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BOUT THIS REPORT

TRERFRS L 2009 FEIMRERMEIELLE , ELAHIS/\HEWHESRERSE 227 2015 FEET
235%. MR, HE=KRENEIRIR. FAXGEXBERME0 T3
A real reflection to Oriental Yuhong'’s actions of implementing economic, environmental, and social responsibilities in 2015, this

report is the eighth corporate social responsibility report (CSR report) since Oriental Yuhong established CSR report release system in
2009. The following are explanations to the CSR report.

H 5
& EMK

Report Subject

LI RAR G IR BIRABAER , BEFES FAE). BWEREFEMES AL,

Take Beijing Oriental Yuhong Waterproof Technology Co., Ltd. as the subject, including its subsidiary companies and branches,
business division and production bases and other branch units.

F&i A
Abbreviations Used
"ICRERSRIPKRARDERAT" EREFBIL "RARI" & "A8" &

The word "Oriental Yuhong" or 'the company" herein refers to Beijing Oriental Yuhong Waterproof Technology Co., Ltd.

S =
B [E]5E
Reporting Period
20154 1 B 1 HE 12 B 31 H. HSEMKERSEEMMAILM | BHERRBENE_ ERRISKEEEZSEE,
The reporting period is from January 1 to December 31, 2015. In consideration of continuity and comparison of disclosure, a part
of information is extended back or forth on the basis of time.

& EH

Reporting Cycle
NRENFERS.

This report is published annually.

W5 =N

Report Compilation Principles

=W, e, s, B,

Obijectivity, standardization, sincerity, and transparency.

O Oriental Yuhong
Corporate Social Responsibility Report 2015
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Sources of Data
RGBSR IR B RS I B AR B IR AT A FEBNE R F A SSH=R AT
Related information and data herein are from Beijing Oriental Yuhong Waterproof Technology Co., Ltd. and its wholly-owned
subsidiaries or holding companies.

= i

Report Improvement

SREKIREENER (GRI) (IHLEERERSERE) (G4) MtSRERTERINERS.

Take the “Sustainability Reporting Guidelines” (G4) of the Global Reporting Initiative (GRI) and national series standards on social
responsibilities.

IREmEIIEPEFEKE. RT. NGO FIBXGTSS | KIFRGSENTEXS PR, EWHSSESuEEF
A9ER.

In the process of compilation of the report, stakeholders such as partners, employees, NGOs and others were invited to
participate, and roles of the reports in stakeholders’ communication and the corporate social responsibility performance monitoring are
brought into play.

B AR

Compilation Basis

SREKREENAR (GRI) (FIIFLARERSEER) (G4) . GB/T 36001-2015 (#tax{HiREwmEiEm) . GB/
T 36000-2015 (#t=={FEr) . GB/T36002-2015 (AT FEUSIFDEMAR) RE.

Compilation Basis: compiled with reference to the “Sustainability Reporting Guidelines” (G4), “Social Responsibility Reporting
Guidelines” (GB/T 36001-2015), “Social Responsibility Guidelines” (GB/T 36000-2015), and “Social Responsibility Performance
Indicator Classification System” (GB/T36002-2015) of the Global Reporting Initiative (GRI).

EEES
Language
NRELAPZSZA AT,

The report is presented in Chinese and English.

R IREX

Access to the Report

AIRE(IREE FhR. PDF [RIEEFR A MG http://www.yuhong.com.cn ,
ERAMAN ZHE , REEFM, (BXREBIE : 010-59031808 EFHEFE : sunxj@
yuhong.com.cn )

The report is published only in electronic version. You can visit the Company’s website http://

www.yuhong.com.cn for an online PDF version, or scan the right side two-dimension code to
obtain the electronic edition. (Contact telephone: 010-59031808, Email: sunxj@yuhong.com.cn).

Oriental Yuhong 02
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ESEKHE

DDRESS FROM CHAIRMAN OF THE BOARD

A R BRER
Great Yet Insignificant

—— RAMIIESK ZFDPE

Li Weiguo, Oriental Yuhong Chairman

R WIS EMFIRAIREL—
BB ERTRENERZH , Sibek.
KERFRISHEME  EEEE , [T8/\5
kE. mXE, B8 —REPAEMXHG
EEMENSE  RENS TR
ERSHEEHEN. FARROTIHR
& BOEXNB/NMRMBITIE , B
BOEST YR R ER R KT TS8R
ZHPRIRRRE.

Headquarters of Oriental Yuhong
is located in a corner of the eastern
part of Beijing, submerged in the
bustling community, accompanied
by the roaring of subway and
trains, with bright roads and smooth
transport, welcoming guests from all
directions. Here, we are engaging
in this valuable and significant task
every day, and every square meter
of products and services we provide
are lofty and noble. As a guardian
of construction, in this trivial and
humble business, we are keeping and
maintaining silently the order of China
building waterproofing in the industrial
civilization.



FREFHNF MRS MIAMY , BREE  FTE5 1
RETRSRIIARY  BRENTmRERR , FHERY
REMETFRIKBIRS. XBRFRAMINEHFESEE. Bid
ZEE  WEREARTENME  FONIL - +5RARE
WIEATX—/R : EMEE. RERS  EEHHRF 7

Oriental Yuhong manufactures and distributes
nothing but the best products, provides only the first prize
construction quality, for we believe that products with
defects are waste products, and unsatisfactory service
equals to no service. This is what Orient Yuhong adheres
to and focuses on. | always believe that only persistence
can generate value, and the two decades of Oriental
Yuhong'’s development has also proven this point: only
compliance management, quality service and abidance
by the market order can ensure sustainable development.

BIFNNERS N, (FAERKRE—HHEIHEERE
B, BEHSEENRERW , RAWIM 2009 FFFiA
BRWE—ATPUHSHERS  EESH  BER2EEE/\A.
XHAE , FNERREEHSREFAEIVERN—ES |
M=t BREERK AT —ES. KiIIXTHREN
e AMUXEREESHSNEE , ERABKELA—
R TETZER , AREEART. Al , RAWIRE
WMARRIBHDEMFIRE R , 5I1STWHKE | I#FHTWIA ,
XEESTENRE |, WRESIEEN , BEEEmEF , &
TR RIFNGENE , FReLIRMEIR.

The strength of persistence should not be
underestimated. As the earliest batch of domestic
private enterprises that promote social responsibility
management and disclose social responsibility, since
starting publishing its first corporate social responsibility
report in 2009, Oriental Yuhong has continually published
the eighth annual CSR report. During this period, we have
consciously taken social responsibility as part of corporate
management, and responsibility has already internalized
as part of our corporate culture. Our disclosure about
responsibility, is not just to take initiative to accept social

2015855«

supervision, more importantly, waterproofing, as a hidden
project, is not easy to understand, and the public is too
far from the truth. For this purpose, Oriental Yuhong has
injected a great deal of energy to promote and popularize
the knowledge, guide industrial order, enhance industrial
status. In fact, these are relatively hard, and it is also
very difficult to arouse attention, only when taking the
initiative to extend a hand and gradually establish a sound
communication mechanism can we realize virtuous cycle.

2015 F , ZREO WALAISKEE TR TAEE, TEMRELRIBIK
FEWSHEN , ERAEM. RE. IFREDEWHRIR
AR, X—F , BMNBEMRERCLS K BZiB%
28, NEERKHASERFN , EZREEIIHZIS
REHREMENIRFES. "®EAFL,; BEAT. BRI
EXR ; BREAE. BEKEXLD  BREFAK" | TieK
EBZim , B1—2P—#is , ERXITFERRENSAARAE,
DSRERBMNENETNEBARE,

In 2015, Oriental Yuhong started to adjust its
strategy. While continuing deep improvement of its
waterproofing main operations, Oriental Yuhong has
actively developed itself bigger and stronger in the fields
of civil building materials, heat preservation, and non-
woven fabrics. This year, we are also speeding our steps
of internationalization, build overseas companies, strive
to integrate our science and technology research and
development with the international systems, establish
and expand overseas market operation and marketing
channel network implementation platform. “He who stands
on tip-toe, does not stand firm; He who takes the longest
strides, does not walk the fastest. He who does his own
looking sees little; He who defines himself is not therefore
distinct. He who boasts of what he will do succeeds in
nothing; He who is proud of his work, achieves nothing
that endures.” No matter how far we walk, we plough
and weed step by step, and our direction of pursuing
sustainable development won'’t change, and our direction
of gaining values and dignity through responsibility won't
change.

Oriental Yuhong 04
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YNSIL

OMPANY OVERVIEW

gt ) e 18
it J I

1995 FHNERHKITIL , Z+RER , RAMITAEAEMIRERIR. TWERNMKA. mAZRRHESRR.
TEIKRFHRALER., £ TURE. REFR" (IESEET  QEKREESRIFRER. BRTEE. DRUREER
UIFES N ME. AEETREEERSW ( TEpAKWS ) . WL (REWSS ) . BEMEWL (TRERIE ) . RIEF (FFR
) . KT (Ba7K) o %8 (BMER) L Bl (R ) . hiNER (BIRRS ) %.

Oriental Yuhong entered the construction and waterproofing industry in 1995. Over the past twenty years, Oriental
Yuhong has been providing major infrastructure construction, industrial and civil and commercial buildings with
high quality and complete waterproof system solutions. Under the guiding concept of "repaying the country through
industry, benefiting the people through service”, the company’s investment also involves non-woven fabrics, building
energy saving, mortar and energy chemical industry and other fields. Brands under the banner of the Company
include: Oriental Yuhong (project waterproof operation), Yuhong (civil construction operation), Woniushan (energy-
saving insulation), Tiandingfeng (non-woven fabrics), Fengxing (waterproof), Huasha (mortar), Lodi (diatom mud), and
Wuzhoutuyuan (energy trade) etc.

R AL EBRT I ARABREEAR. THEESRIIKIEERAR. EBFLWIIREERAE. &
BRIHEBREELTDF 30 RRDFAE. ARAEPEILRIAN. Ll MEER. TFWM. TREIM. THRM.
WA, =R, WIbEWL. BRERME. Z#5EH. MIEAM. HFIRMEIR 13 REFRAMREL , BEtHRE%E

05 Oriental Yuhong
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ZIheed OB SKGMEFt. RBEMIEIHKEMEFTE. B0 FEMEr- SR EHNIMREXKRE. K.
RiEME FFRIEmLE 4.

Oriental Yuhong share holds more than 30 subsidiary companies, including Shanghai Oriental Yuhong Waterproof
Technology Co., Ltd., Guangdong Oriental Yuhong Waterproof Construction Co., Ltd., Hong Kong Oriental Yuhong
Investment Co., Ltd., and Oriental Yuhong (North America) Co., Ltd. etc. At the same time, the Company has set
up 13 production, R&D, and logistics base in Shunyi District in Beijing, Jinshan District in Shanghai, Yueyang in
Hunan, Jinzhou in Liaoning, Huizhou in Guangdong, Xuzhou in Jiangsu, Dezhou in Shandong, Kunming in Yunnan,
Tangshan in Hebei, Xiangyang in Sha’anxi, Wuhu in Anhui, Luzhou in Sichuan, Hangzhou in Zhejiang, and boasts
the world advanced imported multifunctional modified asphalt waterproofing Coiled Materials production line, cold
adhesive bitumen waterproofing Coiled Materials, polymer Coiled Materials production line, and the world advanced
environmental protection waterproof coating, mortar, insulation materials, and non-woven production lines.

R MIIABBERTFERRE  URKHS, FRilR. REFENZEHNREINENRE. 2BFRMHERE
MINEEMKMHERERALRE , HEERIANEEWHAPL, REERTFWL, BLERIATIFLSE., ARARHES
&, ERTFR. NA, BIREFMEFTIZNAREFLO. AERZRASERAN , 285EEEBXF (Lehigh
University ) SFARKMEREIBIARST O (ZEEESEZRBIMN) , 5XEHSREL LT (Asphalt Technology
LLC) , EEMAIBEAE ( the University of Alabama ) S{FEZNMIHTBIMARFL (EERREZRAM ) .

Oriental Yuhong pursues unremittingly sustainable development, and promotes scaled corporate development
through science and technology progress, excellent products, service satisfaction and safety environmental protection.
The Company has been approved to construct special function waterproof materials national key laboratory, owns state
recognized enterprise technology center, academician expert workstation, post-doctoral scientific and technological
research workstation etc. Its system of research and development is becoming more and more complete, and has
formed four major product, application, construction equipment, and production technology research and development
centers. To integrate its science and technology research and development with the international system, the company,
in collaboration with Lehigh University, set up water-based coasting overseas R&D center (Pennsylvania of the United
States), in collaboration with Asphalt Technology LLC and the University of Alabama of the United States, set up
modified asphalt overseas research center (South Carolina of the United States).

ARG RIAIAEZE |, 2 DARRMIBEARTENE  2EHET "NALAHRUERALTEMIRE" RO ,
RAOMM—BEER L. BEERSWIIERCHKIENSESLRE  QADEFRNETRTEEE. BA. ZRKAL. K=, 5
H. Z5H. @ik BMESFET 100 MERMTX,

To make its dream of world Oriental Yuhong come true, to make contribution with full efforts for the building of a
harmonious habitat, and to put the enterprise mission of “creating a lasting and safe environment for human being and

Oriental Yuhong 06
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for society” into comprehensive practice, Oriental Yuhong has always been on the way. With the full implementation
of the internationalization strategy of Oriental Yuhong, high-quality products of the company have been exported to
more than 100 countries and regions, including Germany, Brazil, Venezuela, Poland, Turkey, Angola, South Africa,
and India etc.

ANEFTBRIFIKERE , ZRAMITEHBEREERR. (FAKRFHRSROREE | ROWIIESHERPIK AR
NATREREERN. BEAK. WHES. HREmNE. SEKE. 5. KARESKRZSTE , FIRETEAR
SERBE, KZ5% 85% LALERY 2008 FItRREHIESFPEGRSHERRNTIEHK. ItRESKSEEREAEMIRE
#ZiRmMBED, XB5HR. R/RF. LE, X5, §it, KE, £ SERF 130 RRAEBMW~E. EWERAZETKE
RERKEEEIFEXR, BN KEImBEBENURMKTRIOFTR , MIIpKEdLZE, Lel. @k, T, S8, #%
Bk 2000 ARG A RHEM TN TR A EEHEBEESR.

Oriental Yuhong is responsible to solve all waterproof problems of humans. As a waterproof system solution
provider, Oriental Yuhong has successfully applied all kinds of special waterproof systems to numerous fields, including
housing construction, highways, urban road and bridge, subway and urban rail, high-speed railways, airports, water
conservancy facilities, and many other areas, especially China’s landmark buildings, such as the Great Hall of the
People, and more than 85% of the Beijing Olympic venues, such as the National Stadium (Bird’s Nest), the National
Aquatics Centre (the Water Cube) etc., as well as national major infrastructure construction projects, including the
Beijing-Shanghai High-speed Railway, Beijing Metro etc. The Company has established long-term stable strategic
cooperative relations with more than 130 large-scale real estate developers and enterprises groups, including China
Vanke, China Poly Group Corporation, China Resources, Tianhong Land, Gemdale, Dahua Technology, Huawei,
Gold Mantis and so on. In view of the end-consumer demand for high-quality waterproof products, Oriental Yuhong
makes itself accessible to the ordinary homes through thousands of stores of nearly 2000 large-scale domestic outfit
companies and building materials markets, such as Yenova Decoration, Shichuang, Kuoda, Yuanzhou, Jinzhao,
Boloni etc.

2015 &F |, AEIEEREIKEMBI—ZFTK , BKEHZ+RAEM , Pkt TEROFSHFEGK.

In 2015, the company sold more than 100 million m® of all kinds of waterproofing materials, over 200,000 tons of
waterproof coating, and over 40 million m? of waterproof construction area.

07 Oriental Yuhong
Corporate Social Responsibility Report 2015
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ORPORATE STRUCTURE

*a11°09 ADOTONHIIL 4004dYILYM DNOHNA TVINIIHO ONIfAg FN
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=1

ORISR SFES I MO

ARSI EERA S

Jiangsu Oriental Yuhong Investment Co., Ltd.
IRINENME LLFT B KE EE BR A E
Xuzhou Woniushan New Type Waterproof Materials Co., Ltd.

IIBEMFLRIRPIKIZABIR AR

Jiangsu Woniushan Insulation Waterproof Technology Co., Ltd

BT HARAE

Kunming Fengxing Waterproof Materials Co., Ltd.

RFES DT RERABRAE

Beijing Oriental Yuhong Geological Mining Safety Technology Co., Ltd.

JERERTT ALK EHE N B R A E)

Beijing Oriental Yuhong Waterproof Materials Testing Co., Ltd.

IERRITREL K TIEBRAE

Beijing Oriental Yuhong Waterproof Construction Co., Ltd.

2R S AT RI K TR B R AE

Sichuan Oriental Yuhong Waterproof Engineering Co., Ltd.

ITREL WK IRRBRAE

Guangdong Oriental Yuhong Waterproof Engineering Co., Ltd.

WHMERS R R EEREELE

Jinzhou Oriental Yuhong Building Materials Co., Ltd.

BMERSTREDE R A REELNT

Huizhou Oriental Yuhong Building Materials Co., Ltd.

RAFFREHBRAT 100) REBFEMRIRIABIRAR
Tiandingfeng Non-woven Fabric Co., Ltd. Tiandingfeng Materials Technology Co., Ltd.
T EME LR TR AR AT

Wuhu Woniushan Building Energy-saving Materials Co., Ltd

ItRAEMNERHREOARZERAE

Beijing Wuzhou Tuyuan Import & Export Trade Co., Ltd.

ERRS AL PR ARBRIFELF

Yueyang Oriental Yuhong Waterproof Technology Co., Ltd

RIS RE AARAS

Kunshan Huagiao Oriental Yuhong Investment Co., Ltd.

13.64%
EERSFIIPIARABRRELT

Shanghai Oriental Yuhong Waterproof Technology Co., Ltd

EBERSWHIKIREERAT
Shanghai Oriental Yuhong Waterproof Engineering Co., Ltd.
EStNTIRENAEAROBIRAE
% u.l EH@MB}SZK;i*EBE%{}/AE Shanghai Songjiang Junhe Microcredit Joint-stock Co., Ltd.
Tangshan Oriental Yuhong Waterproof Technology Co., Ltd.

PR AL A R IRAE)

Xianyang Oriental Yuhong Building Materials Co., Ltd.

BERFRDRIIRERRAE

Hong Kong Oriental Yuhong Investment Co., Ltd.

=
2O
@ =)

30%
EWWRBREEAE (00) KRB ERHEEIRATE]
Huasha Mortar Co., Ltd. Changsha Lodi Environmental Technology Co. , Ltd

REFRL WK IREBRAE

Tianjin Oriental Yuhong Waterproof Engineering Co., Ltd.

RYRS Rk TIRBRAE

Shenzhen Oriental Yuhong Waterproof Engineering Co., Ltd

MR RADE R R IRAR

Hangzhou Oriental Yuhong Building Materials Co., Ltd.

RO RAEMEREEAT 100) i1 2 MEBRHRBRAR

%
Oriental Yuhong Civil Building Materials Co., Ltd. Yuhong Network Information Technology Co., Ltd.

MR REDE R A IRAR

Luzhou Oriental Yuhong Building Materials Co., Ltd

Q AL (46 ) BREEAT

Oriental Yuhong (North America) Co., Ltd.

KAWL

A SFERE
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QH2 PR A

ocial Responsibility Management

BAARTAER G 7 M bz B a) A &
B¥, @d2R%, $4£ENGTEFEES,
FRy MR, £ AR T FRNAF,
B AARFIR, TR, {%i\ ﬁ(r%/;‘{(éﬁﬁ
XHFERYE RIFH = et i F, FHEELSH
NE| A FEFBEF,

To fulfill social responsibility is the inner

factor of Oriental Yuhong Corporation. Through
whole system and multi-dimensional responsibility
management concept, and starting from research

and development, production, sales, construction
and other aspects, Oriental Yuhong Corporation
strives to provide much better products and
services by more environmental friendly, more
energy efficient, safer and more effective means,
and implants the concept of responsibility into its
daily production operation.

Oriental Yuhong 10
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Social Responsibility Management Mechanism

BITHESRERRSIMIIEWEENRNERF. BI2REA. SEENSIEEES , RAWIMARLR. £/ #HE.
BISERBAF  BAHAUERR, BHEE. B2, EndIANFERHEFNS~RIIRS  BREESEAZBEES
EEH,

To fulfill social responsibility is the inner factor of Oriental Yuhong Corporation. Through whole system and multi-
dimensional responsibility management concept, and starting from research and development, production, sales,
construction and other aspects, Oriental Yuhong Corporation strives to provide much better products and services
by more environmental friendly, more energy efficient, safer and more effective means, and implants the concept of

responsibility into its daily production operation.

REES
Responsibility concept

At aRE MEEXTTEESSS
Clarify social responsibility Communication and participation of stakeholders

HasREEE .

“hz HESTH

Social Responsibility practices

Responsibility
M t N

foE peaE

Corporate governance

RlERRE AR S TLE HIFSIME RNFEE o x5 Rk
Scientific Human Labor Resources and Fair T, Community Public
development rights practices environment operation participation welfare

BMHSRETFNE , SRRBENAERK , RREBESHS FAE. FFUMLKE , FPOLE , T T K, &
RZBEERSHAFRMNERFEEHRTIE.

Oriental Yuhong established a social responsibility work team, whose chief is Oriental Yuhong General Manager
and whose members are General Manager of Oriental Yuhong subsidiaries and divisions, directors of different centers
and factories. Members work in concert to push forward the social responsibility fulfillment of their units.

1 Oriental Yuhong
Corporate Social Responsibility Report 2015
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Stakeholders Communication and Participation

FERTT ERSHE AEST Bl
Stakeholder Requirements and Expectations 4 Mode of Communication Response
S BT AT TR
. . o o Strictly abide by the laws and
Abide by laws and regulations Policy instructions issued .
B regulations
Government B H R /AT &
RSl y kAT AR TR
Provide employment . ’ b
I Expand reproduction Provide enough jobs
opportunities
REEEFNTORATEEREBER
NERHE SCHhEER Prudent management and report
Corporate governance Field trip company operation management
BRIR according to facts
Shareholders i . "
Sustained growth Report published on a regular . : .
. Perfecting information disclosure
performance basis
e N SRR
SFENEF ATiEE SHEFAEERS

Compensation benefits Employee survey

BRI, MEIERAs

Multidimensional detailed
questionnaire

B IFREE RGN DE

= 3 |~
RL i;:.lJ”ﬁSZ‘lx . Self-media, Yuhong Institute Training needs survey and media
Employees Apprenticeship .2
exchange communication
n A RIamRiE
BRVRR EIRIEAIE L Employee rights and interests
Career development Face-to-face communication
safeguard
= == e
& IS FIRERER SRS R
. . After-sales tracking and .
Customers Quality products and services service Satisfactory survey
DFF. AF, RIEXRE it A TENRIREE
Open, fair and impartial . RRETAS . Complete or prefect tender
Supplier general meeting
procurement management
VL] RIEEHZ N A s
Suppliers Examination and verification e . aMEFEE
e Seminar Compliance and orderly management
of qualification
HEEE BEWER BRI IR
Integrity management Daily business communication Internal audit and supervision
= TN SIS Iy 7=l N
pate in compilation of Leading industry positive
Industry Promote development ! .
industrial norms development
251X A N =
i R BT P
articipate in community . . .
Employee volunteer activities Contribute to society
development
X SHEER XFAmE

Community and Social
Organizations

Al

SR OV TR Public welfare undertakings

undertakings

ST EAHEE

Give professional help

TR ToRGAHE FEARIETIEREN
Envi = . Energy conservation and Strictly abide by the laws and
nvironmental protection L - :
emission reduction regulations

Oriental Yuhong
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FIZEAH G J5 @ 245 Stakeholders Communication Examples

L&

Shareholders

2015 4FZR 7 ML A 4F Rt A4 96 W, b Al g S 4 I, BAPREEVE S i S i B A A ml BRI 28 . BT 3 R R4
BREFLLW, SWRFLLW, REATHNEZE, Z2WHSEEER A ST R, mEEE AL G n e 285 L
KRR, FEIE A O T SR GE ST, RTIGE, BEARE ST R R, TR AL AT 400 Y, [ M 2%
i 413 1%,

In 2015, Oriental Yuhong Corporation made a total of 96 public notices throughout the year, of which, 4 were made on a regular
basis in order to ensure investors’ timely supervision and transparent operation of the company. The Corporation held 3 shareholders
general meetings, 13 meetings of the Board of Directors, 5 meetings of the Board of Supervisors to guarantee standard operation of
the company. In addition, the Corporation organized investor’s visit and survey to the Company for many times, introducing to them
the company's production and operation conditions and development strategy, answering questions of the analysts about sales
model, operating performance, investment growth, and research and development ability etc. At the same time, the Corporation also
answered nearly 400 telephone calls for Internet counseling from investors, and replied 413 times of Internet counseling

EF

Customer

2015487 7 7T HFF, ARJTMELARIU DR AR . W 52 A A DR MEAG It T T BASE 100 A3 A, Bl AR J7 YR AR M A 7= B S5 42
FEIRER, BEF U SC AR T LR N A P B B AL, KR MR, SO R WAL T R R AR, R AN RAES WA
IS FR M AR 7 B BEAT Y T . BEJEBE R SUSA S R A S W TN A 7 RS A B, RS A ] B RUSER SE R AR R Ot
TR, Ba, B SOR A OFR TR s et S p it T T 23T A vE g, JFaad “22. |, W\, 917 S0 0B R
HHATHE, MS2 A0 TRATT WL I R AMER I,

In the afternoon of July 7th 2015, more than 100 people from distributors of the Northeastern Region of Oriental Yuhong, and the
Standardization Construction Team of the Applied Technology Center, arrived at Jinzhou Production Base of Oriental Yuhong for a visit.
In the process of visit, the leader accompanying the delegation first gave a brief introduction of the orientation, development, layout,
culture and company profile of Oriental Yuhong Jinzhou Production Base, so that visitors can have a comprehensive understanding
of Jinzhou Production Base in the visit. Afterwards, the accompanying leader brought the visitors to visit the Jinzhou Production Base
coil workshop, and explained in detail the company’s scale and advanced production base. In the end, Mr. Gao Boyang, technical
engineer of the Applied Technology Center, gave a site explanation of the Coiled Materials construction technology, and conducted
assessment towards the quality of the Coiled Materials by way of “look, listen, question, and feel the pulse (four ways of traditional
Chinese diagnosis)”, so that participants were able to understand the external manifestation of the excellent product quality of Oriental
Yuhong.

1 3 Oriental Yuhong
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Employee

2015 4F 6 1 8 H, ATy MUMLAUHCAE P BT R 58 A 7 PR o A LI, S5l aR AR ML AL e A P R | X2 A
WS IFEERE, AT 5L TN AU R = B R s SN UG, FEXTHR B TR R, BB e B T Sl aE )y i 4
H TSR, F7 7RSI,

On June 8th 2015, Oriental Yuhong Beijing Production Base carried out its Phase 2 production sequence new employee training.
At the beginning of the training, Liu Xiaojun, Deputy Director of Oriental Yuhong Beijing Production Base, delivered a speech for this
training. In the speech, he expressed his warm welcome to the new employees who join the Beijing Production Base, and put forward

clear requirements to the new employees in terms of safety consciousness, time management, post skill improvement, as well as
training and learning, and placed a relatively higher expectation.

#H&

Society

20154 11 A 21 B, AR WELIFRICEEIILE TGS, Mt afeE, AR
FHAL, BIARG WAL, PR AT, ITonEME L, IR R F . R WA
FREHD AR5 TR N AR T B A A oy SCHLA 2y ), REBMBOG, HRRUE A, A
2010 4FEJFAG, Jot2BRILNCN 7R 07 UL AR 24T RO 4R FE A 22 4T oR

On November 21th, 2015, Oriental Yuhong conducted the blood donation week
activity. Beijing Oriental Yuhong initiated the action, and Guangdong Oriental Yuhong,
Shanghai Oriental Yuhong, Sichuan Oriental Yuhong, Jiangsu Woniushan, Shandong
Tiandingfeng, Oriental Yuhong Yueyang production base, Oriental Yuhong Jinzhou
production base etc. jumped on the bandwagon. Ever since 2010, blood donation

has become annual public welfare action for the staff of Oriental Yuhong.
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Supplier

AR WITZE ) 2015 AR EHL R B S A5 B F I TR K &, R, Bk, R 50 RN ESa, 20, RIEALWIT
SR BOR S b 7 IR AR T 64T TIEE R, FRZIER T AR S, HF RS R RS SFELRNAIERE,

Oriental Yuhong held its 2015 Annual Supplier Summary & Outstanding Supplier Awarding Conference, 50 suppliers, including
Celanese, BASF, Wacker and so on participated in the conference. During the meeting, based on the procurement policy and working
direction of supplier management of Oriental Yuhong, the company made communication, promotion and implementation, and
expounded the concept of corporate responsibility in a profound manner, and at the same time continued to adhere to its concept of
equality of supply and demand and win-win cooperation.

#HE

Community

RITRAL— S A RGO, L 7T4FR S ak EEBR A, FPKRRERRW ALK, HEER
fRPEE MR, B2, ek 52 B AR JE AR

Oriental Yuhong always thinks highly of well communication with communities. It has continuously carried out public welfare
activity “Serve Citizens, Fight against Leakage” for seven consecutive years. Oriental Yuhong popularized waterproof techniques to

various communities, and helped citizens solve living conditions.

1 5 Oriental Yuhong
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TNAE AR, AL WITS SR T CGMRAVEM SR M RROREERY | CRZPKEM T TRESARMEY | RIBRA
BT EIORLY | CBRRSRIRTRIRAR 7Y . CRPENHRTE (PMMA) BiKSEDY | Rk / fk S0 5300 I a4
TR A FEDBNEEY . KBRS A WE RERORZRY | (kS BAARY | (R RSB KA 5 1
TR KERY | CRE LR KSR 8230 WETIKEMY | GRS AR E ) S8 A E R
AR HER T, ARRER AKAT AL BT R AR T

Industry in the last two years, Oriental Yuhong participated or presided over the revision of more than ten national or industrial
standards, such as “Environmental Friendly Building Materials and Decoration Materials Technical Requirements”, “Single Layer
Waterproof Coiled Material Roofing Project Technical Specification”, “Aliphatic Polyurethane Weather Resistance Elastic Coatings”,
“Priming Coat and Putty for Spray Polyurea Use”, “Poly Methyl Methacrylate (PMMA) Waterproof Paint”, “Silane/Siloxane Building
Protective Agent Active Ingredient Content and Harmful Substances Determination Method”, “Asphalt Raw Materials for Use of
Waterproofing Materials Technical Requirements”, “Waterproofing Coiled Materials Enterprise Quality Management Procedure”,
“Concrete Mortar Bonding Waterproof Coiled Materials Part | Pre-paving Waterproof Coiled Materials”, “Concrete Mortar Bonding
Waterproof Coiled Materials Part Il Wet-paving Waterproof Coiled Materials”, and “Mechanical Parts for Use of Roofing Waterproof
Coiled Materials” etc. and promoted the waterproof industry quality improvement.

Eadzi

Organization

20154 12 A 14 H, TEESNPIKIDLSE LIRS ARSE "SRR/ BEERIIRS” EIRAAHEEATF, Sulkz™
AT EEFPIK PRSI R, R WILEF K D EEELEHF L LK,

On December 14th 2015, the 7th Membership Meeting of China National Building Waterproof Association (CWA) & “National
Building Waterproof Product Quality Improvement Conference” was held in Beijing Friendship Hotel. During the meeting, members of

the 7th session leadership organization of CWA has been elected, Li Weiguo, Chairman of Oriental Yuhong, was selected President of
the Council with full number of votes.
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The following are part of the social organizations participated in by Oriental Yuhong:

R E B FL B 7K 4 China National Building Waterproof Association

LRI EE L B & Hunan Enterprises Chamber of Commerce in Beijing

JE R FT KA E BE B Beijing Building Waterproofing Industry Credit Alliance

g @SS (GBC) Shanghai Green Building Council (GBC)

T EsEM S (SBMIA) Shanghai Building Materials Industry Association (SBMIA)

i b @S 4 Shanghai Chemical Building Material Trade Association
gk B & BT 7K 44 Shanghai Chemical Building Material Trade Association Waterproof Branch
H E B EZ g Tl 4 China Polyurethane Industry Association

i ZBEA 4 Shanghai Entrepreneurs Association

5T 8 T4 Shanghai Federation of Trade Unions

I HRAE BB K2 Guangdong Building Waterproof Association (GDWA)

T RE AT 4 Anti-counterfeiting Association of Guangdong Province Famous Enterprises
T A WIEG R £ Hunan Chamber of Commerce in Guangdong Province

J- NI EE T £ B4 Hunan Ningxiang Chamber of Commerce in Guangzhou

R X 32 R R4 Tianhe District Tangxia Chamber of Commerce

IR 7K 4 Shenzhen Waterproof Association

PO 1148 Y195 i £ Jiangsu Chamber of Commerce in Sichuan Province

PO 1148 2R B P 2 7 3R B 7K 434> Sichuan Provincial Building Science and Technology Association Building Waterproof Branch
FERT = I & A 4 Chengdu Real Estate Development Enterprises Association
R HIL Fp4s Construction Industry Association of Chengdu

BE TV A& R4 Chengdu Property Management Association

P14 1L A< 7 4 Shandong Chamber of Commerce in Sichuan Province

PO )11 4E75 4> Sichuan China Chamber of Commerce

PU)I148 AR E 4 Sichuan Society of Architects and Civil Engineers

VO 45 228114 Sichuan Province Exploration and Design Association

BT TR & 14 Chengdu Construction Quality Association

PO 1148 2 5B 7K & Z= 4> Sichuan Province Construction Waterproof Special Committee

R E P F1 25 AT & Bl £ K BAf7. China Nonwovens & Industrial Textiles Association

A E PR 25 2 AT B SRR BURE AR 4l China's Industrial Use Textiles Industry Development Index Sample Enterprise
A AEFHEE B Donghua University Council Members

Hp [ 25 1B & & PR R B3 China Textile Federation Council Unit

A B ERT 2 R4 K B#7 Shandong Hunan Chamber of Commerce Vice President Unit

1 7 Oriental Yuhong
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Substantive Issue Identification

20153552

RAMILES SH@mBXGHRKMYE SR (THLARREER) (G4 )EXEX RFIKERSH@BRITHIE ,

MTBIAZRIT AL 2015 SRl S FER ST S TIELRMIE.

Through long-term effective communication with stakeholders, with reference to the relevant requirements of the
“Sustainable Development Report Guide” (G4), Oriental Yuhong identifies the topics for discussion from numerous
stakeholders, thereby confirming the substantive issues of the social responsibility of the 2015 Corporate Social

Responsibility Report of Oriental Yuhong.

IRBI (IRBISRBERSHEAERTTHNNET )

Identify (identify issues from numerous stakeholders)

WRR

Issues (Topics for Discussion)

RITTIIBRAFE T,

Self-media platform interaction of Oriental Yuhong

BERRRR

Customer feedback

HSEARRE
Social media channels

BRAENRASTE

Investor’ s inquiry and communication

HtXs5
Community participation

BAFERER JHES

Relevant government department supervision

DRI TERIN

Industry association working conference

1Tl R BRI

Research of industrial developmental trend

RIS
Staff rationalization proposal

REFEERSE LB

Shareholders inspection and online communication

NELRE
Corporate governance

SHHE

Exhaust emission

k

=

b

b
g

Publi nefits

(g]
@

HEERRE
Community development

RITKRR / AAHEF

Employee relations/personnel training

NESERFHEMAR

Fair and reasonable compensation system

BERHFS

Energy consumption

BRI ER
Shareholder’ s dividend

HERIF

Labor protection

v =gl
Supply chain management

FTAN
Labor human rights

B

Legal tax

ERIRESIRSS

After-sales tracking and services

N BERSF
Supplier’ s policy support

TR Tl =

Promote industry development
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REOMIIAFEREFTREHEINEM E  #H—PRERWANGEED  BTHRAE. BlEE  FEeEsEx.
BERMFE , REAFRFEEKE,
On the basis of strict compliance with the original system regulations, Oriental Yuhong further improves its

corporate governance structure, complies with the social ethics, business ethics, constantly perfects the system of
board of directors and board of supervisors, and improves the company's scientific management level.

RO TITESZERINERH, iEicE. BUHIBHNRARS. EFR. BER  BUSE. SESWBEFHE , A4S
ESTREBRERS. HIERR. FMEZERS. REZRRFMNNMENEZERR. NERFRBAREREM (BREX
SWEMNY | B/iE (QEE) . QEBSE) FEEEFMEKRITEN,

Oriental Yuhong establishes general shareholders meeting, board of directors, board of supervisors, independent
directors, and secretary of the board of directors system, with clear functions and powers, operation in coordination
for effective checks and balances, and the board of directors consists of four special committees, namely, strategy
committee, audit committee, compensation and evaluation committee, and nomination committee. Shareholders of the
company exercise their powers in accordance with the company's articles of association, “Rules of Procedure of the
General Shareholders' Meeting” based on the “Company Law”, "Security Law" and other laws and regulations.

(PEARHNELQTSE) (PEARFHNESRE)
(PEEARHKESIHE) (PEARHMEITEIFE)
(PEARHENEBRE) (ERUEIEREENE)

“Company Law of the People’s Republic of China”
“Contract Law of the People’s Republic of China”

“Accounting Law of the People’s Republic of China”
“Administrative License Law of the People’s Republic of China”

“Trademark Law of the People’s Republic of China”
“Construction Enterprise Qualification Management Regulations”

2 Oriental Yuhong
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sz 1 Example 1.

2015 AE A FFERQHBGEL T “BALBUMNAR T WILEFARA A G | “BOZZ MEBRHCA R AR SR, Mtk
PN TR REAT R R B B RE SR IR 5, AT SE Il 55 i B e e

During the 2015 meeting of the Board of Directors, the Company deliberated and adopted a number of proposals, including
"establishment of Hangzhou Oriental Yuhong Building Materials Co., Ltd." and "establishment of Yuhong Network Information
Technology Co., Ltd", so as to give full play to the productivity layout and sales channel resources advantage of the company, thereby
realizing rapid business development of the company.

245 2 Example 2:

ALV IREEE, G AN A EE KW S5 E B B SR e . B EE SRR AR . B DR U O
PFBFE T G 24 . A RN RO e A F B AR SE B, DAG B BOAS IR A RO, Tk 28 B, AR R IR
B, fEREA E M ESE I,

The company has set up an Audit and Supervision Division to promote realization of objectives of the company through
review and evaluation of the authenticity and integrity of financial information, efficiency and effect of business activities,
performance of duties of management personnel and the appropriateness, compliance and effectiveness of internal control
of the company to achieve effective control through reasonable cost, thereby improving business management, avoiding or
reducing management risks and promoting value of the company to achieve growth.

sz 3 Example 3.

2016 4, AfllE CGRrTERE | ;E ﬁ |_‘ﬁ: 3 m]:

&S FAFE, SMITHETERETES, L8 gj‘(‘zﬁ
A EE MR ALY, AT i
i e

In 2016, the Company promulgated its
“Oriental Yuhong Basic Law”, which was fully
promoted and carried out for learning throughout
its subsidiary companies and departments
in order to realize the transition of corporate
governance from the rule of man to the rule of law
and carry on standardized overall management.

Oriental Yuhong 22
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2015 &, RO WEERBILERIT. BiRIRIT. ICFR1T. BERIT. FRRT. PERERIT. RIRIT. REB1T.
PERIT. EEBRNEWRT. IRIT. BARIRT. RBR1T. RUSRT. IIHRITZFRITERE  BRELIERY 38127t ,
NERIRERIREIT 5 TR, 2B REMIZERABREEE  AMFEEXRTFRINASNER , BERRREF. 2015
FERD NI HAMHRRET 51,738.81 BT,

In 2015, Oriental Yuhon got bank credit from Bank of Beijing, China Construction Bank, HSBC, China Merchants
Bank, Ping An Bank, China Minsheng Bank, BEA, China Guangfa Bank, China Citic Bank, Shanghai Rural Commercial
Bank, Industrial Bank, Shanghai Pudong Development Bank, Bank of Communications, the Agricultural Bank of China,
Bank of Jiangsu, etc. and the total line of credit exceeded RMB 3.8 billion. Besides, it also won 5 credit rating at China
Construction Bank. The company and other holding companies have never been in arrears with bank interest and
principle payment and it is proud of an excellent credit status. In 2015, Oriental Yuhong paid RMB 51,738.81 tax in total.

2015 12 B 20 H , HREHPEWERE. e, FESREEFHARSEBEDN "2015 REFEFEAMER
BHET AR TItREEST. EREDWILNAKARDERATEEFRKFEELERIK "2015 mEFE (ZR
TRET ) FEAY" REWRS., AFEENTWAT  FOWNIARRSAEE  USENHTRIER  BBRSNYE
BFFRREKR. BFERR. XEFLENFE, BRATIHERFEE. KNOHET "RESEY BRER" ERATE. PK
BEENSE , BirZm EARA.

On December 20th 2015, “Brand China Man of the Year & Brand China 10th Anniversary Celebration 2015”,
jointly sponsored by Brand China Industry Union, Xinhua News Agency, and China Convention/Exhibition Event Society,
was solemnly held in Beijing. Mr. Li Weiguo, Chairman of Beijing Oriental Yuhong Waterproof Technology Co., Ltd.,
won the honorary title of “Brand China (Building Energy Efficiency Industry) Man of the Year 2015”. Under leadership
of Li Weiguo, Oriental Yuhong has actively engaged in public welfare undertakings, with a high sense of corporate
social responsibility, donated fund and materials for flood relief, educational poverty alleviation, building Hope Primary
School, solving employees’ problems of medical treatment and childrens’ education, and vigorously promoted “serving
the masses, and refusing Leakage” theme public welfare activity and waterproofing consultation activities etc., and an
accumulative of over ten thousands of people have benefited.

20155 12 B 18 B , ALK ARRDBRADFIREST ALK TEGRABTMMERIR 2015 Fbm
MikEEIEEL" FERS.

On December 18th 2015, Beijing Oriental Yuhong Waterproof Technology Co., Ltd. and Beijing Oriental
Yuhong Waterproof Project Co., Ltd. both won the honorary title of “Sincerity Construction Enterprise Beijing 2015”.

2015 8 B 21 H , RAMIIRAFLETEMBNELIFERE "TXREEL" .
On August 21th 2015, Oriental Yuhong was awarded the “Top Ten Sincerity Enterprises” of Hunan
Businessmen in the overall list of the 5th Enterprise Power Hunan Province China.

2015 %3 B 18 H , FAFHIBMEFEMEREX SR "Thipdll” F1 "S5A FKigEll" WIRFERS.
On March 18th 2015, Oriental Yuhong Jinzhou Production Base was awarded two regional honorary titles,
namely, “Meritorious Service Enterprise” and “5A Grade Sincerity Enterprise”.

23 Oriental Yuhong
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EVRESEARR , BLEREW., RAMIIFRIRER 1S09000 FEEBARANEREIRT (REEEFM) . (&
ERIFLENF) . (RERTERFE) . (FRREDRZRFE) F—RIMAEFE  EEREXHER. A58
BIEEIT ISO9001 [(REEEKRRIAIE. ISO14001 MIFEEIRRIAIE. GB/T28001 BRI EREZE2EBARKIAIE , TR
IERFG WK EHENERAREE T CNAS FESETEEATZERARIATM CMA HHEARRKIANE , AgX/IMHER
BEERORNIREEEN. QEFREITHIRIAE, $KEFRIAIE. 3C IAUE. CE BRERIAIE. 2EE FM IAIE , &P
GOST -RINEZE—RFIFRIALE , BAEDESZIRNEAHREMINEHEZ , BIRFRRE.

Set up quality management system, and consolidate its view of quality. Oriental Yuhong has established a series
of rules and regulations, such as "Manual on Quality Management", "Quality Complaints Handling Mechanism", "Quality
Responsibility investigation System", "Product Quality Problem Recall System" etc., and promoted quality cultural
construction. At present, the company has passed a number of quality system certifications, including 1ISO9001
Quality Management System Certification, 1ISO14001 Environmental Management System Certification, GB/T28001
Occupational Health and Safety Management System Certification; Beijing Oriental Yuhong Waterproof Materials Testing
Co., Ltd., a subsidiary of Oriental Yuhong, has been approved by CNAS China Conformity Assessment Committee
and adopted the CMA Measurement System Certification, endowed therefore with the ability of issue of testing report
with legal effects. Products of the Company have adopted the Ten-ring Certification, Railway Product Certification, 3C
Certification, CE EU Certification, FM Certification of the United States, Russian GOST-R Certificate and other product
certification; at the same time, products of the company also accept at least once a month internal preliminary review
and external examination to ensure its quality.

NEEERE. £ G =S Z NREEERAR R, &7 RU=1RTEREERS BB, FEMNR
EEERREEBERESHNUIERTIRE , Pl mREHINEXK,

The company establishes a research and development, production, and testing "separation of the three powers"
quality management system, where the three aspects of research and development, production, and testing cooperate,
support and supervise each other, to ensure that the whole quality management system has self-repair and self-
correction functions to prevent significant fluctuation of quality of the product.
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2015 4F 3 7, SAFRTHA AT BUKE, AR
L7 VIN

fa SRR, AR WML EN AR P SR B2 AT 4 o
BT OX R, TR R RIS,

In March 2015, in order to enhance the level of
production management and keep improving the quality of
products, Oriental Yuhong Huizhou Production Base carried
out “Quality Month” series activities focusing on the theme
of "Improving Comprehensively the Level of Quality and

Safety”.
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245 2 Example 2:

2015 4E 9 H, EEZFSRMNTES T, i E @SR KA1 B K AL 2 28 BB A R i R B K ATl
SARTH T BATT WESNEE, RTWELIES AP AKAT L BT R T AT AL, TS BR T CEART R TERL” B,

In September 2015, under the guidance of the General Administration of Quality Supervision, Inspection and Quarantine
of the People’s Republic of China (AQSIQ), “Long March to Quality Improvement Campaign” activity of the building waterproof
industry carried out by CWA in association with local waterproof organizations and leading enterprises was initiated, as a typical
enterprise of the “Long March to Quality Campaign of the Building Waterproof Industry”, Oriental Yuhong was conferred the title
of “Quality Improvement Demonstration Enterprise” during the activity.

245 3 Example 3:

2015 4F 11 A, £FEEREBRSTER AT, PEEEDSAME +HaEE R RIEFREA R, 28 9%
HAPREE+ R EERER, 4 ZALEREEFERAE R, 4 ANTH KRR R E R, JCR T WL K
PR BRA ESAETETT R . SRS RS RE MRS, RS T aeERERARR (HAR) |,

In November 2015, the National Pursuit for Excellence meeting was held in Beijing. During the meeting, China
Association for Quality (CAQ) announced the lists of the recommended awardees for the 15th National Quality Award: a total
of 9 organizations nationwide won the 15th National Quality Award, 4 organization won the finalist prize of the National Quality
Award, and 4 projects won the Excellent Project Prize of the National Quality Award. Relying on its outstanding achievements in
terms of quality and performance management, Beijing Oriental Yuhong Waterproof Technology Co., Ltd. won the finalist prize
of The 15th National Quality Award (Organization Award).

(M) Efsft=ss

(IV) International Business Operation

2015 F , NEREHAEIBINTIAESERMUEIEMRE ENEE K , SHIEATHTERER—RIBKEL, AFE
IERESERME | BISHRYINAGTRWSHEE , JERIINEESE8TH. ME, WSRIBENTERE, "X
X&) HRNET | BRABINDZHIDAETAX , EARE  BREEMEEK , NeFhinds , ARRRETI
TREMBFFAFNEURAARTEINNERETIES , EEHISHLNOR , EASMEFEWIRATA | B5FR
T FIAPREIE TIEMTE 71850, FHRRIRY T EBRSMIHREBIRAT. FAMILL (16 ) BRIFELNTE.

In 2015, Oriental Yuhong continuously regarded the overseas market as a crucial cog in the international strategic
map, in order to build itself into a world top-class waterproofing enterprise. Approved by Beijing Municipal Commission
of Commerce, Oriental Yuhong got the certification of contracting foreign projects in compliance with its strength, scale,
and performance. The in-depth promotion of “Major Region System” facilitated the company to divide its overseas
market into a number of major regions under designated personal management, which helped the company not
only carry out its global operation layout, but also manage effectively its market segmentation. At the same time, the
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company also assigned professional technical personnel required in overseas engineering project to provide guidance
for overseas project construction, but also trained professional technical personnel with promoting local employment,
thus sowing the seed of standardization construction of Oriental Yuhong overseas, and has subsequently set up Hong

Kong Oriental Yuhong Investment Co., Ltd., Oriental Yuhong (North America) Co., Ltd.

#BE 2015 K, FAMIAEF N REEETER. Bil. FEIL. JENEF 100 SNERMEX , AF)

BEPIRtERE KR A AIRS.
By the end of 2015, Oriental Yuhong had sold products to more than 100 countries and regions in the Middle East,

FEtE

Europe, Southeast Asia, and Africa. The Company is continuously supplying top-quality waterproof products & services

to global customers.

szf] Example

AT AR ELREZRIB S EAXERIE

The following are some of the major international projects undertaken by Oriental Yuhong

B=E=

Name of Project

FRER
Product System

IME&EA

Project Influence

JIIA NP7

Ghana Stadium

BRIEMEkRE

Mombasa-Nairobi Railway, Kenya

REH TV E SRR E M
National Railway and Light Rail, Ethiopia

BRI HERBAR

Kigamboni Bridge, Tanzania

SRR R R E B kIS

Angren-Pop Railway Tunnel, Uzbekistan

SR SHEERFER
Kenyatta University Hospital, Kenya

SPU 301, SPU 351

SPU 361 , RWB 801

SBS #&i#74 , SPU311
SBS coiled materials, SPU311

PCC 501 , RDB812 SAM 920

EVA BazkiR
EVA Waterproof plate

SPU 311, SAM 920

FEEINANRAIE
The biggest project of China’s aid to Ghana

BRIZELIKREAIE

The biggest project since the founding of Kenya

reh LA R AR X S — S e EBaiE i
The first all-electric light rail
in the sub-Sahara Africa

FAEE—AH | Hith ARRIHICH
The biggest bridge in East Africa,
century expectation of the local people

Tt ERA<hEE

The longest tunnel in Asia

FAFRSHAVERER

The most advanced Life Hall
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32 % BT H R KA

Kigamboni Bridge, Tanzania

(1) IFEIEAEE

(V) Continuous profitmaking capability

2015 FRAEAMINFKE, 28LET—0 , AL, S4AT0, BHEH , DEERENE , AhhEdRD [
REHER LT —RHENES
Oriental Yuhong saw good harvest in 2015. Through all-out efforts of the whole staff, marketing strengthening,

management efficiency improvement and market development, Oriental Yuhong submitted satisfactory returns to its
shareholders and the society.

7575 RMB10,000 575 RMB10,000 J57% RMB10,000
608,405.97 406.641.06 530,399.04
’ 500,592.37
514,121.89 343,650.56
390,262.69
352,083.29
297,857.03
281,135.70 158,924.26
124,458.38

2012 2013 2014 2015 2012 2013 2014 2015 2012 2013 2014 2015
ISb T IHETF EHmARRFNG BN
Total assets Equity attributable to Operating revenue

shareholders of listed company

2 Oriental Yuhong
Corporate Social Responsibility Report 2015



55 A Y
201 5455

J57% RMB10,000 JC RMB J57C RMB10,000
72,971.52

57,655.06 51, 738.81

39, 956.95
35,?‘ 1.59 24.519.89
18,866.27 1.04 0.89 16,749.6
tREY stfe tPi
NN S 2 N
~ N N NI

=
2012 2013 2014 2015 2012 2013 2014 2015 2012 2013 2014 2015
VAEF EHATRFRASFE EABRWE AT SER
Net profit attributable to Basic EPS Total tax

shareholders of listed company

2015 F , AESEIEWRWIA 530,399.04 5T , EECIEE 5.95% ; E\LFIE 72,807.39 BT , [ELGIEEK 16.71% ,
FEEER 83,723.48 H7T , I EFRIEAIEK 28.52%.

In 2015, the Company realized gross RMB 5.3039904 billion, up 5.95% on a year-on-year growth; operating profits
RMB 728.0739 million, up 16.71% on a year-on-year growth, total profits RMB 837.2348 million, up 28.52% on a year-
on-year growth against last year.

A ENBIIXS KBRS 2 P AORFE RIS BTSSRI SRR | (RIF 7 BV SHREUEK | lEARFEESEN
TRTRF= R, PRk B EERIER | IGHEEREMEINAEH—ERIE | N T ERTKREMBAEX
SRR K.

Through the continuous expansion of large-scale strategic customers and continuous follow-up of potential
business operation, the company maintained the sustained growth of its direct sales business; With the continuous
operation and release of productivity of newly build production lines of the company, the situation of tense production
has been eased, and the sales channel driven network function has been further brought into play, thereby maintaining
the steady expansion and progress of the building waterproof and other related business operation.

Bl , AFRECENEEERTERRINE L , ANESE L , A958R BERMH RS HERE , B
THA  AE2EGREFEi , LUHERmicESHEMRANI TR , MRBEBEE TH SRR | BT T4
BFREES] | —RATEFIENEREMHSENARETI R  IREBEHNMSIFETE , B LIS FUIFRERK
HMPBEHEES  —ERELEHTEMEEANTE , Z_REEATSEMHEENBHNZELSRE | LIRREAREN
BRUH—LHAINE | XERFEH TIREPAATEFBEDRVET.

At present, the company is in the track of gradual release of its scaled economy, in terms of benefit management,
with effective cost control through scaled and centralized batch procurement of raw materials first, then reduction of
sales cost such as product transport brought about by nationwide layout of production bases, the scaled economic
benefits of the company has also been further increased, which strengthened continuous profitability; secondly, majority
of the raw materials required for production of the company are petrochemical products, the crude oil price had fallen
continuously during the reporting period, and demand of the downstream industry for the petrochemical products
had no sign of obvious improvement, which, to a certain extent, contributed to the decline of the raw material’s cost;
thirdly, with the gradual perfection of the nationwide sales network of the company, as well as further establishment and
consolidation of the brand and quality advantages, all these factors contributed to the increase of profitability of the
company during the reporting period.
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KOWIIAEFES, &F. HRNESSSFEKFFRESHEE  EFrREESRNMNE RSt SREESHEr
EIH Rk, %H?F&?EE"E BIEtkEE. TURARRTE , HRMYERMEMT AL, LRESEIES , A%
FiRMERE. SHE. BALIRRSS .

In line with the concept of equality and win-win cooperation, Oriental Yuhong carried out high-end cooperation
with partners, maintained stable and efficient supply chain, continually promoted the concept of corporate social
responsibility to supplier partners, actively expanded the development space of the company, its partners and the
industry to jointly cope with challenges of the various types of environments and society. With brand responsibility as its
philosophy, Oriental Yuhong provided customers with the whole-process, multidimensional, and deep communication
quality services.

RLOWIIRNE Mt EESFaE. halk. BhEH. BiiX. B, BEREENIIMBEL  RISFEE,
NES ERABEREBNREEIEXRR | RXECWHISERITWER,
Oriental Yuhong’s major raw material suppliers are excellent domestic and foreign enterprises such as CNPC,

Sinopec, Celanese, BASF, Wacker, Basel. After years of cooperation, the Company went into close strategic relationship
with the above-mentioned companies, and it is the largest client of those enterprises.

SPRWEFRSIINEERWER , UKL, BERMK. BRERW. mEEL. MR BLTENERES , #F L
BEPHEARE. DERETRE. XWEETRE. cESETRE. £8EYE. HtkidiE. REEETRE. AT
BEETEFAHNBIAAERNERE | SRR~ RN RE.

Centralized purchasing is a major purchasing mode of Oriental Yuhong. With globalization, informatization,
transparent purchase, honesty, environmental protection, and law observation as management concepts, Oriental
Yuhong made win-win development with its upstream partners. The company takes incoming inspection process,
procurement management process, warehouse management process, production management process, appearance
inspection process, quality management process, and technology management process as the main standards of site
certification of the supplier to ensure supply product quality.
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RNEESIN "RIE" (REGE ) , ANXAA. HEES. CHEMRDEEERE  FRERBHMEENMEAR |
HIRRENR R ERAS BRARRIRT.

The Company also introduced "fly check" (surprise check) to control product quality from the technical research
and development, process control, and warehousing logistics points of view, and adopted long-term supplier access
authentication system to carry on exchange and discussion in the technical aspects while ensuring product quality.

s, RAMIINESEHBRBADKENSE  SEHPNEEEN , AIEMNEHERE B TRRELHBHR
AR, QEMEEREE , RUTENRASE  SEREEEEEE | FEHR.

Moreover, Oriental Yuhong adopted a vigorous support attitude towards the distributors, relying on its bright
brand positioning, prospective sales strategy, the Company assisted project channel dealers to solve financing and
corporative operation problems, and provided complete technological support based on the principle of mutual trust,
mutual benefits, equality and win-win prospect with the dealers.

2016 4F 3 H , A WL THRRE S ELHMRSEEMEERTT , R EESHW L EZALHESM T HRES, &
2 2015 4F 77 R T ZAH R IA MUK KN, ok B ALI LT 28R AUK SRS R R B,

In March 2016, Oriental Yuhong Project Channel National Dealers Conference was solemnly held in Huizhou, and more
than 500 dealers from all over the country attended this grand pageant. During the meeting, 77 outstanding dealers of the year

2015 were conferred on-site awards for encouragement, Dai Yongliang, an outstanding dealer from Hebei province won the
title of “The Best Meritorious Award”.

X KEimEEENNRAKFRNER , QFEGWLZIE, L6, @K BRZR. BLE. SEIEMRE e %X
BZENRMEM T HNTROEEHEBEYR,

In view of the demand by a wide range of end-consumers for high-quality waterproof products, Oriental Yuhong
makes itself accessible to the ordinary homes through thousands of stores of large-scale domestic outfit companies
and building materials markets, such as Yenova Decoration, Shichuang, Kuoda, Easyhome, B&Q, Gold Mantis home
decoration e Station etc.

2015 4F, ARJ7 ML E BB ATl B e dfiidboll, 280K B KERE NG R GEME Tk HRTE, 53 B AEBR G ATk A= 4l
Bolither . FANTFBHE, KPR, JLE miGET A SRS Ry . WIREMEE . BikE . HiaZE &
T ZRGRE, MR 2 G 5 2B ARl 2S5 v )

In 2015, Oriental Yuhong retail channel, in association with industry and decoration enterprises, held waterproof &
ceramic tile laying and paving system construction challenge match, aiming to jointly promote system solutions to construction
personnel and consumers in union with industrial production enterprises, professional associations, home decoration
companies, as well as scientific and technological research and testing units. The contest emphasizes system support from
base layer, waterproof layer, bonding layer to the ceramic tile layer, thereby solving completely the housing leakage, ceramic
tile hollowing and falling off problems facing the consumers.
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(I) Customer Responsibility Management

1. BRBEEFER  ERRELES

Meet customer needs wholeheartedly, and realize overall coverage of marketing network

2015 & , RAWIIREGREZEES , #INFRNAS TS , B IMEEHEERER. BMETLUER. 8. 'R,
mm. MIIMBBHESNRBAAZFFEE , TRRE. TERE. EXUS. XEFWS. x2S, g/ SMIERET
WS HPBBRNOZMMUHEERSWE | it EithEPRHEESHAIRS.

In 2015, based on its brand operation concept and in view of different market segmentation, Oriental Yuhong
met its customer requirements with pertinence. Oriental Yufong established a 3D marketing network with various
subsidiaries such as in Beijing, Shanghai, Guangdong, Nanjing, Sichuan, and Kunming as supporting platforms, and
integrating project channel, retail channel, important business, VIP business, local business, overseas business, and
project construction business, so as to provide most careful service for customers.

3 1 Oriental Yuhong
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ABREBANAER. L. . @M. B, RN @INFEFEMSN , 2015 FENERFRE. BLEFEY , &
PHAEFEMBANEIRT , A8 2015 FERREFHHEDNI AN, TH. MNFEFED  SEHTERRYRNG , AEFRE
te] | Eapiik.

In addition to its original production bases in Beijing, Shanghai, Yueyang, Jinzhou, Huizhou, Xuzhou, and Dezhou
etc., in 2015, the Company newly added and put into operation the following new production bases in Kunming,
Tangshan, and Xianyang Production Base will also be put into operation soon. In 2015, the Company also invested
and newly constructed the following production bases, namely, Luzhou in Sichuan, Wuhu in Anhui, and Hangzhou in
Zhejiang for full improvement and layout of its logistics network, so as to provide customers with quick goods delivery
and completion of tasks.

2, RELREWRS | FIiEEF R

Provide Quality Professional Services, Create Customer Public Praise

NEEFERERARSAR  HNEFREXK , #HAERNRIHRRG R, 2015 FRAMIIAZFRENTRE R
SR -

The company has equipped itself with nearly one hundred technical service personnel and provides effective
construction solutions according to customer needs. Details of quality professional services provided by Oriental
Yuhong to customers in 2015 are listed as follows:

HEEWARSS

Quality Professional
Services

RAURE
(B : f3)
Bid documents provided
ST— (unit: set)
MERYHE 1529
(B3 : 4N)
Newly built and
maintenance scheme
(unit: piece)

6839

A

Technical support

1203
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2015 5 , RO WIS ARt

. BAER. et ZREW. LEEERENE 120 REBEMH. BERAZET

TRERFRENSBESERR. LITH 2015 FREMIIEBMREWIRSIRGAIZD RN :

In 2015, Oriental Yuhong established long-term friendly and stable strategic cooperative relations with more than

120 real estate developers and enterprise groups, including Vanke Real Estate, Wanda Group, Hongkun Real Estate,

MOMA, CFLD etc. The following are some of the awards won by Oriental Yuhong in 2015 due to its quality professional

services:

PaLs:
Vanke Group

el
SUNAC China

Bz
Country Garden Group

Kt
Dahua

EREAE
Vanke Kunming

ARt
Time Property

th{Sibr=
CITIC Real Estate

BRI
Hongkun Real Estate

FREZ R TIE R

A R AR
A Class Supplier

RFHERIRS
Outstanding Supplier

RIS
Quality Service Award

A" TE LRSS

“A Class” Construction Unit and Excellent Supplier

BIAAR 2015 FHE=FEMFHMNRE
Kunming Vanke 3rd Quarter Excellent Supplier 2015

2013-2015 FEMFEHMNE
Excellent Supplier 2013-2015

2015 FEMIRSIFRTFANE
Excellent Supplier for Strategic Cooperation 2015

RFSERRE S EO

Excellent Strategic Cooperative Partner

BRENSUKTE., ATERDERENG , FOMIRTAEERERHEBEFZRHMNENE

LERRMPBHEIRRIS , ARETIKIL "mEENEE" | IRMEIREIE | MARBERE T oA BTt EA
REATIRERRUE , B RALRF N EENERERLE | hEEREITHIMETE | RIPTERBNGENG.

Chinese building waterproofing market is rather complex and there are many fake and poor-quality products. To

protect customers’ rights and interests, Oriental Yuhong provided customers with two product authenticity inquiry ways:
telephone inquiry and online inquiry. It also set up “Brand Rights Protection Dept.” and announced tip-off telephone.
After getting tip-off information, Oriental Yuhong will make analysis and arrange special persons to make investigation
and collect evidences. Then it will help law enforcement agency to crack down on fake products, so as to protect
customers’ lawful rights and interests.

3 3 Oriental Yuhong
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20154F 3 H 28 HZE 29 H, )" REAAMANAT BRI EIE 2015 4F) ARG T SAERETRA M EEWE S INAT 5
SEHEE” WY E AT, AWRESIEECN KRR 3,15 RAVETS” , BIEHESE R E AR EE, BASRERY
HRAERCE R, JARR T WIAE R “BHAL” | BRI E R AL 32 i R 30,

From March 28th to 29th 2015, Quality Rights Protection Anti-counterfeiting Public Welfare Promotion Activity of
Guangzhou Province 2015, sponsored by Famous Enterprises Association of Anti-Counterfeiting of Guangzhou Province, was
solemnly held at the “No. 5 Parking Apron” Shopping Center in Guangzhou. With “Everyday March 15th - We are in Action”
as theme, this activity aims to promote quality and creditworthiness system construction, and improve the overall quality and
consumer rights protection consciousness of the people. As a “Provincial Famous Enterprise” and “Quality Creditworthiness
Commitment Unit”, Guangdong Oriental Yuhong was invited to attend this activity.

() LERAZRITIAERRYE B T

(IV) Let Waterproof Industry Operate Under the Sun

ERHPEZRFAKNSEFAERFERMN , KAWL ATUARRRIRESEIR | BHTUVOERE, BRARE—F
KAEtn=mm , LERZINBERIRATG |, USSR THHENERR. IEX. AFNRSEIRE | KT ERX TIET.

As president of the board of China National Building Waterproof Association, Oriental Yuhong contributed much to
the development of the industry and promoted the standardization of the industry. The company is determined not to
produce non-standard products, not even one square meter, plunges itself into the market with strong self-discipli ne,
and uses practical actions to create a healthy, justice, and fair competition environment, let waterproof industry operate

under the sun.
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Scientific and Technological Innovation

Ay LA B A fT T G L K, WL AR
2F, FLRE” AHEFER, HEHEZENHR
HHEAL, HAZTUHNELSRT TE SR IAZAELERT,
AE A4 E., BRRERGOFRE, F14ATLke KK
Zw, BEAHITLGET, BRANNFTLOGTHLELR
Je i

In accordance with company conditions and industry
conditions, Oriental Yuhong took “making scientific and

technological innovation; serving the country by industry
development” as corporate guidance. It built up an improved
scientific & technological innovation system, and carried
out the concept of independent innovation concept in

construction and engineering practices. On the foundation

of domestic and overseas advanced innovation results, it led
the industry development tendency, pushed forward industry
development and improved its own and the industry’s
sustainable development capability.
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Innovation Mechanism Leads Development

NEMKIEF MRS |, B TR MR, T2%%. NARAK., IRERAA—RIRASL R TES "BiXKR
wmigit. MR, BIREARS" NRKHE "MEB&SHE" | SEFREER "863" itll. ERERFH™mM. BRX
JEITXIEERIME, 2007 FSItRUTRFRHBREREARPORKENYZ "ItRUCTIKRES S FRASRRSRL" |
B ERIEIEEH RSO, 2009 FRAMILARFORATIE— "EFAERURKARSL" | 2010 K#LAkZ "HE
ERATIER" | 2011 S5z "Ikt RTERIRE" |, BERIZ 7 EFTZHRP OB BRATFLFL
2012 SEFRHLAST AR BRI RHERTE TIESEIR =" |, 2014 F5RM AN "R ER TR |, 2015 FLRIEEIE |
IRIEEIR "IFIIIEERIKM B ERERIRE" .

Based on its product technology strategy, the Company has set up a Technology Center that integrates product
research and development, technological equipment, applied technology, and project technology, formed a “Carrier
Battle Group” that covers system research and development of “waterproof system design, materials research and
development, construction and technological service”, and subsequently undertaken a number of national projects,
such as the State “863 Program”, State Key New Product, and the National Torch Plan etc. In 2007, Oriental Yuhong
and the Center of Advanced Elastomer Materials of Beijing University of Chemical Technology jointly set up “Polymer
Waterproof Material R&D Center of Beijing University of Chemical Technology”. In the same year, it established
construction equipment R&D center. In 2009, Oriental Yuhong R&D Center became the only “National Certified
Corporate Technology Center” in the industry; in 2010, it was qualified to set up “Post-doctoral Research Center”. In
2011, it was qualified to set up “Beijing Key Lab of Waterproof Materials”. In the same year, Oriental Yuhong established
manufacturing technique R&D center and applied technology R&D center. In 2012, it was qualified to set up “Beijing
Engineering Lab of Advanced Rubber & Plastic Waterproof Materials”. In 2014, the Company was approved to set up
its “Academician and Expert Workstation”, and in 2015, with approval of the Ministry of Science and Technology, the
Company established its “Special Function Waterproof Materials National Key Laboratory”.

EARBRESTH  AHRIEBTEFRMARNCIERFAERERZRYENINR R BHDBENAL, BE
2015 %, pEFmitR. MARAK, IZEESFSHRAAZINES , BF L. MEAERNZOALKTINAEEREAR
349 N EBEFH 17 A EFH 137 A, EhEZESFREMER 2 A, REHE3 A, ARHEFTAATIE2 A,
IAERHBRBEFTEAT LA MYKRFBTEFEAT LA, FEEATLA 25 A,

In terms of staffing, Oriental Yuhong hired international top chemical experts as its chief scientist for cooperation
and planning of the whole scientific and technological development of the company. As of 2015, among the new and
high-tech talent team of the company for product research and development, applied technology, and technological
equipment, 349 are core R&D and application management personnel, with Doctor and Master degree employees as
the principal, of which, 17 have Doctorate degree, and 137 Master’s degree, 2 of them are experts entitled to the State

37 Oriental Yuhong
Corporate Social Responsibility Report 2015



201 5455

Council Allowance, 3 are science and technology new stars, 2 belongs to the New Century National Hundred, Thousand

and Ten Thousand Talent Project of Beijing, 1 is Outstanding Young Talent of Beijing, 1 Outstanding Youth Talent of
Shunyi District, and 25 are various kinds of technology leaders.

ENHRESE  RAWIHE T (RO EEEMEY . (RHARITFERERHINEY . (SELEINERITNE)
SANSHEFE  BEARHTH L RITHERZAARRIRITE | WERIREF, REROIESYE TR, ZERAATSE "#
2" . "REAZL" . "FuE . "REREEAZ" FIMNIALEFRE  AEERE "FERERAXNT #HRR
BATWARE—=ZIRHBATRBRIBKIAAS . 2EERHRTRAFRERS  BFETH—RSINIRARNEN
AE. RXik. BEFREFTIA. BITARAKEKRE ST ARCKS.

With respect to mechanism of guarantee, Oriental Yuhong has formulated a series of talent incentive systems,
including “Measures of Oriental Yuhong Innovation Project Management ”, “Methods of Incentives for Evaluation of
Scientific and Technological Achievements”, and “Methods of Incentives for Rationalization Proposal” etc., organized
evaluation for science and technology progress awards and evaluation of technical title of technical personnel, and also
awards to patents declared and research papers published. Encouraged technical personnel to participate in external
talent training programs, such as “Science and Technology New Star”, “Leading Talents”, “Labor Model”, and “Strategic
Talent Reserve” etc.; meanwhile, Zhong Youliang, the first “Master of Roofing Waterproof of China”, became the only
waterproof technical talent entitled to the Government Subsidy of Beijing municipal government within the industry. The
company conducted monthly innovation project summary, and arranged a quarterly communication and exchange with
external research and development institutions. Each year, Oriental Yuhong held production and construction workers
competition, encouraging workers to become talent on their respective posts.

NEIRIMZEIREENE, BRURTENAE. RNSEMEN. SRRTOIH. REIMSHE. S, FNRR.,

The Company has founded cross-functional team, set up employee opinion box, adopted reasonable suggestions,
and encouraged employees for innovation. At the same time, advocated multidimensional and multidisciplinary
innovation without limits.
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s 1 Example 1

20154F 9 H 30 H, [ ZBFE AR IE A HE DA AR 7 WL B 2K B AR A A BR 2 5] A KB A, B AR ) B 7 7K B4 e} ] 5%
SRR A, AR ORI 3 ] A 1 SRR T REER PR AT 1Y 4 4 T HEAC A I SR AR AR AR AR AT AR S

On September 30th 2015, the Ministry of Science and Technology officially approved to construct the special function waterproof
materials national key laboratory with Beijing Oriental Yuhong Waterproof Technology Co., Ltd. as the supporting unit, so as to provide
scientific basis and technological support to the safe, reliable and long-term application of waterproof materials in the field of key
infrastructure construction and energy saving and environmental protection of China.

sz 2 Example 2.

2015 4F 9 H 23 H, YLREME LA FAEREFSORSU T Ml B 5 4 E @R P RARAH RS, I
SR A E IR R RAT AR B R 15, BRI LS TR AR KR IR S TR 75,

On September 23rd 2015, on behalf of outstanding enterprises of the field of construction and heat preservation, Jiangsu
Woniushan Company attended “the 2nd National Construction Heat Preservation and Insulation Industry Technology Innovation
Conference", and won the title “National Construction Heat Preservation and Insulation Industry Technology Innovation
Enterprise”, Hua Haidong, Chief Engineer of Woniushan Company won the title of “Industry Outstanding Chief Engineer”.

sz 3 Example 3:

20154E 12 A 16 H, A7 WL T 2015 4E55— @ “ 13t
BB TREMS, RAEMBE L, RTEM A,
REIERRG, AW 9 MBRERISI, 7
W TR BRI LTS ) B ARIEE A ST AR
MBI T AR AL, S & MR L TR IR, et A
L,

On December 16th 2015, Oriental Yuhong held the
1st “Micro-Innovation” scheme release conference of

M m HA5WAT20155

wAml H—E WO HRRHE

|Hex—# .
FrtminsiL

2015, a total of 9 outstanding representative teams from
the Production Operation Center, subsidiary companies
of civil building materials, and various systems and
departments of the Information Division etc. attended the
conference. At the site of the conference, the Company
awarded innovation scheme provider who helped the
company improve its core competitiveness, reduce
operation cost, and enhance efficiency, and encouraged
employees of various systems to actively innovate and
put forward rationalization proposal.
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Innovation Platform Gathering Strength

R TITEERER. INBHAFESE  maEsStl. SRNEE  FRZERNF=EZHEIE.
Oriental Yuhong built up internal and external R&D platforms, strengthened cooperation with enterprises and
colleges, and carried out multi-layer cooperation of production, academy, and research.

LEAFRFTF "BAE—. QFE—" B, SEREEEEEBAE. tRAMIXE. FRbAFMR. BELSE. BEX
S—AMBRARFMERANEUCIEWET TEEXRR. ARSNSXEEBAFEY "ARRELRPL" , StEAT
KZF, BEREIXRFHERA T SMHRARFEMERH. BARNSREEREKRRHTREE 16 TUARR ; E5IL5RIK
TKRZ., REXZ, BT UWAFERRRWRURZESHAHLRIZENERAL | B# 7T 5S5RREFNEIEXR.

Adhering to the concept of “Technology First, Innovation Foremost”, over the past many years, the Company
has established cooperative relations with a large batch of scientific research institutions and world famous chemical
engineering enterprises, such as Lehigh University of the United States, Beijing University of Chemical Technology,
Institute of Chemistry, Chinese Academy of Sciences, the Dow Chemical Company, BASF etc. The Company has
established “Emulsion Polymerization Experiment Center” with Lehigh University of the United States, and has achieved
16 technological results through joint research and development with Beijing University of Chemical Technology,
Qingdao University of Science and Technology, such as high weather-proof pure polyurea elastic coasting, spray type
high concentration self-hardening rubber asphalt paint etc.; and has also jointly developed and used talents with a
number of higher learning institutions, such as Beijing University of Chemical Technology, Tianjin University, and Hubei
University of Technology etc., by means of scholarship, and promoted sound cooperative relations with higher learning
institutions.

AEEEHRERE. FRREREIMRSNENXK , SHkilx, EEe. RERALEER. 2F5EEHERS. 1t
EHEFESHIERERR. PEEZAMHIUNMESENE  BYREFSEXRR  FAENRABNATNEREN R ZFHNEFIE |
DiBRERXRTEK , AREHFRARRHERZRILS.

In connection with its strategic development, product quality and construction and service requirements, the
Company has established sound cooperative relations with institutions such as the Waterproof Association, Securities
Regulatory Commission, Bureau of Quality and Technical Supervision, Economic and Information Commission,
Beijing Municipal Commission of Housing and Urban-Rural Development, as well as China Building Materials Industry
Association (CBMIA) etc., continually identified corresponding laws and statutes and various rules and regulations, so
as to meet the requirements of various parties, and bring the company with resource advantages for its sustainable
development.
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2015 4E, RAEMIMZILEAT, HEEEEPFERTIN Ben Franklin TechVentures 37 LK BRI AZ O IR 236 %,
Ben Franklin TechVentures 23 [ 4 0 R 2 —, A M AGURIE AR BRI BLIE %, Rk Ry o alf bt —
BRI TR P R R

In 2015, Oriental Yuhong established its North American Company, and set up its scientific research laboratory with water-
based coasting as the core in Ben Franklin TechVentures in Pennsylvania of the United States. Ben Franklin TechVentures is one of
the most prestigious incubators of the United States, endowed at the same time with the world-class characteristics and geographical
advantages of the Lehigh University. In the future, it can provide the company with further experimental space to improve the

company’s product technology and production and manufacturing ability.
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Enhance Investment in Science and Technology, and Increase Percentage

R Year 2013 2014 2015

EWBNZER (BT )

390,262.69 500,592.37 530,399.04
Operating revenue (RMB10,000)
RfEZESH (Bt)
15,446.56 22,502.00 25,130.81
Scientific research expenses (RMB10,000)
Rl NI
3.96% 4.50% 4.74%

Ratio of investment into scientific research

ARBRBAERATLPERGE K" B "8 | RAFRIORBES S E &R EFEKEEE R, X
—MKREFEZERHKITURIAABE | TUBERARBATERR. MKESILEEIFHRIHEA B RERIRN , K
EHZHRA 6000 ZHTEIREWHAFL FERE 2500 EHTWET 700 SEEFFR ERAHIITIBNERIZE |
E=FEFHEEFFNBARSIEABHERAL 4% , X—ENBLTFEL LR SEE A,

R&D investment is said to be the shortcoming of Chinese manufacturing industry. The lack of R&D investment
caused low profit and overcapacity. This phenomenon is especially highlighted in Chinese building waterproofing
industry. The whole industry seriously lacks investment. However, Oriental Yuhong viewed science and technology
innovation as motivity of corporate development. It invested RMB60 million to build corporate technology center
when it was just established, and then invested RMB25 million to buy more than 700 most advanced international test
instruments and devices. Its investment into innovation and technology service is more than 4% of its annual operating
revenue every year on average in recent three years, and the sum of investment is same to annual operating revenue of
a waterproof enterprise above designated size.

FRAIGNEES] , ABEERE 1500 HoER@OHEEE | PosiTest IRELAIKELINN , PEHBUTESHW , —
HREBAEEMN , SEEENE 814 SERINTHIVIGCINEEIRE. BISEFFERAN |, A8BEMTWRRNKTES.
RUFRETE. RUIRSSEFTECNE,

To improve test capability the company has bought 814 domestic and foreign advanced test devices with RMB
15 million investment, for instance, thermal magnetic stirrer, PosiTest hydraulic pullout test equipment, Ross double
planetary mixers, all-in-one potentiometric titrimeter, air compressor, etc. Through continuous investment for many
years, the company has built up a test center proud of the highest test level, the most improved test methods, and the
most complete lineup of test equipment.
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Innovative Results Demonstrates Strength

ERHME : FHMIIEWRAFORE 4 TEZKEHHIINE | 2 HERESRFZmEA 1 TEZR 863 itmE |
44 MEEEFm , BE 4 WRARZIEREHKF  BEHERRAEE.

Important innovation projects: Oriental Yuhong corporate technology center completed 4 National Torch Plan
projects, 2 national key new product technologies, 1 national 863 plan project, and 44 independently innovative
products. 4 other technologies met advanced international level, and filled the blank of domestic technology.

TA 12016 F£2 B 29 H , ABHHRIBEER 478 14 (RBA 347 4, TAME 1184, SM I 1344 ) |, B
NEF) 187 4 (&BA 82 14 , SLAFEL 94 4 , /MR 1144 ) |, BE 140 hERFNLREEMER | ZETMER 17 1N,

Patent: as of February 29th 2016, the Company has applied a total of 478 patents (347 inventions, 118 utility
models, 13 appearance designs), already authorized 187 patents (82 inventions, 94 utility models, and 11 appearance
designs), another 140 pieces of patents have entered the stage of substantive examination, and 17 verified of trademark
registration.

IBE(F 2015 FF , HERRIEX 13 % , HPFEAZOETIAR 8 K. ERNEETIMARIEX 5 K.
Books and Papers: in 2015, published a total of 13 theses, among which 8 in the domestic core journals, 5 in other
domestic journals and publications.

TR E=F , FAMIZEXTWIESNER , THHSRERTWARE 18 1,
Industry standard: in recent three years, entrusted by industry associations, Oriental Yuhong presided over or

participated in the compilation of 18 national industry standards.

RH%5E  Science and Technology Honors:
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245 1 Example 1:

2015 4F 12 7 23 H, AR 77 ML 3RS 52 45 B 7K it T 52 AR 56 3k
2015 4F B2 [ A2 B TR

On December 23rd 2015, the hot glue composite
waterproof construction technology of Oriental Yuhong was

awarded the 2nd prize of Science and Technology Progress of
the Architectural Society of China 2015.

sz 2 Example 2.

2015 4F, R WITHRIEMRIGERE (TPO) BiKEM A K KW
FHZRAR 2015 4F B2 o = B B 7K P S SRR /K AT L B AR 25 20— 5%
%,

In 2015, thermoplastic polyolefin (TPO) waterproof coiled
materials development and application of Oriental Yuhong
was awarded the 1st prize of Building and Waterproof Industry
Technology Progress of China National Building Waterproof
Association in 2015.

245 3 Example 3:

20154 12 7 28 H, A7 ELE A4 b B K il & 57 A 5 4%
2015 4F BEJL T B K ATl e R 3

On December 28th 2015, the compound coiled materials
and its preparation technology of Oriental Yuhong was awarded

the Technology Innovation Award of Beijing Municipal Waterproof
Industry 2015.

201 5455

245 4 Example 4:

2015 4, AR J7 MHL I U BEAR I I 75 B /K R RL SR 3K 2015 48
B2 E BT K P& IR B K AT ML BRI 2 5 3

In 2015, the spraying quick-setting rubber asphalt
waterproofing paint of Oriental Yuhong was awarded the 2nd
prize of the Building Waterproof Industry Technology Progress of
China National Building Waterproof Association (CWA) 2015.

sef5) 5 Example 5.

2015 4F, 78 77 W ML WE A i 960 218 S Mg Ol By 7K A kS 3R 2015
I HEMAT R E AR TR,

In 2015, the spraying hard foam polyurethane insulating
and waterproofing materials of Oriental Yuhong was awarded
the 2nd prize of Beijing building materials industry science and
technology progress 2015.

S5 6 Example 6:

2015 4F, 47 IUT MUK BRI 7 Bk ikt R TR
REIBK A SR EK 2015 AE AL UM AT I B BR =453,

In 2015, the spraying quick-setting rubber asphalt
waterproof coating, and poly carboxylic acid high performance
water reducing agent of Oriental Yuhong were awarded the
3rd prize of Beijing building materials industry science and
technology progress 2015.
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IR H % Bl

Innovation Application Examples

(— ) NPBHIARERFTRHE

(I) Application Technology Research and Promotion

RN ARG OTF 2011 F 9 BEIMEMHABEREEZ Mz, FO itk 3800m”, T :

Oriental Yuhong Applied Technology Center was established in Jinzhan Township, Chaoyang District, Beijing City
in September 2011. Occupying an area of 3,800 square meters, the center is made up of:

IHEEMRE Asphalt Roll Research Office

ERAEBRAARE Prefabricated Roofing System Research Office

RS RF AR E Pre-paving Anti-adhesive System Research Office

EHFFARE Road Bridge Research Office

RIS Z= Coatings Research Office

FER RIBTAFE Grouting System Research Office

M AMEAEISIESLIS = Application Performance Verification Research Office

RAFMTEFRE System Accessories Tools Research Office

AR EIERSEB Technical Advisory Service Department

F; T /\H Technician Group

AR A R TR R I AR AR CIF , LITFARQT 2015 FEFEF R LARE S EmEEHEMTANE
EXRBMA

In view of the performance of different products, the Company conducted pertinent technological innovation. The
following are the main experimental topic projects that are currently developing and have completed in 2015 in the
aspects of main products and construction systems by the Company:

45 Oriental Yuhong
Corporate Social Responsibility Report 2015



EEFF RAISCIIR AT E

Projects of Experimental Topics Under Current Development

201 5455

EremiYSCIe iR H
Projects of Experimental Topics Already
Completed

XJ TPO ERELRL/K S BT iR INA R IMOIFIECEL |
BEMmEREHTENRR,
By adding different portion of admixtures to TPO homogeneous
type waterproofing materials, conduct aging experiments towards
the proofing of coiled materials through direct sunshine

RiaERnERERTNE

Hot melt overlapping edge strength research experiment

BRENEXLRHAR

Basic layer improvement experimental research

HDPE BB E RSN
HDPE self-bonding adhesive film new rubber layer performance
test

KR EEFISE AR

Water basic layer treatment agent modification research

RE R E

Coated cover material rotary viscosity test

=RZABREMERAERESIE
Ethylene-Propylene-Diene Monomer (EPDM) rubber
coiled material and polyurethane coating composite test

KRESEERTELR
Cement-based permeation crystalization anti-permeability
experiment

ESERHNE

Weak basic layer improvement test

BHRERINNEES

Production of emulsified asphalt for use of road and bridge

(EFFTELE i B R M A B E VA E B R D 2 SE
Using new gasket to test monolayer steel structure
roofing machine fixed stress experiment

R IRIEE

Wet paving coiled materials laying machine reconstruction

BOFEM (TPO) fiEiLiRie
High polymer coiled materials (TPO) aging resistance
test

BRI E X RS

Accessories for use of asphalt softening point tester

HFRERE TPO Bk &+ Bekh
ERRRE TR BRI
Impact on bonding situation using different tools for
research of backing type TPO waterproofing coiled
materials adhesive

HDPE,EVA & {Es05e
HDPE, EVA acid resistance test

PR IE T A s

Standardization construction technique improvement

HDPE BB RIELIE T TiXA%
HDPE self-adhesive film pile construction technique
research

PR RERE KRR

Hot casting type bridge waterproof paint research

= EERLER O NS iein 2

High pressure sprayer feeding port added with filter cover
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(Z) EIFEHEES

(II) Innovative Marketing System

RLOWIIHFUHERRREEHEER BRI A—HNHFHTEE. BREWEER , iz "2H. 20, 28
AEFRS" WER  MACWSEFZBEZEZENHRR  BASHER. FAMIIHFUHERREE "S=F8" B
MIRBE RN RIRKED , ERERHE., L. KEAMTEESES & (B ) EREN_ EETREMZE N RIEG.
LEEBERL. WMEEFLESUNERNR | FRREATRTHEHENNIEEE NEHES.

Oriental Yuhong'’s digital sales system is a digital platform that integrates marketing management and roaming
display. Focusing on the enterprise management objective, Oriental Yuhong constructs the "comprehensive,
wholehearted, and all-intentional customer service” consciousness, builds a closely connected bridge between
enterprises and customers, and improves its marketing level. By grasping the "third screen" mobile device and
mobile industry growth trends as well as applying its mobility, real-time transformation, interaction and manageability
characteristics, Oriental Yuhong's digital sales system operates comprehensive marketing messages on the (mobile)
internet such as virtual interactive software, company information publicity, propaganda video etc., enabling the
company to enter its brand-new form of paperless sales and external publicity and promotion.

HFWHERRT , BEFMIILUESR 3D 5, 5. HKaWiEl;  iItRRERNESWAMI TR+, BM. &
L PRI RTINS, SRS, EF-HNFE. S EMMKENE. EURAFO. EMETEE. FRIFMH

URBEZHEAFREFRBRESTROEHE. R, MA 3 EHE , BGr-m. IS, ppt EE  TaXERRE
HEDR , RBIMR , BRERAFPEHTE. FRINIHFHEERABREINETFEWE TSI I ARTHFHEREER
RELEEFEFIRS.

The full 3D roaming of Oriental Yuhong in both active and passive mode in the digital sales system enables
customers to experience clearly and vividly the industrial culture, technical strength and production supply abilities of
the company as if they are placed in a live-action of a modern factory. The full 3D modes include a virtual waterproof
museum, a virtual technology center, and a virtual production workshop. Oriental Yuhong’s manual, with its interactive
multimedia product e-books and 3D animation that dominates products structure, characteristics and application,
supported by products and construction videos, PPT publicity, saves a great deal of traditional marketing printing,
both green and environmental friendly, and also brings users a brand new experience. The digital marketing system
of Oriental Yuhong will eventually realize digital management system that penetrates the various aspects of corporate
management, and provides customers with better services.

(=) eIFEEEL

(II) Innovative Management Mode

RAOTIEZ—E THIRERNFIT L. FEN ST AZFPREHEURNS RS . VILET "Er-3iEZg8at
ASIEERFH  EESAMBN  RESHFERL" N +/\FRUHETH | REIRBRAM=HEEMRRENA |
BEEMNFRIESE , MUARKEFMEEEHTRE  TERSTRA. PTRREFHTEEHTRENIRE
R B{EE T T EFRBEFARNS K,

Oriental Yuhong accepts all kinds of new methods and new patterns that dare to break the routines, committed
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to providing customers with the best quality products and services. Oriental Yuhong has earnestly implemented the
principle that integrates “production process automation, commerce operation electronization, networked mode of
management, and intelligent decision-making”, continually attempted informationalized in-depth application based on
actual situation, and directed production through informatization means, which has provided not only new thoughts
to science and technology innovation and management, but also powerful guarantee in improving products research
and development and energy-saving and security etc., at the same time promoted the pace of industrial economic
transformation and upgrading.

s 1 Example 1:

2016 4F 3 A 3 H, #MIZR 7 IMLESFAELA RITE A BIRHZ T “2015 4F B4 i 4 RE il i B (L Rl 5 ek B i
iN=R

On March 3rd 2016, Jinzhou Oriental Yuhong Building Materials Co., Ltd. was conferred the title “Jinzhou Intelligent
Manufacturing & Integration Advanced Unit 2015”.

s 2 Example 2.

20154 12 H 28 H, ZRA WML “PRUEMIE ARG AR FFK 2015 48 B Rt B kAT LA HR BT
On December 28th 2015, the “Standardization Construction Service System” of Oriental Yuhong was conferred the Beijing
Municipal Waterproof Industry Management Innovation Award 2015.

s 3 Example 3:

2015 4F 12 A 23 H, {LHELHEREMT "W RERREVARRE” FHXREE VI, KW
HLARIN A P B BG4

On December 23rd 2015, Jiangsu Provincial Economic and Informatization Committee held the “Two Provincial Integration
Demonstration Typical Enterprise Experience Exchange Meeting”, and conferred award to the wining enterprises, Oriental
Yuhong Xuzhou Production Base was on the awarded list.

s 4 Example 4.

20154F 4 A2 H, MR (EEAM AL A& PARPEEEBINEY |, AURTATT IR /K S AR A BR 2 5 A8
WA BRI RINE,

On April 2nd 2015, based on the “Measures of Measurement for Assessment of Informatization and Industrialization Integration
Management System”, Beijing Oriental Yuhong Waterproof Technology Co., Ltd. successfully adopted the double integration
management system accreditation.
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Z4 it

afety responsibility

RHF AAR AR ER AR 2T
i, AFZREMIARALENELTRE
B, A rERKRA, BixbHE, AR
TR &K F Fdzi|, ReEEBRPEML
G, HRRFNZETE, FAtk S
REAFEREY,

Committed to the mission of creating a
sustainable and safe environment for human
society, Oriental Yuhong advocated whole-staff
safety management concept, established safety
system, carried out safety education and training,
improved risk management techniques, created
good safety culture circumstance, and ensured
steady production and normal operation.

4
AwAVA

Xk=)
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ZREFEHR R

Safety Management System

FAMIREEREXLZ NEEREENNENER , INBLLFERER , £ 2015 F8 (REFREHE) . (R
2HEEEFE) . (Z2NEEEHE) . (X24FXKEHE) . (ChitFnteBEEE) S2EEFERTT
EITHRE | AR RITHT TAK.

In accordance with national safety monitoring & management laws and regulations, Oriental Yuhong strengthened
safety system construction, and revised and improved some safety management systems in 2015, including “Safe
Production Responsibility System”, “Safety Education Management System”, “Safety Inspection Management System,
“Safe Production Reward & Punishment System”, and “Dangerous Chemical Safety Management System”, etc. It also

elaborated the safety responsibility.

s£f5] 1 Example 1:

IR A B ith % e E TR R

Oriental Yuhong Production Base Detailed Safety Management System

RRLEF RS
Production Safety Responsibility System

EIXARIEIEHIE

Fire Operation Management System

ZefREHENE
Potential Safety Hazard Screening System

REHBEEEHE
Education Safety Management System

BRI DA BRI E
Occupational Health Management Systen

BREEREENE

Clean and Self-discipline Management System

TREFINEHE

Production Safety Inspection System

TSRS IR SIESIE
Accident Work Injury Report
Processing Management System

RAWIIT HASEHIE
Oriental Yuhong Factory Entrance-Exit
Management System

REEFREHE
Production Safety Award and
Punishment System

R EEE
Safety Utilization of Fire Protection
Management System

T RebaEEGE

Factory Security Linkage Management System

SR R TR
Labor Protection Supplies
Management System

L FFREEE
Safety Utilization of Electric Power
Management System

BRI SRR
Limited Operation Space Management System

Rt FRTeEEGE
Hazardous Chemical Materials Safety
Management System

KRN ETREIRE
Fire Accident Emergency
Management System

EFEEhOR2ATIEENE
Production Operation Center Security
Punishment Management Regulations

BRERSEENE
Equipment Safety Management System

W mtRA S R SRS E
Chemical Leakage Emergency
Treatment Management System

ErEERO TSR EERE
Production Operation Center Accident Work
Injury Treatment Management

el e ETRHIE
Special Operation Safety
Management System

Sk TRl T2 ETRFIE
Foreign Construction Safety
Management System

EFEEPORTREEAROEREERNE
Production Operation Center Employee Safety
Credit Score Evaluation Management Regulations

B R EIREE
Height Operation Safety
Management System

Bl EIARRLEEHE
Training, Interns Safety
Management System
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s 2 Example 2.

TRMAEF-Eith 2015 I8 3 NFIE., STEEH 4 NSRS

The 3 newly added systems and 4 improved and updated emergency plans by Xuzhou Production Base in 2015.

CRINT) a2 R ST ER IR R ALEY | (R aEHE Y | (R LAOEZEE G Y RN
FEEEH 2015 FFTIEAY 3 WUHIL .
The 3 newly added systems by Xuzhou Production Base in 2015 are as follows: “Relevant Provisions of Xuzhou Factory for Safety
Production in Whole Staff Implementation of Mutual Protection and Mutual Interconnection”, “Ton Bag Safety Management System”,
and “Employee Traffic Safety Management System”.

CERIN LT B H OB K Y SRR AR) | CUIH R A SRR TR | (FEEREZEFRMAHE) . (TDI
B SALETT N RN B 2015 4FBHTHY 4 T 2.

The 4 newly updated emergency plans by Xuzhou Production Base in 2015 are as follows: “Xuzhou Factory Coiled Materials
Make-up Tank Ignition Emergency Rescue Plan”, “Asphalt Storage Ignition Emergency Rescue Plan”, “Workshop Sudden Power Failure
Emergency Plan”, and “TDI Emergency Disposal Scheme”.

VOIS PR e, W R TSI, SRALY SR, BRI T R, R,
Improvement of the 4 emergency plans, through the on-site training of employees, strengthen emergency drilling operation, take
preventative measures, and ensure safety production.

s 3 Example 3.
AT 2015 SRS 2 TEIE

The 2 newly added systems by Shanghai Production Base in 2015

CLFEZEHBIEY | (GHREBRIEEY A= H i 2015 4 HERY 2 T .

The 2 newly added systems of Shanghai Production Base in 2015 are “Forklift Safety Management System”, “Non-smoking
Management System”.

245 4 Example 4.
EELLIAEF=EL M 2015 SFarts 2 TE

The 2 newly added systems by Tangshan Production Base in 2015
CoPRtE AL ZZ A PRI REY | CEENAA BRI RE) S L AR 7= Bk 2015 4R By 2 Tl

The 2 newly added systems by Tangshan Production Base in 2015 are: “Foreign Construction Operation Safety Management
System”, “Non-smoking Management System”.

FEXPRE AR P e — s, — LRI DL, IR ARE T A2 el BER E B, MRSk BaEml B, 2 E Rk
TR RS =7 2B, B0l T AT % 455

In view of Tang Production Base conditions of building and construction at the same time, strengthen promotion and

implementation of safety system of Foreign construction team, control from the very source safety management of general contracting,
sub-contracting, and third party’s engagement by Party A, and conduct safety training towards the construction team.
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s 5 Example 5:

TRMAEF-E it 2015 5 3 N SRR EEH

The 3 improved and updated emergency plans by Jinzhou Production Base in 2015

CIH B 7 S BORTTAED . (RS SRR TR N | BRI T 8 2 (B OB e P DR A A SRCHR T 48 ) = T 7 S BE R 5838
WL B TSR, RN SR E AR, B,

Improved three emergency systems, namely, “Fire Emergency Rescue Plan”, “Gas Accident Emergency Rescue Plan”, and
“Jinzhou Factory Coil Plant Blending Tank and Environmental Pipeline Fire Rescue Plan”, and through site employee training,
deepen emergency operation rationality, and ensure production safety.

s 6 Example 6
BN A= E L 2015 SFEFEIT 5 THIE

The 5 newly revised systems by Huizhou Production Base in 2015

QI H 2 A it S POl B 4 B0 < = [R] ™ 45
HIEEY . CHBIT B ARGEHAEY . CLHYMEY . (]
SERGEAAEHNEY | PR TAR 22 B BHLE Y K
M BT 5835 A AR O i 2, HC o) B2 A8 T 2 AR 40 5 A1 o B
PER A PPESEATAELT, [RS8 @A e 5, Lkl
Hidsg, RELs, BRTHUEIR, ZaRIED TR,

The 5 revised and improved relevant systems by
Huizhou Production Base are: “Building Project Safety
Construction and Occupational Disease Prevention Facilities
"Three Simultaneity" Management System”, “Fire Control
Broadcasting System Management Regulations”, “Special
Emergency Plan”, “Entrance Card Use Management
Regulations”, and “Foreign Construction Operation Safety
Management Regulations”. Their revision is mainly based
on operational adaptability and rationality, and at the same
time, improve the setup of safety profile, safety training
examination records, rewards and punishment records,
safety liability form, safety operation agreement, and other
data.

F—HE. 8—%ELIENBI]. 8NEE. S8NELIG. 80 K. BtEVRESMRS4ETHENIE &
MEZe4EFNEFEEEEESHBH YN  SFEYSMEEMRENENEEY. BRMEHITERHER , HFUBRXTEE
LUATIELT  BRIMEIEMEHR—PTE,

Each system and each provision or clause is to be implemented and put into effect in every department, every
workshop, every construction site, and every post. The production base establishes and improves various kinds of
safety production rules and regulations, and all safety production rules and regulations have their universal coverage
and are targeted with pertinence. Each year, the company shall review the suitability and effectiveness of the various
systems and operational procedures, and at the same time amend the relevant items of non-conformity, so as to further
improve the various rules and regulations.

5 Oriental Yuhong
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LA

Safety Production

EXLLeEFRES  BUEE]. FSRARKN "EHRREE  NRIK" NREFRERR  BEEEIR2E™RE
R TE2R5HE. £REENREEENRS., 2E2ELTREEFINENR HES Z2BEAER.
Oriental Yuhong carried out safe production responsibility system, which covered the whole network of construction

and staff, to ensure the fulfillment of safe production responsibility. It also completely carried out safe production
standardization and HES safe production system.

NREEMNLZEEEHE  QARESAEFEERY TENNSTLEER)  EE 7T ERTLEEAR  LTEAER.
To ensure the fulfillment of safety management system, the company set up special safety management
department in different production bases and arranged professional safety management persons.

BT REERHMEENE , UREFEMTREETANAR , £FEERENRES  BRREEFZERRSE~EiH
NE2BETE , BYKMNBEKINE  HEIR—HE  R2GERBRE= B8R  HEELFS LRSS B
REFEERRBAR 2L BIRAIAMN.

Oriental Yuhong established a consolidated safety management team, with safety management directors of
different production bases as team members and production & operation director as leader. The team is responsible for
safety management of different production bases. Long-term coordination mechanism was set up and safety information
and resources was shared. Members worked together to ensure the accomplishment of safe production objective of the
whole production & operation system.

REEFEXHE. M. WEE (B )

Relevant System, Procedures, and Standard Quantity on Safety Production (Unit: ltem)

120 {—

100 —

80 —

40 +—

20 —
AR | | | l l ] l l
Production Base
BN RN it BB FELW R =08 g

Huizhou Xuzhou Beijing Kunming Tangshan Jinzhou Yueyang Shanghai
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24 1 Example 1:

2015 AEFEMIAR - R, & BIENCE T RN ZIN, INVARR LR T LAMIE R GE, ARSI ERG, W5 E At ied:
BT R T B 90 o S 1) E A BE X PR 22 LA TN, AR BT AU R . iR AR TT TR AR A MM BTt K

Huizhou Production Base in 2015. The factory equipped its fencing with anti-theft wire mesh, its office building installed with

BMEFEith

Huizhou Production Base

infrared alarm system and fingerprint entrance guard system, its financial room and office building installed with security doors and
windows burglar mesh. With the formulation of new access system, security guards will undergo training, ex-factory inspection of

finished goods, scrap, waste, miscellaneous tools, one’s own goods and articles and other materials will strictly enforced.
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SN E
Jinzhou Production Base

B IAT LRI T E R, FLaBilEoschE™—4&, @
R T IRBE LRI, MFE IR, R AP S
W, GBS, RSB, R TS E R 225 RN A SRS
s, WiR e TARERI AL,

The Production Base shall execute the plan of safety training in
the workshop, shift the focus of safety training to the production front
line, understand circumstances of the lack of safety through exam of
employees, abandon unified training model, adopt post shift site training,
shorten theoretical training, strengthen practical operation training, and
brought employees’ practical mastery of safety skills into the scope of §
their performance evaluation, and ensure that safety works are put into !
effect. _

2015 4F4 79 H, fINA BRI N R X OF & X) 27 “2014 |
LA P TAR B AR BSEE AL SRS

On April 9th 2015, Jinzhou Production Base was awarded the )

LT s

honorary title of “Safety Production Work Target Management Advanced Unit 2014” by Jinzhou Binhai New Area (Development Area).
ERRAE At

s£f] 3 Example 3.
Yueyang Production Base

FERE “RBELAELLE” 152, Koh BT P i R R B DL I T 2 5 1 MR AR R A, BRI R AT KA R A
75 Bl RE: 34 o

Carry out "Near-miss Accident Collection" activity, mobile employees to collect safety and environmental protection near-miss
events seen, heard or experienced in the process of production, reflect on the risks and causes of potential occurrence of near-miss
accident, and check erroneous ideas or concepts at the outset to prevent its occurrence.

THRZENRE WIS, T LM, WETRAERIIA, H 0 THEZEIMRTE,

Carry out safety and environmental protection consulting team activity, safety and environmental protection department and
equipment department of the factory advance to the workshop or team shifts, and explain and answer employees’ questions on safety
and environmental protection.
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s 4 Example 4.

RN A=A
Xuzhou Production Base
AR, FENE. HEPUr, LRI U AR E B, (AR N A B e KA L 2014 4
RITE S, K LEREF,

Application of the four-in-one safety innovation management model of "concern for safety, safety supervision, safety grade
accumulation, and mutual protection and interconnection" enabled the safety management standard of Xuzhou Production Base to a
better level compared with that of 2014, thereby achieving zero accident on safety and environmental protection.

BRI LR TR, A 2L X MR LN, kR TEZR 2RI DRI e, M
FULHZARFT RS, DA ERE, ol 224 S0 e AR AR TT .

Promoted for the first time safety concern project in the Production Base, there are one to two themes on safety concern that
are put in place each month, made employees feel the benefits brought about by safety concern so as to enhance their safety
consciousness, standardized their safety behavior and habits, and with this as basis, the construction of enterprise safety culture is
able to carry out further and deeper.

AL A WAL IS, R TR B S AR, e g/ N R B A SIRB S HSCR U, (e R AR
W5 IR B 2ETE 95% DA E

Established and implemented safety supervision mechanism, played the role of effective supervision and promotion, effects of the
safety supervision team is especially evident in terms of checking of hidden perils and governance, making the hidden danger timely
rectification completion rate the whole year reaching above 95%.

EMEATEETRIEE, £4 0, WITAERANMER, 4 2-5 A NEAEIR/NL, 29T (TR NIAZY |, 547
WM, A TiE, BAHENE . BTN LM ER, BERENEeA 5, EHIEHZ8 b,

Fully implemented mutual guarantee of safety and interconnection, in each workshop and department, every 2-5 people
organized a mutual safety and interconnection team on a free teaming basis, signed the “Convention on Mutual Guarantee of Safety
and Interconnection”, executed the same award and punishment and joint and several liability system, formed mutual supervision and
mutual help safety management network system, created a strong safety production atmosphere, and promoted shift or team safety
culture construction.

HARIE T HMAY SR N R L EBFEL v, RAFEE I RN LE¥FE, BUT R, SCRRY,

Organized and produced production base foreign personnel safety education publicity film, adopted animated cartoon for safety
education, integrating education with recreation, with good effects.

[T
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3 22
[ T X 9
Product Safety

NRUERFWIIFREE  28XBATMEE™EREE | BiRmaRE.
To ensure the product safety of Oriental Yuhong, the company adopts the following measures to take strict control
of product quality.

1. ZFAMIAEREXRBNSE  CEYREEEAR. RREEAR. RIERZ2EEAR. NESEKR.
CE. CTC, CRCC, HEREREFRINEZFINE , IBEERARIIFEEHIFENGH | FRIEZIEREEENE RN
MENZ2INE , B mu e HBRENLSTENR2RE.

1. Oriental Yuhong has passed the authentication for quality management system, environmental management
system, occupational health and safety management system, measurement management system, CE, CTC, CRCC,
Chinese environmental labeling, etc. It strengthened and improved the operation of management system. Its products
meet safety standards stipulated by domestic and international rules and regulations, and hidden safety risks for
customers and society are eliminated.

2. EMRRESHE. NURSRBHANEEMET  BEXRBHAXNEE , KI5=K. RERLEOBR.
2. Raw materials such as liquid asphalt and engine oil are stocked in sealed tanks and transported through closed
pipeline, to ensure insulation from air and environment.

3. FRINEEMAERENE , BRXERRE  FRIEKERZRERARBS  XF-RAReER. T2 EEEM.
NS ERIE TR A B & BB S AN,

3. Product packages meet safety standard and have no leakage risk. Safety technology instructions are posted on
products to inform customers of safe application procedures, safety precautions, and emergency treatment measures.

4, FEENNGKMA  HEF. #17. k. HE. £  REENENR 2 EERNT  LMRIERWL., RT. 2R,
Htal%2,

4. The production, storage, transportation, use, and application of dangerous products shall be carried out in
accordance with legal safety precaution measures, to ensure the safety of enterprise, employees, the public, and
society.
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5. BEERANES , EEF-RRERSE  FRTHBHITHAESE , SMWELHEE  REMERENE , &
LYW~ REREW , FRMERNGEER 100%,

5. Manage the safety of product quality through billboard pull system, use 2D code for entry and exit of the
warehouse management, realize first-in and first-out of materials, improve efficiency of material flow, achieve full-course
product quality tracking, and product sampling inspection qualification rate has reached 100%.

6. AERZFRERAR  ZBEEBFEN TR —1NBHRD B2 S BRI e R RRIHE, B
FRNSHREBEIEE— I EATRNESER , £ HE  FRESIZHRERSEA  RretiE  FRERRRE
XNE— N RIERHERITEE  FE—ERE LB TRE NS RERLI LA,

6. The Company has established a product traceability system. The said system endows each product with an ID
code, capable of all-round tracking of progress of life cycle of the products. By scanning the ID code of the product,
query the production workshop of each specific product, production shift or workshop, R&D person-in-charge of
production technology of product, product packaging, and product life cycle etc., monitor the cycle progress of each
product, and eliminated, to a certain extent, the application of fake and inferior products in construction.
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Social Security

PAFAEENEREIE , EEFED. HRENT , BAERTSTE2HTEWHIERIZE | UITRRS WL
Rt L2 LHEAIEXENR :

As important social organism, enterprises should carry out normal enterprise operation in economic and social
activities while focusing on social security. The following are relevant measures implemented by Oriental Yuhong to
ensure social security:

1, 2015 F , ARBEEHELHE (REWIIEARZE)  HEZABDLTERER , BXAEATETHULAEH
BEEEN , BF—UNER. I, EEHSIBINRBE.

1. In 2015, the Company formulated and officially issued its "Oriental Yuhong Basic Law”, and strictly promoted and
carried out throughout the company from top management to bottom work staff, defining clearly that the Company shall
abide by the business standards and code of ethics, obey all the laws and regulations, and respect social customs and
religion.

2. MEANRAREBSTEBERREMN , BHEFARTFIIAMHEREKNZEZIRNARNSRE  mENER
ERHL2TA,

2. All employees shall sign self-discipline and safety agreement to clarify their responsibility for the safety
construction of society and community and to prevent them from risky actions for public safety.

3. MMEMAERARNAHZENHE  BIENFFZRER. £2%5F) , LTHETRBLREEMN , RIEBEPRT
ERE , BREYARENRFREMN,

3. Oriental Yuhong strengthened public safety education for employees. It banned employees from illegal
entertainment and assembly. Traffic rules must be followed to prevent bad influences to the public.

4, A RIMBRIPIIRE , RAKEBAS., WARTISTAE | FAREESRMAHIN |, B BT XAER
B,

4. Oriental Yuhong increased investment to protect factory environment, and intensified crackdown on pollutants,
to strictly control pollutant emission and reduce environmental influence on adjacent community.

5. FRHESAR  RAMLARMH SR LB, FDeeEmEIEMNES  WRIHTHEBNE. BiFES
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BRIRMSKFM  SENSKIERIR , B2 "AAXTHEN. AASSER" L25E.

5. As a social citizen, Oriental Yuhong continuously strengthened social safety measures. It carried out fire
drills, and issued emergency manual to employees, to publicize emergency knowledge and build a good firefighting
circumstance.

6. ARHARBLZEMAHENRBREHEEY , REERRERZBREER.
6. The Company organized anti-terrorism security knowledge seminars and traffic safety knowledge lectures to
improve all staff anti-terrorism and traffic safety consciousness.

4 1 Example 1:

2015 4F 11 H 6 A, AR BUMLIT eIl B il > i6 3h, A R Il P X R 2 5 %, it — ez e,
MRk, T FE 2 PHAFIER ES .

On November 6th 2015, Shanghai Oriental Yuhong carried out fire control simulation drill activity, the Company invited Jinshanwei
Fire Fighting Brigade to participate in the joint drill. In order to further strengthen the safety consciousness and eliminate the
occurrence of hidden dangers, the factory will organize at least twice fire control simulation drills each year.

sz 2 Example 2:

0154 12 1 H, RigAm##EE LA
B Jey S S N AT SR e A R

—
B IR U TX OB R T2 TR k )
On December 1st 2015, Shanghai

Company invited police officer Mr. Qian with FIRE EXT|NGU|SHER BOX

Anti-terrorism Detachment of Jinshan Public
Security Bureau for anti-terrorism safety
knowledge training, enabled all staff to have
acquired further understanding of knowledge
on anti-terrorism.

XE =119

FIRE TELEPHONE .
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2015 4F 12 3 27 B, _EHgos Akl 4 0 KA S N S e b AT Aol 2 s, d A A T il 2 A R,
On December 27th 2015, Shanghai Company invited police officer Mr. Zhou with the Traffic Police Detachment of Jinshan District

for a traffic safety training, and strengthened staff's traffic safety consciousness.
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e 5 4
PRI
esources and Environment

ATHARG— R e, Armu)ki
BFNGEENREF, mIIEFRRRE
ERANES 75 A B A BT R RO I o 0
B, HARFFEZMH, BT S RRA R E,
MERZAEK, AR TR, KT R,
B R T AR AR AT R S,

To leave a green environment to our
descendents, Oriental Yuhong tried its best to
reduce environmental influence caused by its
operation, production, and construction. With
energy-saving and emission-cutting concept,
technology and management system, the company
continuously increased energy utility rate and
efficiency, made circular use of resources, and built
itself into an economical and eco-friendly enterprise.

Vi

il e
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WS EBL S50

Environmental Management and Performance

20154 R TAT4REELL "R 4= JERIMR" . "tEN” ABESE  REERRES RSN, KK EW.
In 2015, Oriental Yuhong continued to push forward standardization and systematization of environmental
management with “green production, low-carbon, environmental protection, and standardization” as direction.

oh , AREERR "FBEF. BRIMR" TEETNEXNES | FREEEREGENH—PEN , BTSN,

In addition, the company is also exploring the relevant contents on “Green production, low-carbon environmental
protection” evaluation indexes to further quantify environmental management performance for concrete evaluation of
the environmental impact.

EiBEFEih 2015 F18EF 200 HREMIERIPERERASRIR | FIENMEEMNIHEOSMBLRERSLERE ; 547
FEEFEIITE2FA,

In 2015, Shanghai Production Base invested RMB 2 million to have replaced coal-fired boiler with natural gas
boiler; all tanks and oil discharge outlets had been installed with waste gas treatment facilities; and the coil workshop
production line had realized full enclosure.

EHAEFE b =H EVA Bk BSIRTIL S
The Phase Il EVA waterproof board project of Yueyang Production Base have obtained its environmental protection
approval.

INFTAEF=EL 2015 FIRFIEIS IR E R R
In 2015, Xuzhou Xinyi Production Base successfully passed its construction project environmental protection
acceptance check.

BMNAEFESER BB AIMRBAER | TRIMRBEEFRE , H TSR RIER TR,

Huizhou Production Base completed its Phase Il project environmental protection trial production, its environmental
protection clean production acceptance check, as well as its overall environmental protection completion acceptance
check.

WBINEFEEY TITE B RETESPOHFEZ,
Jinzhou Production Base passed the examination and verification conducted by Liaoning Provincial Center for
Clean Production Instruction.
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R ML SR - B ib = E D REIRMRIETR

Main Energy Saving and Environmental Protection Indicators of Various Production Bases of Oriental Yuhong in Operation

e b= s =i | eS| B8R M =10
Project Beijing Shanghai Yueyang Jinzhou Xuzhou Kunming Huizhou Tangshan
FEERE
(tce/ 57T) 0.456 0.65 0.165 017 01758 035 0.17 0.28

Production Value Per Unit
Consumption (tce/RMB 10,000)

HEFEEHN

(M) 0.107 0.38 0.45 0.19 0.15 0.06 0.1 0.22
Chemical Oxygen Demand (COD)
Emission (Ton)

4] Example :

2015 4, AR TALIRIEAE A HEVEE G (b4 ™ S @ R EEUH . ARJ7 W RLAR M AR B i Tl il i B e it il
BN, HRTIETE R B, AR NA BN, T 9. T, WS T, 2ENLFRGIKER GRS Rk, RITIRE
FEHORDAE . TLIRE FTEEN AA Pl LR E AR ARTE AL, HRE VLR ERIER B E” o S BUE 300
SEHEAR 7.6 7Pk, RAMASSENAETTZE, CEBE 3000 J7-FIr KBiKEM A7 4. 10 THigRpHAE =4, 40 JImibag
AR T 32 T3 S5 R A BRI I R A T R

In 2015, the company will carry out industrial tourism as an important project to promote intelligent manufacturing and green
production. Oriental Yuhong Xuzhou Production Base became the first batch of pilot unit of industrial tourism project, and is currently
at its reporting phase. Integrating science, industry, trade, construction and service as a whole, Xuzhou Production Base is a domestic
excellent waterproof and thermal insulation material production enterprise, a high-tech enterprise of Jiangsu province, a quality credit
AA grade enterprise of Jiangsu province, a double industrialization fusion demonstration unit, and was appraised as "Jiangsu province
demonstration intelligent workshop". The Production Base covers an area of nearly 300 mu, total building area of 76000 square meters.
Adopting the world's leading production technology, the Company has already built 30 million square meters of waterproof coiled
materials production line, 100,000 tons of coating production line, 400,000 tons of mortar production line, and 320,000 cubic meters of
imported graphite modified expanded polystyrene panel production line etc.

RN e H i C e m R a4, SIHEEBRERER iR, HEINARFH A Bz iles N CERBaLEE L) &t
Tk, PR ARG 5 NI H B RER SRR AR R . BN R)T. EER S O MRS, BiIKBHE I, B
R CHY AL, B EmFn . IRErEm Bl b, RELERE TGS, s pg R 5% R &2 KT
SRR E B IRIAH, W nnEd T DA AL, TR BRI RE TS, RIRE R R R, R
MEJBT™ b A BT

Xuzhou Production Base has now fully realized intelligent production, introduced the world advanced production equipment,
and has reached intelligent systems research and development cooperation intention with Shandong University concerning eight
projects, namely, autonomous handling robot (intelligent mobile robot) design and development, item intelligent identification system
development etc. Inside the Production Base, there has been set up with supporting facilities and venues for visit, tourism, and
technical exchange, such as exhibition hall, roof garden green planting system, waterproof science popularization corridor, modern
shuttle shelf warehousing logistics system, intelligent production workshop, full functional quality inspection center, civil construction
practical operation construction training field, and landscape river anti-leakage and anti-seepage system etc., where visitors can
understand the product material selection and production process through zero distance sightseeing and experience, witness
personally high quality product production process, and experience the high-quality product.
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EHW TR @R, PR R TERIES . A, RN, WS ZH N R ATTRE A e, ARBETE, HARER
TAER LU s B R TS AT M A T BRI B, AR SR R A T, MR R, HA &S PRI IS (il
B P, B RSLmiEg e, BRERIEERRE, SO BRI, RV SRS R &, TS0 %4
HHE, WAEETR MR, S 775 Bt T S, 1hdrs &0 6 7 Ml K™ fiy [, 38 eSS BT ) B S8 AR
W,

The Production Base attaches extreme importance to green environmental protection, plants ornamental flowers, green plants,
and a variety of fruit trees, equipped with security and environmental protection personnel to be responsible for the safety, sanitation

and logistic works, with senior staff as professional commentator; the Base is equipped with healthy restaurant combined with strict
restaurant management system, providing visitors with abundant, clean, and healthy food, and there are also various high and
medium-level agreement hotels for free choice by tourists. The visitors’ center, which will soon be set up, will be configured with large
display screen for dissemination of enterprise culture and the popularization of science knowledge, provide safe visit clothing and
protection equipment, conduct pre-visit safety education, equipped with promotional materials and product display, use method and
construction practical operation training, let visitors acquire an all-round understanding of enterprise and product, and at the same
time, apply to their real life what they have learned from the visit.
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3 L Y

Green Production

(—) THEREAE

(I) Energy saving and emission cutting

RIS AEF-EithiSauEeT 5S SBISTEE  BUONE~IIZREE, B, 4 RREEEEF. £rdiE
ZeeW. AN, AEAEREC=HEEEE , HEIEERLK. BEY , REARRIEERE.

Oriental Yuhong carried out 5S management and lean production continuously in different production bases.
Through rectification, production sites became clean and orderly, and production processes became safe and highly
efficient. At the same time, the company strengthened system management, to ensure it standard, scientific and highly
efficient.

1. hEEMEEFRESHHEEREEZAK  BELRENRAE  FER, BIESHPBEESEEA , IBI0R N2 HET ,
DARHMPHRRS RS | PE(EEEHE,
1. The original heat conduction oil return line of the asphalt coil workshop is too long, the pipeline heat preservation

effect is not good, thermal efficiency is low. By adding two sub-oil cylinders at the main part of the heat conduction oll
pipeline, dividing them into cold oil and hot oil conductive tube, the energy consumption can be reduced.

2. AREEREHHEMEENRHEBREES  BRE , sOIFEERTHIRHES , EETMRES , ey
% 20% EA ; BEFENBRE K ANWME | FaEriRs 500% LA L,

2. The original cone mixing and zero-gravity mixing of the coating workshop has high energy consumption,
low efficiency, and therefore changed to new-type horizontal dry powder mixing device, and combined with the
frequency converter control, they can save energy up to 20% or so; change the stacking way of the production line into
mechanical arm, their production capacity can be increased by 500% or more.

3 SMINERRBEIZRAMLE  REEEEIR  HEHURS | IRBENRA. RA—SEXBRRSE  BEHE
PEARIHFE.

3. The original technology of the admixtures workshop uses two-step methods, the equipment operation cycle is
long, maintenance frequency is high, the loss is relatively great. Adopting one-step method to replace the two-step
method can improve efficiency and reduce the consumption.
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4. HESMIZERER 90# HERRNMEBTRE , FEMAZ 150 EAFEHERELR , EFTZHE , AR
9 200# B R—MimsnEE , BENAZ 80 BRI BIEERBIENFHENES. BIIHIE 8000 MHEME—. HE
BXEERR—E. WERER 28, £/ 200# RSO EIRS | BF% 90# His | TREREE.

4. The original 90# asphalt of the asphalt coil process, because of its relatively weak liquidity, needs to be heated
to 150 degree before it can satisfy the transportation mode, and after process modification, the newly developed 200#
asphalt is a kind of new type of asphalt with strong liquidity, capable of being transported via transport pump when
heated to 80 degree. By newly adding one asphalt storage tank of 8000 tons, one set of asphalt transport pipeline
system, 2 units of asphalt transport pumps, using the new type of 200# asphalt with high liquidity to replace the original
90# asphalt can save energy and reduce consumption.

5. NERENTREERAMAANIREE , BERR , REVRTE  BELSIRR , BeFERA , BRIESEHIGE
MRS EE— . TRETREFLSRERE—E. SR HFNE—E  AAZEEEERERRE  SURIFIIZIR
HERIMRIR,

5. The original no-tire production line of the company adopts open-type oil pool, with fast heat dissipation, poor
thermal insulation effect, rapid temperature cooling and relatively higher energy consumption. At present, it is planned
to newly add one enclosed modified asphalt storage tank, one set of energy-saving no-tire production line oiling device,
and one set of highly efficient refrigeration unit. By making use of its own heat preservation measures of the said storage
tank, it can realize sound temperature control process and good environmental protection effect.

6. EIRFIMRIERS , RAKH DCSBMERR , MUETTZE |, BFEFHRUER , THHEREE.

6. Replace the manual operation system, adopt the latest DCS operating system, optimize production technology,
improve production conversion rate, and save energy and reduce consumption.

7. RERFEMEFERAURETFENATNREBETLZ , MBHEREEXNRES. ISHRABLE. WSS
A , BFHTWIRNMAEERENABISE e EENKRS. JWEERBHFEEGHKTIZ  FrnEERHE 2% LA,
mBERRE, BEZORFHNRARO 170, 150 BISMEENEFENRER  BEMBAMIISBINGERILK , RS
WRE , AISBEEMENR | ELE BRI 40% LLE,

7. The original polymer coiled material production line adopts single cladding process that gives priority to single
screw extruder, its material charging performance is relatively weak, exhaust effect is not good enough, material stay
time is long, and the extrusion machine barrel heating temperature is relatively not stable enough, energy consumption
is also relatively high. After reconstruction, new type composite co-extrusion technology will be adopted, with product
thickness controlled within 2%, which is far beyond the domestic standards. Its core extruder adopts imported 170 type,
150 type high-efficiency twin-screw extruder system, which plastifies the plastics into evenly compacted molten body,
with good mixing effect, and sound self-cleaning exhaust performance, capable of saving more than 40% of energy
than the general frequency converter.
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8. WERARIRvKHLIBIN S RN BB , FOFSHE.
8. The bathing hot water will be changed from whole day supply before to regular hour supply, and reduce steam
consumption.

9. MEEMRMNEBIRARBHITESR , B REERE.

9. Replace the damaged heat preservation of pipeline and reaction kettle, and reduce heat loss.

10, RR[FEFH 2 MRNEEFHN 6 MRNERISEF , REEFHE | FEREEE.
10. Change 2 reaction kettles to 6 reaction kettles for simultaneous polyurethane production, improve the

production efficiency, and reduce energy consumption.

11, REFEFSTERRMHERSE. [MEXDT | BITEERE.
11. Separate the coiled materials workshop into high temperature and low temperature according to need, and
reduce energy consumption.

12, I =FENBEEEEE  BRSENIFIE , [BEEEE.
12. The factory air compressor shall be connected through pipeline to reduce the air compressor starting up ratio
and save electricity.

13, B\EELRRBE , AEEHBRER.

13. Each dormitory shall be installed with meter, and make reasonable control of the use of electricity.

( Z) {EEmoRHE

(I) Low-carbon Emissions

RIDRELRR LR, LR RN, BRARRRELTR , IEARRA , F—EFRERE | IEXSRIME
FYPRUEEIRLE | B RANEB SIS0,

Producers must be responsible for the waste caused in the production. In accordance with this principle, Oriental
Yuhong carried out environmental evaluation, increased environmental investment, unified production site management,
and strengthened control and treatment on pollutants and wastes, to reduce influence on community and surrounding

ecological environment.
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RAM 2015 FFE

MRIEN

Major investment into energy saving and environmental protection by Oriental Yuhong in 2015

e
Items

1]

Prevention

8.6 EREFY
8.6 Solid waste

X5
Air

K
Water

Power

IR

Noise

Hith
Others

TMRIETE

Measures

LIRFARFOE

Prevention and test

ERSIE

Solid waste treatment

EtERR. R

Activated carbon, caustic soda flake

SRPIRE NS

Boiler and chimney transformation

ISR

Asphalt gas treatment

R FELEIES

Powder pipeline transportation
AiE. SRR

Domestic and production sewage
treatment

RERIE. BRI
Equipment thermal insulation and
lightning

PRI

Noise reduction equipment

BRI

Vegetation

E Y]

Accident emergency pool

[EERRG

Surrounding environment treatment

BN (FB7T)

Investment (RMB10,000)

142.52

131.09

8.5

403.8

798

86

145

105.75

17

335.05

78.7

36

2287.41

ZR

Results

PHRRTARA

Pollution prevention

THL

Zero emission

R, EARMINTINE
Filtering, to meet local
environmental standard

HREHEETRT 2015 FEFHTRLI
RSHRE
Reaching the 2015 latest air
emission standard of Beijing

XBHLIRT 2015 FEHFIRERY
KEHERE
Reaching the 2015 latest air
emission standard of Beijing

eSO 3
Zero emission in transportation
process

HRH ARG BER

Outlet meets regulations

+Han

TIHE
Energy saving

AKFHEERE

Hugely reduce noise

e (HHEHRIERIERN
MED
Meet “Regulations on Urban
Vegetation Construction”

PR X S

Reduce environmental risk

WEENESINE
Improve surrounding ecological
environment
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4] 1 Example 1.

2015 4F, AR A P B AR BT 170 77,
£ B A= 72 35 b 4% 9 280 5 R U 7 R A AL FE
Bear AT A, IR L B e (e b B
W, RSB NG,

In 2015, Xuzhou Production Base
invested RMB 1.7 million, and Yueyang
Production Base invested RMB 2.8 million
to replace the asphalt smoke processing
equipment, thereby greatly improving the
flue gas purification treatment efficiency,
and the air environment of the factory area

improved significantly.

sz 2 Example 2.

BRI B 2015 ARJEHRHE 192 50, 350X 34 RIMCRRIGIATE S BEE N 48 LRI RS, 8GR T 0L THEAERRS,
FLEEIROY (R e 8 I R kB B, SEa T IR R bR HE R

In 2015, Jinzhou Production Base invested a total of RMB 1.92 million to replace the 3#line environmental protection electric field,
and replace overall the 4#line environmental protection dust collecting system respectively, which has improved the staff operating
environment, avoided the contents of concentration of occupational health hazard factors, and realized environmental protection
standard emissions.
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g 0 )i 1.

Green Construction

RO WEFAERELATRELRN il 7t . EEAMIRE, R TESSIR, TARR, BAONRSR, REHRERE,
TiERFEE. RERIRE  HFEEIRBNMEN TR0 ER &K,

Oriental Yuhong strictly abides by the following building principles: reducing site disturbance, respecting local
environment, paying attention to climate, saving energy, reducing environmental pollution, increasing environmental
quality, carrying out scientific management, and ensuring construction quality, so as to reduce construction disturbance
and influence to the surrounding environment to the minimum level.

( - ) ﬂjﬂh'\/

(I) Yuhong Standard

2015 5, RS MM ERA "N T EIEEAR  BERE. Tk BE. IR, BIEESS 0H, 7
BEXAEI. EIZHRE. #RTE. ECELRE. WnEE. T2k, TEIMBERPN TIREXEERIRS |
MERTITZHEN. HERRHFL. SEREEFL. ABTERERN. BEFRIZW.

In 2015, Oriental Yuhong continued to adopt “Standardization Construction Site” construction management system,
covering various aspects, such as process, construction methods, collection of drawings, tools, and construction
management etc., and through pre-post training, construction arrangement deployment, model demonstration,
standardization construction equipment, field management, safety first, and engineering real-time tracking etc., formed
standardized service chain, thereby realizing construction technology standardization, field capacity and appearance
regularization, management process sequencing, internal management informationization, and scientific monitoring
method.

sz 1 Example 1.

2015 4F 12 H 17 H, ARJTWELFERE “Eh- 10 EPS %28 K& Pe 5 2= T B KRl AR | B R LLAE Y e Fhe = T By 7k LA
AP ERRPIK TR “adR” Wma, R RS e 5 L\ffﬂ‘FEBJ’JVJ(I?‘FI” AT EEAPIK TR R Rk,
DZARTTMULAE 2014 4E504K “ /K 5, FAFIIRR.

On December 17th 2015, by virtue of “Woniushan EPS Workshop and Warehouse Roof Waterproof Thermal Insulation

Engineering" and "Shanghai Chenshan Botanical Garden Planting Roof Waterproof Project", Oriental Yuhong won two golden
awards - “Jinyu Award”, conferred by China Building Waterproof Project, and the “Phoenix International Media Center Basement
Waterproofing Project" undertaken by Oriental Yuhong won silver award - “Jinyu Award”, conferred by China Building Waterproof
Project. This is the second time that Oriental Yuhong won this honor after winning the “Jinyu Award” in 2014.
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12 Example 2:

2015 4F 10 H, %5 63 JEE R EmKA S (IFD) FLfef@EE R AT, Kavrikid 2015 425 IFD KK H (IFD-AWARD
2015) o ARAWUL - BYIBLIA T3 ik B K R TRESEEK IFD 4@ R 344 5. 02 v [ 1 IR A J2 5 4 ME— 35 ] = ThT G
HRRI,

In October 2015, The 63rd International Federation of Roofing Trade (IFD) Annual Meeting was held in Bonn, Germany.
During the meeting, the IFD-AWARD 2015 was voted. Shenzhen Airport T3 Terminal Building Roof Waterproof Thermal Insulation
Project of Oriental Yuhong won the IFD Metal Roofing nomination award. This was the first time, and also the only time so far, that
China won the International Federation of Roofing Trade (IFD) award.

( =) Bk TRz R CE T

(II) Waterproof Engineering Mechanization Construction

RNEBERMAET 200 KEREMIELE ( BEMRFN, KERJESTKFE ) . 60 KLAREMIELE ( BERR.
EERSSKE ) | BAESELSRHBURTL. REEHe | BallGTIEN. TFFIEEN. FEURENS RN
TigesE , RESHTULEE , SEFEIAINEL  ARENESRENAIRT , JLUESHEIIN 3-51F , S8k T
HAIX 40%-60% , M ARBA  MEEBERER. H9RE. RSESFMNA.

The Company has spontaneously developed a series of mechanical construction equipment, such as the 200m
long coiled materials construction vehicle (independent intellectual property rights, reached the international advanced
level), the 60m within coiled materials construction vehicle (independent intellectual property rights, reached the
domestic advanced level); electric high-pressure airless spraying machine, paint spray gun; crawl automatic welding
machine, welding machine without perforation, and hand-held welding machine etc., most of these innovative
equipment are the first in the industry, and compared with the traditional construction mode, while guaranteeing and
improving the quality, they can improve the construction efficiency for 3-5 times, shorten the construction period 40%-
60%, reduce labor costs, and are also characterized by accurate mixing of ingredients, uniformed and stable, with high
technology content.

TR TS E  RAMIDEEXHRSIH)IBES | SREDETHERTRIE)I , EE SR RETHIMNL
i

In promoting mechanization construction, Oriental Yuhong pays attention to the integration of practice with
training, organized many times construction competition and field training, and promoted companywide mechanization
construction.

s Example .

2015 4F “HREAM” AEEFB KT LI R ERTE , R WL EFEUENE B KEMAEE (KL © &aF
BIH—E (RRIHEIBN) —F (EHAEB) . BURPIKEEA I CREEN) —2= (BEEBHEN) , 2 misE b EE
Bk RIMSh A R . 52/, R WELH RN A — 978, FeaBET “RINH BRI @535k,

During the “League Cup” of the National Building Waterproof Industry Vocational Skill Competition held in 2015, Orient
Yuhong subsequently won championship (Zhang Li's Team) of the Modified Asphalt Waterproofing Materials category, one
champion and one third place (Wang Ruijie’s Tean) of the Polymer Coiled Materials Group category, one silver medal (Song
Yue's Team) and third place (Liao rongxin’s Team) of the Spraying Waterproof Coasting category, coupled with the previously
two Chinese roofing waterproof masters Zhong Youliang and Peng Xiaoming, Oriental Yuhong’s masters squad had further
expanded, which fully demonstrates the fact that "'master comes from Oriental Yuhong".
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3 W R

Green Life

2015 5 , RO MIIHEESAEEERARKESHCTH. RITREN "ROEF" EEEH.

In 2015, Oriental Yuhong continuously carried out “green life” action advocating frugalness and fighting against
waste.

AEEERT "GEAR" SARBRMUADHE BRNBEIN ESXPERARTH BBERIRMER. HEIME "
g7 MR "esiEss” | ARSHERESIEN "9RFIE" | EAEERSERLNRE  KRRTIHEERE  HE
REE , ERR "TTEDER. IREAAL" HRIFAE.

The company called employees to be against food waste. It called different units to promote dinner table civilized
etiquette, and fight against disposable tableware. Clean plate was advocated. Separate meal system was carried out
for guest entertainment to reduce waste on dinner table. Employees warned and monitored each other and formed a
good atmosphere “frugalness is honorable, and waste is shameful”.

2015 &, RIRESEEF "S8F. EEF. ZEAF" | XEEENE , NATHKEE , KEEH... . 2EEHE
AR “ﬁi, ?E)‘iﬂﬁﬂ?i;i’ VB TTRAFE. WIIAR. IHEMILIFE D FARMEFREEIFRIIBXIEIIFILE |
ARBTETREAD. WH. BH , EETREFNFE.

In 2015, the company actively advocated living effectively “bitter days, hard days, and lean days" and, from
major issues as management reform to minor topics as water-saving and power-conservation, making the company
strong and increase efficiency...has been the constant magic weapon of an enterprise to be industrious and thrifty
in management. The various subsidiaries of Oriental Yuhong, including its Tianjin Company, Guangdong Company,
Sichuan Company, Jiangsu Woniushan Company etc., all have carried on industry and frugality related training and
practices, saved a large amount of manpower, material resources, and financial resources, and created a good
atmosphere.

s 1 Example 1:
ERMNAEFE - [BYFIBETHE

Jinzhou Production Base: recycling of wastes into new treasure

BT BIRARAY G R R AR B B R AR PR IH S T S RS, ARSI I, ORI TR AR A R

The use of the "new" garbage bags: adopt residual waste bags used in the workshop production process as garbage bags to
load junks used for experiment, and this has greatly reduced the purchase of garbage bags.

IR B APR R i TSes, Bt E AT QAL ERDRE, ARy B SRR ST SRR
BHEFADR, REMES, WTEEMA, S8 E R R T 2R, BF—E ERFRRAE A, BONZ,
GBI TR

Recycling of raw materials for experiments and testing: because of experiment, the laboratory in the Production Base is often
left with some raw materials, such as modified powder, modifying agent, and filler etc. Given that these raw materials have long shelf
life, with good stability, they can therefore be reused. Hence, the laboratory classified and collected these surplus materials in time,
and after reaching a certain weight, they are returned for production use. Many a little makes a mickle, thereby avoiding unnecessary
waste.
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45 2 Example 2:

KEMESOT “BEMATT . AFSH R TRESEOHMT, RAASISITRFL AT, B ATEM% A174, RRCHS
HUARTRIHS, S T M T

Oriental Yuhong advocated “green traffic”. It called employees to go by public transport means, bike, and try to avoid elevator
but to climb stairs for better air quality.

245 3 Example 3:

ATMESRL “GEIA” , FoRHE—DRAMET AL, TERBRER T, WK EH, I ACRE
R, REMH, PH—REEFE, BFATTAMNKMNE, SCREAEREH MY, Oodsas, Aamine Ksmm
AL TAE, RSN A B B E R, T4 R T HR B O TEET 1 Y TAEPREE,

The company advocated “green office”. It asked different departments to push forward paperless office, computerize office
work, and reduce the use of paper as well as disposable marker pen. It also advocated employees to save water and power, use
recyclable articles and fight against surplus packaging. The company attaches high importance to greening and beautification

work within the office area, purchase bonsai for offices timely, striving to provide employees with elegant and comfortable
working environment.

s 4 Example 4.

NETERE BB, MOSSTAALIELAT 8, FEAA R E ARETGA, B, Gl 5T B IR HS BB, SRIAR DS
FUELAR A ANZ TR, GRS I B S i b

The company carried on “Getting Rid of Vulgar Practice, Be A Noble and Polite Employee of Oriental Yuhong” activity, advocating
companywide economizing and environmental protection, and through employees’ self-discipline and self-motivation, improve the
personal quality of employees of Oriental Yuhong, and maintain a sunny and progressive attitude of an collective atmosphere.

ﬁuﬁﬂga

i [T
'I.Eu”ﬁzilﬁuﬂl
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s 1 2a
H A5 55 9%k
uman Rights and Labor Practice

RIASLREFTAOTRAME, A7RLLAR TMME, K “AER, HEa,
AEP, ARL, ARA™ HELRE, 6N LERK, T i, AT EHEE,
BARERMEIARER, 2A%RY RIERGERE, 2015 F, AR AR ALK
ABRE, REFPHEFERORNERY, BLE AR RLEREE,; AN, B2
HIRHR I XRRA, 75 AR THABR, B2 RRLERER B, T
HRLIHRKE LR, THRARLHHCE, THARERTIREGEL, 2HDRA L,

B A A,

Employees are the most precious resources and wealth of an enterprise. Oriental Yuhong
treasures highly the value of its employees. Adhering to the enterprise tenet of "for the country,
for the society, for customers, for employees, for the shareholders", in combination with the
company's developmental stage, industry features, and talent structure characteristics, Oriental
Yuhong exerted efforts to explore relevant effective approach, sparing no efforts to maintain
the legitimate rights and interests of its employees. In 2015, the Company created internal and
external border-less communication channels, highlighted protection for the rights and interests
of vulnerable groups, and strengthened security, environmental protection, and occupational
health management; at the same time, built a multi-dimensional and solid employees care
system, implemented diversified staff incentive policies, straightened out all employee career
development channels, continuously promoted their growth and development, continually improved
employee satisfaction, made great efforts to guarantee the realization of rights and interests of the
employees, rewarded employees and contributed to the society wholeheartedly.
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AA MR B

Talent Team Construction

RATIEAITUANTNOREES, SFTHIREBNEAFENE 2005 | SIHEERZER | ZRNERIMIBAT
RBEFRMERAL "FATY" Lh., ARRFUSWEA , LFBEBEA , LIMEEBA |, LIRBEEBEA |, MCAZEENE |,

HERWEREIKS.

Oriental Yuhong puts the people-centered development philosophy into practice, it plans to recruit 200 fresh

university graduates each year, introduces American scientists, extensively absorbs excellent talents from both home
and abroad, and won the national and provincial "Thousand Talents Program" award. The Company adheres to its
practice of retaining talent through cause, through benefits, through environment, and through emotional attachment,

optimizes its talent team structure, and jointly promotes the lasting foundation of enterprise development.

~ERTEIEN

Company Employee Professional Structure

&7 BT FEAR

Workers, Builders, Logistical personnel

947 22.61%
TeErrerery
EIZ%ABTQ ff

135 22%

TYITITITY

AS— =] =z, ===
NEIRTZHEE
Company Employees by Education

Number of Employees

SR TEELS)
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"mrrreeee

Managers, Functional official

1023

24.43%
e O o

A EALERREY

154

1489

2545

HEAR

Sales persons
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Discrimination and Disadvantaged Groups

(—) 2. RIE. TUIMRIATECSR

(I) Fair, Just and Nondiscriminatory Employment Policy

NEEFEXRS THANRNERAY , BF (FEARKHNEZHE) . (PRARHMESZHNERZE) 1 (FEAR
HMEISZXE) | ESFEFMIRKMANRATIER  ZILAERE. FEl. &8, ERPEEEENTE , 2 FNFARERS.
Mk, XMUCEENRT , RPEERRERINNMBIR , EERTRYEMWEHNRF) ; FEERBZEMOHERHML |,
THARTOEAT., RIE. Mg, AXNIERE, 20REL HRERT 126 A, G 2.91%.

The Company complies with the international convention on labor and human rights, abides by the “Labor Law of
the People's Republic of China", "Labor Contract Law of the People's Republic of China” and the “Trade Union Law of
the People's Republic of China”, advocates recruitment policy of equality and non-discrimination, prohibits any acts
of discrimination in recruitment, compensation, benefits, and promotion, gives fair treatment of employees of different
nationality, race, and cultural background, fully respects the habits and customs of employees of all nationalities,
respects employee’s rights to freedom of religious belief; focuses on promoting employment of women and minorities,
and continually creates for employees a just, fair, harmonious, and humanistic working environment. At present, the
Company has 126 minority employees, accounting for 2.91%.

(=) TiNmiRE

(I) Protection of Women' s Rights and Interests

PENZRANNEENFIZ — 2FAEEZXRTINRVERE , TITBXRTIARFEH  ZMRIZEREFENBE
NF, EBERFASEETREERIMRT., 8E 2015 FK , 2TLUSE LA 25% ; TISEE. #ARAELS
SEEMNRKRW L , KIRTHLRS5SHFIRY 50% , ZBERFNFIFMAL,

Women's rights are one of the important rights of the human rights. The Company respects female employee career
development, practices equal pay with equal post for both men and women employees, women employees enjoy
completely equal political rights, and under equal conditions, promotion favors female employees. As of the end of
2015, female senior management in the Company accounted for 25%; in Trade Union management, employee general
assembly and other important decision-making meetings, female employees accounted for 50% of the total number of
all participants, enjoying equal rights and status.
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NEXRBLMRTSOEE  FRETERBIME  ROREZRT "=H" KR, FEZIRISMBNRERDH
T, FEZIRTIAEZHHTION, MEFEL., ERILMIEHTE  S5EREN , EXRTZHHARMNE , &R
iR, AFTMRTIEBRERKZFX 100%, 8F "3.8" AL , ADABMNIER TR OESMELILY =¥
KErE,

The Company cares for women employees' physical and mental health, strictly abides by the relevant state
provisions, fully guarantees female employees "3-period" holidays, strictly prohibits female employees from participating
in the 4th grade heavy manual works, strictly prohibits female employees from cold water and low temperature operation
during menstrual period. Considering the special needs of female employees, in connection with hospital suggestions,
during the different stages of pregnancy of female employees, supplements them with additional antenatal care
holidays, after birth holidays, the post return rate of female employees will reach 100%. During "March 8th" (International
Women'’s Day) each year, the Company prepares carefully personalized gift for every female employee, and they enjoy
a half-day welfare holiday.

(=) S9BEHARRILRIF

() Vulnerable Groups Protection

NEWIERIPIRIREASSBHEHANGIENG  BFESMEEAR L EHRESR  AREARMTHERR. BIEER.
REESNRMNFLTS. ABLTHREARLREREER 14 F , SATERT K. RENLTECHRNERXR &
HEEELEBAZRN , RENXEESI  ELiT2RI\BAIH  HHHESERTNEIE,

The Company protects practically the legitimate rights and interests of the disabled and other vulnerable groups;
the company also participates in recruitment fair specially prepared for the disabled every year, and provided for the
disabled many posts of employment opportunities, such as sales representative, construction manager, and internal or
office work. For instance, the Company employed Mr. Xiong, disabled, to work in the company for 14 years, and has
established with him a long-term stable open-ended employment relationship with the company. When his family fell
continuously on hard times, aside from starting a loving fund, the company also initiated a full-staff donation program to
help him live through the difficult times.

SLf Example .
Yuhong Care Foundation

2013 4, ZRO7FTMLEES. WML R BHE" 5 2014 4FHA0 KB SEBIINE KT, I T RN, 2015 SERBERESL L
AR, AL AARSESCERE DL A AT A, IR R, WL R B RS T EA TR HEES . #F. BAKFERRFH
A R ME R 57 T R H P4, S AR A 2 RO A 75 B3 T, 2015 4R RNNT 3¢ 2 3 4 Rt 1) 13 NREEME TR Z T, sk
FH 214000 Jo#,

In 20183, Oriental Yuhong set up "Yuhong Care Foundation”; in 2014, its new measures of care foundation was
promulgated, which had broadened its application conditions; in 2015, the care foundation online process was open,
employees may apply on its own based on its actual conditions, and the channel for application is much more convenient.
Yuhong Care Foundation is mainly used for funding employees and their children who have life difficulties because of health
care, education, natural disasters and other factors, care and express sympathy to outstanding employees who cherish their
posts and devote wholeheartedly to work. In 2015, Yuhong Care Foundation extended a helping hands to a total of 13 families,
with a funding costs of RMB 214,000 yuan.
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JEACBUR) 55 R e

Basic Rights and Protection

(—) EFANHIRE (HE. RE)

(I) Basic Human Rights Protection (System, Channel)

RAMIIREY T ERNADRTREESE , FEORHEATANERET TN , FREREFSHAREKE =5
BHISERAETL. BEHSMAIMKR.

Oriental Yuhong has established strict human resource management system, strictly prohibiting and resisting the
recruitment of any form of child labor, strictly avoiding the occurrence of forced labor, as a result, the phenomenon of
recruitment of child labor and forced labor has never occurred so far.

AEEST "TAREE" BE , AREERMSLTLREERE. RTATER]. BRI, BitbE , BE D WS,
®AvERRE. £V, #RESFRERE L. A TRERMMIIBIHTERENANE-, 2B RTANMCEEM _EiHRIERD
—E—4 , BREE. 2015 F2FRE—HIRILANNSERM ETSEGRE.

The Company advocates "border-less communication" concept, and actively builds internal and external no-
boundary communication channel. Employees may report all kinds of human rights issues or problems that they have
encountered or may possibly occur across departments, cross-posts, cross-regional via office software, enterprise
email, petition, report box and other kinds of online and offline channels. To the impeachment and petitions of
employees, the Company will investigate and deal with in time, and each investigation will reach its conclusion, and will
never delay. In 2015, there is no, not even one, report of a case of violation of human rights or petition have occurred.

(=) ZHINEAIEHTK

(I) Upholding of Labor Rights and Interests

NERBEINERITLAR , RIASE100%, Bt , BZWSERS  FMRTIEAKRS SRV, WSEE
il S—&NES  GET ARERTHNE.

The Company has set up Trade Union organization in accordance with relevant provisions, with employee
enrollment rate reaching 100%. At the same time, the Company has set up business committee to encourage
employees to actively participate in enterprise innovation, business management, to listen to the voice of the operation
front line, and respect the rights and interests of employees at the grass-roots level.
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TIToRIFHENAREZERSMSHENARIZNE  BIFRARIY  ZHTNRTIEE  IAERERTIX O,
ERMERRR, WRIRMNEXEM , BiF "SESEEE. RFVELE, LBELEER" RN,

The Trade Union has set up labor dispute mediation committee and labor dispute mediator team, adheres to its
practices of deep engagement with employees, listens to their voices through various channels, answers carefully hot,
difficult and focus issues of their concern. To the major issues or problems reflected by employees, the Trade Union
adheres to the principle that "consulting must be replied, complaints must be dealt with, and processing or treatment
must have a result".

EPRRIFHRER. THEEF. FaRP. LENHE. BRBFIESXRATSAZOASE L, FEIRBEXBERZE
M RRTHARASTICHEN , RO WBMXMNRITHIRNMNEY , MEHE. oOx. 2%  FESASEP T LB,

Employees’ labor relation, salary & benefit, labor protection, work time, holiday system and other events that are in
close relation with employees’ interests are discussed by employee representative conference strictly in accordance
with related policies and regulations. The conference fully listened to opinions and adopted suggestions of the staff,
then negotiated, announced, and specified them in collective contracts.

2015 FARDRER THMFENRINBFEE , XN AIBLIBRUFIGTBRNEKBEAEM L ERHATZONE
FREERY 13 DMk, 258 MRERMU , #HTIMNEREFENEM | XRERINEITL—RIFT R , BHARTREEERS N
ST

In 2015, to fully guarantee the internal and external balance of employees' remuneration, on the basis of
understanding and investigation of the internal compensation package or remuneration of all posts , the Company also
conducted external remuneration investigation concerning 258 key posts in 13 cities covered by various branch units of
the company, compared the standards of the first-class bench-marking enterprises of the same industry both at home
and abroad, so as to make utmost efforts to provide employees with competitive compensation.

(=) RTHEE

(Ilf) Employee Satisfaction

RIS SEADFRRIHEESIEE, 2015 FEEYMATHEENXAREER , 25 TS, KE
TE, MUFE. AFRES L1 NMEEDXBARARER. FRFFIARBRERBR PBHEESHBRAN 15 MEKER |
PLRARTHEE.

Oriental Yuhong continued to introduce consulting companies to carry out special staff satisfaction survey. In
2015, focusing on key factors that affect employee satisfaction, including 11 dimensions, such as fair opportunity,
development space, culture atmosphere, talent strategy etc., the Company conducted classified investigation and
research on employee satisfaction from different layers and towards personnel of different sequence, clearly managed
and improved 15 specific measures that need for enhancement, and practically increased employee satisfaction.
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L EST R

Employment and Recruitment

(—) (REERY

(I) Employment Guarantee

AEEVELFHAIHE  JEHAIEE  RIFTHEREITER 100% ; FAMTEENHIHEKRR B KRR
R BYMZHUHNRFUSHBAEING , 2ERAT. TREMN , BEEMANSHAIEN  Eef BIEEE TFEidEF A
BT AE |, SSHRAMBRERIBAKE .

Oriental Yuhong established and improved labor system and standardized employment management. 100%
employees signed labor contracts. The company improved the system of posts to meet market demands and corporate
development demands continuously. It also established competitive employment system and gradually optimized
employment structure, to avoid overuse of part-time laborers and guarantee employees’ benefit.

(=) Bt

(I) Promote Local Employment

2015 FRAMIHR T B 586 A, BlATHSEIEHMTIS 586 4, QEIBSEMARATIER  EHENEET
MEBASMAT , KIEATEIMISIIRERRE , BHERT Aibsl Ra01EF. BELEREBNAKYT X, 287t
W, BB ML R REZE. I B, BmR. WRSBEZ TERTFAE  FELS. &, SN, BN, RN, BB,
B, FBH. SR T ARG EL  IRAHIER T AN TWEFERE | (B 7 I3ERAFL , XI5,
FErIEREE TRIRAMEHER.

In 2015, the number of net increase of employees Oriental Yuhong was 586, that is, created 586 new jobs
employment opportunities. The Company insisted on localization recruitment policy, i.e., under equal conditions, priority
was given to the hiring of local staff, which, relying on the rapid local business development of the company, strongly
promoted the local employment rate. With its continuous strategic map expansion, the Company had set up wholly
owned subsidiaries in Beijing, Shanghai, Guangzhou, Shenzhen, Kunming, Nanjing, Tianjin, Sichuan, and Shandong
respectively; established a production, R&D logistics bases in Shanghai, Yueyang, Jinzhou, Huizhou, Xuzhou, Kunming,
Tangshan, Xianyang and Wuhu etc., which had greatly increased the local industrial aggregate economic volume,
promoted the employment of local residents, and played a positive role in promoting the optimization of industrial
structure and enriching industrial categories.

p— =12 e
(=) REEE
(IIf)y Campus Recruitment
2015 FERAMMEZE 16 MBRARER  HARKBEREEHR 2115  SINNES 1317 ZRNEENE 176 A,
In 2015, Oriental Yuhong carried out promotion and publicity activities in 16 colleges and universities across the

country, organized a total of 21 large-scale campus talks, participated in 13 two-way selection meetings, and accepted
176 current year’s graduates.
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Bt P 5 il

Remuneration and Incentives

AEABEZENFMAMEE  RIERUNETE | ZRHFKETRUNRENLIRES . REFHE. 8 Mk. &R
A, 3REAF ; BREHHTHMERIARE  FLZEZMEINF KB , DFAHRTREFERE,. 8RsIA.
RATENFNAEAR  H=BWRREMSR.

The Company boasts a perfect compensation incentive system. Based on its post value evaluation and according
to the principle of remuneration level marketization, the Company defines its salary according to post, once the post
changes the remuneration will adjust accordingly, gives priority to efficiency, renders remuneration according to
performance, takes count of justice; and at the same time, conducts regular salary review and adjustment, gradually
improves all forms of medium and long-term incentives, strives to provide employees with stable, attractive, and
relatively more perfect compensation system, and enjoys together the achievement of enterprise development.

=%k, ATHFMFHBRE 12% , BTHSFMFEITRTOKE. BIEE 2015 FEFHESHERT , L8N RE
AEFERT ERFHM  HERAK, RIEERFITMH , BHTERTURANEEOTIIRAAR | TIE—RGKT
ERME.

Over the past three years, the average growth rate of employee’s remuneration was 12%, higher than the social
average level of salary increase. Even in 2015 during the economic “new normal” circumstance, the Company still
continued to increase the staff salary, and tilted towards employees of the technology and construction management
system, committed to developing and cultivating industry technology leading type technical personnel of Oriental
Yuhong, and building the first-class waterproof craftsmen team.

HINRED NI SREFER A REFNERS IENERFNARTHNAFE. Efr. Kl Th. E5REMESLARE
2R 100% BE. R, ABRFHEARFINELEIMPERKE , XY FIMEHNREAREN R TMIEZISPEIRE |, 1ER
TROIE, BOHT.

Furthermore, Oriental Yuhong has improved social insurance and housing provident fund systems. It paid
insurances for employees’ endowment, medical treatment, unemployment, employment injury, maternity and housing
provident fund, with 100 percent coverage for all the employees. Meanwhile, the company specially bought accident
insurance for employees who went on business trip throughout the year. It also bought accident and commercial
insurance for employees who went on business trip of training or group activity. Make employees work comfortably and
feel free to go on business trip.

2015 F , XEEFETUITSNEM L | BIRFERPERY , WELRE. KK 8E. Rt HESFSFIEREH,
BAKIVERRI A ERFIN ARITRE, , TENESAAEEE—SXAR. BUHSHEBHEEARSTMR , RMARYSLF
RAEE) 22%,

In 2015, on the basis of the annual assessment for excellent and advanced units and individual employees, the

Company supplemented the category of quarterly-star commendation, according to which, advanced collectives and
individuals with outstanding performance and fast growth in terms of engineering, technology, management, function,
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and sales etc., would be commended, and the awards were conferred especially to those front-line personnel fighting
at the grass-roots level and ordinary sales personnel who had always set new records, the rewarded people-times

accounted for about 22% of the company's total number of employees.
RSB

s 1 Example 1:
Stock ownership incentives

S i’ 75 CRVANN B /NS B S €1 1 T S S R 6 0 v N O S v & 3 R A S P s R 2SS e AN e
ATE—E, AR WL IR e 5 TTROR SR R, ARAE CARREY o GEZREY . CEWARRPGHE EEIMNE (X47) )
S RIEE, WHMME, EFEIXPZEALEAG . OIS 5R N G 330 A48T 1 Al R i 44 15 52
1701.4 J5 b, Forb i ORI AWMU 38 311 A, FRAIPERSE 1631.6 i, @i AR, MoRHRzh T <8 51 Ty T
YRR RIRIE T7, et T almd A

To further set up and improve a long-term stimulation mechanism, attract and retain excellent talents, effectively combine
shareholders’ interests, company’s interests and operator’ individual interests, in accordance with incoming-contribution equity
principle, and laws and regulations like Company Law, Securities Law, Measures for the Administration of the Equity Incentives of
Listed Companies (trial), a total of 330 above medium-level management personnel and core business technical personnel were
granted 17.014 million equity incentive restricted stocks by the Board of Directors. Of which, 311 were incentive targets that were
granted stocks for the first time, and 16.316 million of restricted stocks. Equity incentive had greatly mobilized key staff's working
enthusiasm and creativity, and promoted the company's high-speed development.

s 2 Example 2.

RTHR
Employee Reward

AT A R TRIBEL T AR E S, 2015 457K 5 ML 0Pk HIREh R A P4, 2 BIa %
K 8 Tious R R TTERE BN BEAS, 235U T M LIRS I X, HA0 % 4 20 T 7T,

Based on different performances, the Company had set up bonus quota of different gradient. In 2015, Oriental Yuhong had
appraised and elected 2 personnel who had “touched” Oriental Yuhong, each was granted a prize of RMB 80,000; appraised
and elected 2 teams with Outstanding Contributions, which were Beijing Factory and the Southern Division Area of Gongqu
Undertakings Department respectively, each was granted a prize of RMB 200,000.

45 3 Example 3.

RT R
Employee Reward

2015 E N EE R L BRI R, @R B LA FIE AT AR E, BT AU, MU R TR, WEZITA
ALK, ARG R R, AT AL, KA, 2 AR SO R A A R T
il Z A AT

In 2015, the Company set up its online achievement points system, by confirming the various kinds of positive behavior of
employees, the Company endows them with achievement value to inspire employees’ sense of honor and meet their psychological
needs of multiple recognition. The said system has no negative incentives setting, and it realizes all-round positive incentives, and
highlights moral encouragement which is the grounding bearing platform of the corporate culture of the Company, and also an
effective supplement to the incentive system of employees of the Company.
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Welfare Benefits and Care

REAFMIIMRIARA , BAOTFHIESEIANRIXERR., WFE—NEXHF  KFHAWIHSHHE "B &
RE" . ATER. #E , A5 —NEXEERLR. FBLE ) PRk &mF. EOEHEERDH  QAFFTIERITIED
FRERILm  BFEET | QREHITREZ BN R T REEEBRENRIRIFTFELYD.

Oriental Yuhong treats employees as family members, committed to building a multi-dimensional solid employee
care system. For each significant day, Oriental Yuhong always tries to achieve "love, no miss". On staff birthday or
wedding day, the Company sends its birthday gift, new wedding gift money at the earliest time possible; during Mid-
Autumn Festival, the Dragon-boat Festival, Spring Festival and other traditional festivals, the Company holds all kinds
of employee activities and distributes gifts; during the Spring Festival every year, the company also, with full gratitude,
extends its sincere greetings and New Year’s gift to the parents of employees.

2015 FREHREIME, BAMGE, FEMEZ G , FIERTAEBMNE , IR RTHRREBNEREYE | A%
EEF 2R BEKER T —HRIXIT,

In 2015, after subsidies to transportation, communication and lunch, the Company had newly added employee
housing subsidy, helping medium and low-income workers solve the practical housing difficulties, thus adding a sense
of care of home to our brothers and sisters living far away from their hometown or native place.

> Oriental Yuhong Benefits
- R -

“Housing Accumulation Funds -Employee Wedding Gifts

Yuh F i Employee Activity Club
ERARS  FEN ATEEEN  RIEAXRE e i " Employee Feast, Holiday Care
XS RIBHFE BTENERS  ELER (T AR (Mid-Autumn Festival, Dragon-boat Festival,
STIEMN (5H1) BTHEAxE FERBIM “Lunch Allowance lnterréamﬂ;;ayle\ggmr; i ;gaz etc)
3 an 2 iH | ¥
TS SRS (FK. GRF. ZATE) R e ot ael ear-end Welare Benefis
-Year-end Parents Gifts
2 AT ohEwEeEE Social Insurance A R
'*—txﬁﬂﬁ B ATHRES - 18 -Commercial Accident Protection -Paid Annual Leave
TWEIMEE 2 RIABR @ -Employee Annual Physical Check-up " ° i val wi
= SERIP R R iR A Extra Seven-day Spring Festival with Pay
-RTFERR -Occupational Mental Health 3 i ith P
TREIEFETR -Labor Protection Products fetiiteryy (ntellsys wiidh ey

-Antenatal Care Inspection
“Exam Leave
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s£f5] 1 Example 1:
EHRE1ME

Spring Festival Parents Gifts
2015 4EFAY, AR R T RBMES THELY, RO, MBS, MRS =M R, W52 SR
AEFR; FHRYE G TIRMEM R EL, T ER TR,
During the Spring Festival in 2015, the Company prepared New Year’s gifts for the parents of all employees, providing three kinds

of choices, namely, rice cooker, blood pressure meter, brand bedding four-pieces to meet the personalized requirements of different
parents; sent directly to the home of these parents of the employees according to the home address provided by these employees.

45 2 Example 2

REBRE
Free Breakfast
FIH— RN RIFIG, EE) 0 TR ANE, A a8 TIREE T %dhig, KM atmmdtr 25, AGE ]RY . K.
W, B, A&k, TR, KRS, WERTMEITHR,

A beautiful day starts from the early morning. Considering the inconvenience of breakfast in the early morning of employees, the
Company provides them with free breakfast in rich varieties, taking into account also the different tastes from the north to the south of
China, ranging from eggs, yogurt, rice noodles, fried noodles to steamed stuffed bun, twisted dough-strips (youtiao), soybean milk,
rice porridge etc., meeting the diversified requirements of employees.

f 3 Example 3

i

Sl R TITWHEISEHRE
Booking round-trip tickets Durlng Spring Festival for Employees from Different Cities

SEH B T ARSI S R ), A BHESE SR ER B T R — &0 T T AT B AR B, 2015 4E P T 335 B R B,
2016 4FIpBE T 426 SRANREZE, i Bh R T20 TAE, 4R %K,

To help employees solve the problem of difficulties of travel home during Spring Festival, for three consecutive years, the
Company booked Spring Festival round-trip tickets for employees at the grass-root level and the first-line construction workers. In
2015, the Company handled 335 round-trip tickets; in 2016, 426 round-trip tickets, helping employees work contentedly and return
home safely.

sef 4 Example 4.
"SEMEIT EPIRZ ANEED

“Travel Along with Woniushan Employees” Spring Festival Coming-home Public Welfare Activities

R T EREARAT L TR, 5 Bl RO [ 4, YR EME LR IR B K 3 AR R A FTEE AR 226 “ S ENAIAT” B TR & A iTE S,
RS SIS E IR TRMIR S FFEERN . BN WE, BRETIR S AT T,

To back feed our compatriots workers of the construction industry and help our colleagues in difficulties, Jiangsu Woniushan
Insulation Waterproof Technology Co., Ltd. would hold "Travel Along with Woniushan Employees" Spring Festival Coming-home Public
Welfare Activity at the end of each year to provide some of the activity participants with free coming-home tickets welfare. At present,
the activity has already been held twice, and distributed Spring Festival coming-home fund nearly ten thousand yuan.
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Work and Life Balance

AEEEFHERINIENLEE B "RETE. BREE B SHERKHFERT/VNSZIMNIETE | 177
HTENEREY., HEgTRITHARIE  RHSMERENERES  HERIEHRLT. BRtiF. AFTIEE
7 RIRFAEM E180 7 KRER | RS TERNERERNRIAREL.

The Company pays attention to balancing the work and life of employees, advocates "Happy Work, Healthy Life"
concept, strives to create conditions to enrich employee’s life outside of the eight working hours and to improve the
well-being of their work. Strictly carries out employee paid-leave system, supports the free combination of a variety of
holidays, and facilitates employee’s free travel with leisure. On the basis of the 7 days of statutory holidays during the
Spring Festival, the Company adds extra 7 days of holiday, thus providing the number of holidays higher than that of
the national prescribed standards.

NFEEEERTLEE  WERTEESKM  2EIMEI TARMBZEERES , Hit 8055 2K | FXHHULE
FEIRERREEMRBERM | RUHFEM. 24 MHRK, BERES  EERHI X, SAESRIEDG. EEK,
KEFiERE , FHRTARSIABRIE,

To enrich the life of grass-roots employees, improve their living conditions, the Company provides all factory
workers with free dormitories, totaling 8055 square meters; in major cities, such as Shanghai, the Company
appropriated special funds to improve the collective dormitory conditions, provides digital TV, 24 hours hot water
supply, and broadband network services etc.; in factory areas and dormitories with favorable conditional, the Company
sets up basketball courts, table tennis, billiards and other sports facilities, encouraging employees to carry out all kinds
of physical exercises.

2015 FREHR—LY ERTERIPME , HHAREEK. PEK, BIK. WP, A BITE. BUWELXERS, &
MEBEZFF L 60% ; ARESRESEKEFRSERKEE , BRERTERZM  RUMIISEHIKEKE , ER5S
ARREE , NBRTSNSZERDE , RFABKERD. @O,

In 2015, the Company further expanded the sale of the club of its employees, organized and built a total of seven
major clubs, namely, football, badminton, basketball, yoga, outdoor, cycling, and mountain climbing etc., with activity
funds support up-adjusted by 60%; moreover, the Company also carried out various kinds fellowship activities with
strategic partners to promote employee cross-border exchange; set up Oriental Yuhong Senior Management Basketball
League, while having physical exercise, strengthened communication between employees and the leaders, and
improved its team cohesion and centripetal force.
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Health and Safety

(—) iRz 2EBRR

(I) Occupational Health and Safety Management System

2EERTNREREMESN , EURENRIVEBEREREEEARR , KR T EANTSEWRESRENRE | 18175
NReRRES , EHXER, TRWEFHAMATERIRIRZFNE , ARBXKIERELRTERHFRIRWRFARGER |,
EVRTRIVEREENE , ISR TFRITERNITIERRISNEM.

Oriental Yuhong put employees’ health and safety on top position, set an improved occupational health & safety
management system boasting of systematic safe operation flow and operation specification. It established responsibility
system for security guard, identified and checked dangerous source at workshop, laboratory and other sites at regular
intervals; It also organized periodical physical examination on occupational disease for operators in related areas,
set up file of employees’ occupational health, and created work environment and labor conditions advantageous to
employees’ health.

NEBFERTHEARRTHITBNEE , RIEMS. FRESNAENXS , RItSMAIEEE , 2015 FRIT3H
RITKERE 140 KA,

Oriental Yuhong periodically arranged physical examination for the whole staff every year. It designed various
physical examination schemes in accordance with employees’ differences in sex and age. In 2015, the Company paid
a total of more than RMB 1.4 million for the physical check-up of employees.

(=) R

(II) Labor Protection

RNEEBINENSHBIPRR | EETENGHRIFBRNEEEITE  EETRMECE) , BBEERINE
WIRENIE, [ERRERPIFRENNASHMFBR  ER R TRIBIRKMIFREE.

The Company has established standardized labor protection system, equipped with perfect labor protection
articles and safety construction tools, conduced regularly practical operation and theoretical training, helping them
master the standard operation procedures, proper use of protective equipment and individual labor protection articles,
thereby enhancing their self-protection skills.

MR BETEEELZ2NHURE. ITERENRWIAE, £ IR BRI ERE2ETRR BRI L. B,
SYFRIEERREN , ARTERRVAN RERSTASFEXRUCEFURAHTRERN. REXE, 5. 8
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AEEIFREHTHREUE | EIKEELZMEA |, & LIERAELIRE

In addition, the Company also pays attention to creating safety culture atmosphere and building a safe
occupational environment. At the production site, there has been set up with occupational health and safety warning
marks; Oriental Yuhong carried out periodical inspections over harmful substances such as dust, noise and poison,
and entrusted qualified occupational health service providers to make health inspection over the posts which may be
harmful to occupational health. It upgraded and transformed labor protection facilities against dust, poison and noise,
discarded outdated techniques and technologies, and improved work environments of construction sites.

FIRRERMES FHEREMNE AR EFTEHRMHSERESYRG A8, EEERXS  KEEEIR.
TERS  RERATAESHRRE TR 5#E.

Provide allowance or subsidy for heatstroke prevention in strict accordance with state regulations, distribute
regularly heatstroke prevention drugs and drinks in the high temperature season; in severe cold, heavy fog weather,
adjust the working hours and working content in time, and protect the safety and health of employees in the special
environment.

245 Example

2015 4, T $AIT 30 7ol BT SRy i, BAESTAREE. TE. DS, HTEFH KT AT SET.
EETEIR, 2 FE R E AR

In 2015, Yueyang Factory invested nearly RMB 300,000 to purchase labor protection articles, including labor protection
shoes, gloves, masks, etc.; and boiled green been soup for employees of the first line factories in summer, sent them
watermelon, and brought them coolness, refreshment and warmth.

(=) BRllbsoia

(Il)Prevention and Control of Occupational Disease

2H R (PEARZEMERI ALY | FERTRUERZ2EFPFIIRUFBEERZNE |, ARTSERE TR
M TP, ERAERREEE. YNEERIEERRFUAIR THT LR, 5K HAEF0E K aTAIER L R PR

SR SERAERBRAR TR, YHE EHZHREGHIRMIREEE  WEERERERATHIBA , REE
_,\EIJ%lLIEBm TR BRTRINBMZIL. FHRFEVRMURT , MRELTRERERAFEE , R TRIREARER
FEIFE. 2015 FeFRRERIBESH.

Oriental Yuhong carries out Law of the People’s Republic of China on Prevention and Control of Occupational
Diseases, pays attention to monitoring and protection of occupational health and safety, as well as prevention of
occupational disease. It continuously improved construction conditions, and actively prevents, controls and eliminates
occupational disease risks. Oriental Yuhong made occupational pre-job, on-job, and job-leave health examinations for
employees on the posts of harmful influences to occupational health. It included all the physical examination results
into employee files. Furthermore, it made follow-up and re-examination on employees with occupational diseases, and
organized patients needing hospitalization to be treated in professional hospitals, which removed employees’ worries.
Employees on special jobs enjoy health subsidy and recuperation system. Therefore the incidence rate of occupational
disease dropped year by year. In the whole year 2015, no occupational hazard accident occurred in Oriental Yuhong.
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(M) OEfEER

(IV) Mental Health

NERBOERZREBEMANEBESETE , XEFRTOEZW , THBEAERI. FENBENOERE , EREHTA
DRECEMEN  BHRTHRREBNTHRFMAHERNSOESD  BHRTERER , EBHRITOERER,

The Company has brought mental health management into its daily management work, focusing on employee
psychological change, took the initiative to grasp the mental state and psychological conditions of different employees
at different periods, carried out correctly human resource configuration and transformation, helped employees solve
their physical and psychological pressure from fierce market competition, assisted them in alleviating anxiety, and
promoted employees' mental health.

B EHRSEER OB ERBIBER |, @R, @RNIERE , —5HE  XELENYERE  3—FHHE , 8
HERERTE. RENFI. FARER. TIFERHE. RTEEMNSEFREETIENIINER,

Oriental Yuhong reduced and eliminated the factors which may cause occupational psychological health problems,
and established positive and healthy work environment. On the one hand, it improved work environment hardware; on
the other hand, it improved work environment software through organizational transformation, leadership training, team
construction, job shift, and career planning.

szf] Example

RO TP 7, 2015 ARt A w]E3h D BR R A 753l , SN LMl i B AT BRI , 45 8] 5 AR 15 28 ] W TR R R 4
OB R T AR S, SRR . RS 14440 g8, & LT RIBTFRA i T 2 LB O MR LR, I E s
. ST, A RREEAIE

In 2015, in order to release employee’s psychological pressure, Beijing Company initiated its “Month of Mental Health”
activity, engaged professional psychological consulting physician from outside to provide regular diagnosis service every
week in the company, provided employees in negative mood or suffering psychological distress with effective guidance, and
channeling their mental stress, spending a total of 14,440 yuan. At the same time, various factories carried on special lectures
good to employees' physical and mental health, and spread health knowledge via mail, video, and other means.
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Development and Training

FARIESEUMELE HALXENES FANINRIERREAR  ARTREH —SEARENIRNNS |
PRINMARREHEWVERE  UEWEEFHNR TN ANERH. BT EOEINRSWITEIZERN  ABERKIZT "W
¥R | BET7THRIANRE, SRFHREIERNSFEFESHIRIBEIIER,

Adhering to the concept of harmonious development between employees and enterprise, Oriental Yuhong starts
from all-round development of employees, it provided employees with opportunities to improve their techniques and
knowledge, thus promoting enterprise development through personal development, and increasing employee’ personal
value through enterprise development. Besides Oriental Yuhong training school, it also established “Yuhong Institute”,
built a colorful internal training system including new employee pre-job training and manager training.

(—) ZH)ISki<

(I) Training and Growth

AEEIE)IHESERR, BIRREEAR. FIZEEBRARR=LETRARIEN , Fakiz ELN REEF)IFE.
2015 F , AEFEHEHF D EIF)IGE , FEREBRBASH S AMER, BER , —SH)IIARZRF) , BITRERER
WEFIIHRERBFHIT TS , BE2015F 12 5 , AaREEF K 1181 [ JiFE,

Oriental Yuhong established training system management system, training resources management system and
training operation management system. ELN Net Training Academy was thus born. In 2015, the company continuously
promoted credit training system and separated its courses into compulsory courses and optional courses, primary
training and secondary training. And courses are classified in accordance with occupations. By the end of December
2015, there has been 1181 courses developed within the company.

ABABERANRRIYIEE—FER T HESIT , EESMRMER. R T SIHEHR R TNRIARREEE RS SA91E
RORFER AR,
For every new employee, Oriental Yuhong appointed an old employee as tutor. They signed tutor responsibility

agreements. Tutors will teach new employees corresponding courses and knowledge according to different
employment periods.
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R M

A SFERE

ABERAEFY. RUSESEFEEZN , BEEN95.73% ; Hp , X LIRERESREN 54.70% , AT EIIBER
81.96% , SWRAYZFES 98.68 /BT,

The Company conducts hierarchical and classified training according to different sequence and position, with

coverage rate of 95.73%; of which, coverage rate of online courses is 54.70%, coverage rate of offline training 81.96%,

total learning hours per capita was 98.68 hours.

FRRLART IR R 540

Oriental Yuhong Training System Framework

e~
! Vil
Per Sequence

Per Hierarchy

PN

Target groups

EFETARS
Production Workers
Sequence

RATANFR

Technical Workers School

TESES
Engineering Management
Institute

BARZ

Technical Institute

EiHFR
Marketing Institute

A F

Training System

EFETAER

Production Workers School

RATANFR

Technical Workers School

TiEEE b

Engineering Management
Institute

BARZ

Technical Institute

EHFR
Marketing Institute

BFR AR

Target groups

BEEHE
Senior Management
R

Senior and Middle
Management

hEEE

Middle Management

EER

Executive Level

22

Grassroots

Bl F

Training System

EEEEE)
Senior Management
Training

GEETTR

Successor Plan

bR EES s =l
Current Department
Manager Training

R EET AR
Reserve Management
Cadre Training

FIAT e

Yuhong Institute

RLGHYREIRIE , RFFA IR, RS b 3% DI B0t

Standardized Training System + Excellent Internal Lecturer. Exquisite Training Teaching Materials

GRS oS To'a0 S LU R Y| AT v N L R B

Yuhong Training Vision and Strategy . Yuhong Training Organization Structure . Yuhong Training Culture
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Oriental Yuhong Training System

BEEEAR

Senior manager

CEO. ANHRDI. MELEE. mintiE. £ e,
REREESREEARTIIRIE.
ERIMLFEIER (LT, FHSE)

Senior manager classes for CEO, human resource director, finance

director, marketing director, production director and general manager,
visit and inspection of outstanding enterprises both at home and abroad
(Tai An Gypsum Co., Ltd., Toyota Motor)

REEE. 5%, NEEE. SRAR. SEUSSERIEE

AT AR FEEEEAR
) ) Quality management, marketing, project management, strategic

Talent Echelon Middle and senior manager o ] )

development, strategic finance and capital operation
Construction
BEEARE. BENEESELSL. SE@hIs.
RS ERRTS, WS EENINRE. BREE.
EEEEAR (AHETH) RIRBITS. SRS

Management at the Grass-root

Level (including Reserve Cadres)

Basic management classes, team integration and corporate culture,
high-efficient communication techniques,
conflict treatment techniques,
internal classes for financial management, self-management,

employee stimulation techniques, strategic navigation

ERIE | ZFRF B RTHRLE)|
Compulsory course: diversification knowledge training for this sequence

HERIE | BATIRTR, BRIREE. 4EiESRaeNE)

Training

BB 28 Optional courses: general professional knowledge, occupational
Professional techniques, life ability training
. o Whole staff s [T s = g
Sequential Training BUFFIF - EEFR. TRERAFR. TEEEFRE
Professional sequential institutes: marketing institute,
College of Construction and Technology,
College of Engineering and Management etc.
BT E-Learning. FIZRAFENFES |
BT, O ENR.
3 I =z \ 5 s S
EreeE 28 BT RATR. AR TR
General Ability Whole staff Conduct training on enterprise culture,

core values, core product knowledge,
generic skills etc. through E-Learning,

platform of open class of Yuhong College.
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:%géﬁ'—iﬁ% Manage Enterprises
General Manager and Senior Management HELTRTCVES, NME. s elas
JIREIENEEERISS

Primary concern is to establish corporate
vision, value, strategy and enterprise
competence to create value and manage
business.

4Pk itxl —
BES TR B, BEE S—

Deputy General Manager and Manage Business

General Manager of the Business Division | pyEEs&it4p Il 53 E0RS . HHUHSELERE
Primary concern is to develop business
strategy, promote and maintain the
operating results.

A
igh-level Reserve Mo
M t Cad . EEEEENEEN)
anagement ~adl g %BI‘.I@%EE Manage Manage:rls or Manage Departments
DS, (Y R BEOTHRLSME, EhH L ERR

Primary concern is to develop business strategy,

hEfEEEIETE -

Medium-level Reserve BEfEA
Management Cadres Manage Others
=
SRR | smcrmutAsnTi, ANGEI—EES
Department HehHE5ER  RRfBA

Manager Primary concern is to finish works through others
and, at the same time, as an individual, participate
(= ~ ki by EL LA T in it and jointly complete and develop others.
2 a] NABEBA B )k e oty comp P

Company Talent Team and Leadership Development

STERE)ING  BEZRTEIRSHE. [ITSINE  EHFRMAFFR. AFSINTE SR TSNFHFEMNHE.
R R IE R RS RERFAIE , A TFHHRE. INERBRESER. ARUSHNRSERERENFS. 2FIN
BT, FNNBFZRETFEM. BIRESTREERT 2%-3% , FFREMKIBALLHI,

Perfect Training Mechanism: establish employee learning integral system, employee tutorial system, carry out
outstanding trainee and outstanding trainer evaluation selection on a regular basis. It encouraged employees to get
higher education degree, occupational qualification, middle-level and senior occupational tile, and gave employees
paid-holiday for the preparation of examination. It also reimbursed employees’ qualification expenses. The company will
give priority to employees who are active in learning when those employees compete with others for job promotion, and
reward excellent employees. The training budget accounts for 2%-3% of the total amount of wages, and the investment
proportion will gradually be increased.

RENFIFR  RITEENEL EFS (E-learning ) . RAIDE., BRARASMRESATRERIIZ. Ei
FIMXLER. 2015 FAFEINRMERE | FIR T FIER B, =8 LAIPRE,
Flexible Form of Training: Employees can conduct extended training, theory learning and practical exercises

through E-learning, case sharing and trans-enterprise communication. In 2015, the Company also newly set up WeChat
classroom, which had broken the limit of study in both time and space.

TUHMENE . ARSHKTUERDR, B +AESFRRARKBSE  ESHBBEER. BNFRHE , BiTE
T REBHIMER. INEARR |, FRITEENIDREM,
Professional teaching staff: Oriental Yuhong made strategic cooperation with waterproofing industry associations

and nearly 20 colleges. It periodically invited experts and famous trainers to deliver lectures, and set up internal trainer
breeding and authentication system, thus laying a strong teacher foundation.
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EFHEINIIRE « ARRERMFS. RENARERMEH T EEN TR RERTEI,

Customized contents of training: the company gave different trainings to different persons according to their levels

and positions.

1) IIRI5R

Training target

BEEEAR
Senior managers

hEEETER
Middle-level
managers

fEEEETER

Reserve cadres

—REEERT.
TERT
Common

administrative staff,
common staff

—&TA

Workers

#HRT
New employees

RIS
Agent

9 Oriental Yuhong

FHIARERIRERLE)

Diversified training for different persons

=yl

Training form

15| BtR

Training objective

BREAFEEN. ASE. HEER. BEFY
Tsinghua University President Class, leadership
training, overseas investigation, self-study
learning

TR, FIFNET. EERIARE
Improve strategic thinking, expand horizons,
grasp frontier thinking

A, INERHITENR | RESEE
Lectures by internal and external lecturer;
practice after class

RFHSEES , FHAMEF

Improve leadership, expand horizons

BEREERN  FICVHEHESES
R EEHIBR L EES
Breed management capacity, learn professional
capabilities of middle-level managers

A, INEBHITRDR | RESEE
Lectures by internal and external lecturer;
practice after class

FUEIEBE. E-Learning MEEZFSFER.
TR RMERE
Yuhong Academy, E-learning platform,
professional and general courses

ELHRFRTTIERHREANR. KiE. R
Improve knowledge, techniques,
and quality of the whole staff

BEFRINENEFERE. BIIZ.
AT ABRIIAIE
Different products' standardized production
process, construction techniques, and technical
worker occupational qualification

AEFEREFIREL. BT TZNEN
Corporate product manufacturing standardization,
construction technique standardization

ERRMUEK. RELT=mEEIE
Grasp requirement on posts,
know the company’ s products
and systems well

RTINS, FRTSI0E
New employee pre-job training,
new employee tutor system

TERENER. RRREEAERRTH
Employee training for project
channel agencies, civil decoration
building material agencies

HENTEEY  f—UEIR
Know product features well,
build a unified culture construction
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s 1 Example 1:
BRTHR TR ARSI E

Opening Institute of Construction Technology training project for the First Time

P A FBARNA W AT K, #2014 4R X TR AR N R TIRIEHERI R TTEK, R WELAE 2015 4F 4 A P TREREARSF
BesE I e, EEmX& T AR T RETRABEERA T, AR LIRS T, RARFRFENH, B pARIT L% KRR,
P IR ER LS & 5 T H 8 TAER TAER SRS R TT, FEEiRa FI MO 85 8 N R 2 1 %l 24 n A, $THHR A FUIRSS AR
BRI AE S AT AR N B R R,

Based on the post requirements of technical talents of the company and according to the quality requirements extracted from the
interview with the construction technical personnel at the end of 2014, in April 2015, Oriental Yuhong opened Institute of Construction
Technology training projects, which were mainly oriented towards the employees of major responsibilities in the office of the Chief
Engineer and the Economic and Technology Department of branch and subsidiary companies. With post professional courses as
the principal curriculum, supplemented by literacy class, the company invited waterproof industrial experts to deliver lectures. All
courses were unfolded in connection with the routine daily work situation and tasks of the employees, during the courses, manuals of
professional terms and definitions on marketing that must and should know were formed, and standard of service, technical exchange
ability, image and quality of technical personnel were enhanced.

FARSPER TH5)IIZREREE (8RR "ASK” &8, SRR T RANREH )

Quality model of the Institute of Technology staff training (follow “ASK” model, refer to post specifications)

Professional quality Quality improvement

HHSRIE . PXaEE BIAE{E B SRS AAY
Speech and expression Efficient communication Teamwork Professionalism and business etiquette

TFER, TR, MEHRMEIFEE IR BRERNSHES

Leaders will recommend books relating to project, construction and budget quotation or software.

HREK IEFER
Quiality requirements Training focus
------------- P < -0
S ' Sy 7= S S 1
Azl edlffEs RSt RER
Corporate culture : orporate advantages Industrial k.no/vb\edge SEEY %:.now\eage : E‘Zfﬂﬂ% .
I 1 Essggﬂg\ r?]xpertase
== 5 ' perem 5 N " 5 ' and comman
AR I — MR ERENIR ARl TS, HTENR TERBEIHEAFR
Product knowledge : General product knowledge New material, new process, new consiruction method knowledge JBEngineering and construction knowledge, :
' '
RN 253 | TiEEits TR TR HE (rpve=](d RIS !
Professional skills MM Calculation of project quantity A Project quotation A Preparation for bidding document Writin Bid skills |
! ! = o
naiie W CADRIFRES PPTHIEIEE. Photoshopish SN {EPE] BOAUR(E .
Office skills [ CAD application skills PPT preparation skills Photoshop skills Proficient at Glodon software '
' '
scigvee N . _aES RS | SREEUAS (EHET , BT ) , . . i
Operating skills MW How to participate in the technical communication and gain site experience (Training and guidance by experienced technician, pair work) I
1 1
ENES | . RAERSE
' '
' '
' '
' '
1 1

s 2 Example 2:

EHEFHIFESE | ARSI
Marketing Institute Continued to Improve, joining Combat Exercises

2015 AR RTA AIE A Do U R, FFRARMENE (WIRME) | MREH (TIUHE) HTEAHIMENEI,

In 2015, according to the different abilities of students, the Marketing Institute of Beijing Company opened Young Eagle Class
(primary marketing), Adult Eagle Class (intermediate marketing) for pertinent and more targeted training.

Fop, W CEJEATEREAY |, 2015 AFAEE IR 2 01, S s 22 Wk, FENE EBINRE AL FEVT S MU SR ER Y, DISRERT)
TR TRBEAEFR SRR ). R L, TR GRS, TR R S YRR iy 2 R

Of which, by following the "Immediate Sales Quality Model", in 2015, the Company opened 2 terms of Yong Eagle Class, 22 times
of collective learning, in terms of content, increased unfamiliar visit combat exercise, which had practically improved employees’
unfamiliar visit combat ability; in terms of mode or form, the Company developed innovative WeChat course learning, which had
broken the time and space restrictions between students and lecturers.

Oriental Yuhong 98
Corporate Social Responsibility Report 2015



20153534

(=) BRI SARE

(II) Career Planning and Development

2015 FRFSIHBUREENG , HHRIPARKLE. FEEBAKREE  {TEFRFIIZANEALREE  T&
BFRIRIARER , @Y. AF. BFNRVARRKE. 2BHBAKXREK. —+—1MFF7 , £@EARTRIAR
RHEZNSHEFOFAE.

In 2015, the company introduced professional consulting unit and, in view of the employees' personal
characteristics and in connection with the needs of the Group development, broke through the transverse development
channels between different sequences, improved the path of the various sequential career development, established
an open, fair and orderly career development environment. The Company has a total of 5 major career groups, 21 sub-
sequences, providing more opportunities and a wider platform for comprehensive career development of employees.

EIRBRAEAT TN A R P RVERE RN, BRIVERITH SENRRREBESHITNO R  ZMRTEIENRE.
WEBTEEE. ISR SRS TRAZR IS T .

Based on the assessment method combining qualification standard, occupational development planning, and
competency model, Oriental Yuhong encouraged employees to make job rotation and promotion through normal
development, internal competition, and special appointment.

INESMRIR S UL |, BRZFEARRTENEK. HITAZMEREAREARSIIZENERREZ— , RES|I#H—
RIWAITETR , H4E4 360 EiFHESEEATIENKRIARSFS. DRUNARSEEITEE  fRERTRWVARE.

Strengthen performance feedback and improvement, take quarterly employee performance interview and talent
team cultivation as one of the important responsibilities of the department manager, and at the same time, introduce a
series of assessment tools, in connection with the 360-degree evaluation and other offline tools, carry out differential
structural evaluation according to sequence and position, and promote employees' career development.

EiripiEe R EERREE

Establish Smooth and Whole-Staff Career Development Channel

[ShEdiysd
Management Routes
REEETFHEREETENRT
BESGECHTLSARMER , @ &
WEERE "HRRRE
Employees who love management work, with
management abilities, will, in combination with their

own professional direction and specialty, develop along
the direction of "enterprise manager"

Tl EREE
Professional course
RIEHCHAREIERMENEE.
BA, GEEESWRRERRE. AAi%
TR TR . WAL
Employees achieve in-depth development in the fields that
one loves and is good at, such as sales, technology,

comprehensive management, and other areas, and
become “expert” , “authority” in those fields.
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Q)

YRR

Vertical Professional Development Route
AEARTIRRER LKIBIRUSE
RIRBMNERSHIRNFZE R R

Develop gradually on one’ s own professional
path of development based on job level accord-
ing to the order from low to high.

HMESERRE
Horizontal comprehensive development route

RIEA BB R ER A ARIBESF

R R RETSE
According to company strategy development,

personal ability and career development direction



25  Example :
SChEM S ERERANAEERER |, S RERE

Implement Business Expert Career Construction, Build Characteristic Development Channel
Ab 55 7 ) S BRI i S TR A A B R A T, B RS B RRE S A RLEE” E TSN, TERL T A R LS, AN
W55 RIFF)5E, REENA W R AL ERRE,
The original career developmental path of the sequence of operation is promoted mainly through management sequence,

now in addition to promotion through the “management channel”, the personnel of sequence of operation has already formed
multi-channel development mechanism, such as business expert sequence etc., which provide approach for development of all

kinds of talents.
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QiR 5 i 28

trive to Be an Excellent Corporate Citizen

VEh s AMAESMR, HBAES, BHERET HEALTERG—RLL,
NG RIMMB AR, RITFE RS B4 ELER NS, BB URERREL
TRy, XHRBEFL, NIERIBFRUBRIHENEEEF L,

In recent years, Oriental Yuhong has always adhered to its objective of duty first, actively

advocated and participated in public welfare and charity undertakings, took its field of operation
as the key field for routine public welfare support, and worked hard to build itself into a first-class

enterprise with a high sense of corporate social responsibility. The company organized regularly

unpaid blood donation, actively
carried on “serve the masses, refuse
leakage” public welfare activities,
provided the vulnerable groups with
free waterproofing maintenance,
supported environmental protection
undertakings, and actively plunged
itself into social public welfare and
charity undertakings in joint hands
with its employees.

A EFF5I-SZRERILERE

The Owner Sequence - Expert Career Path

DFREVREE
General Manager of Branch or Subsidiary Company

ERF TR

Expert Sequence Expert Sequence

BRER BRI 2R

Senior Expert Department Manager

BRER BRI JEZ TR
Advanced Expert Department Dfeputy Manager

RRER ) TR

Intermediate Expert Department Manager Assistant

MRER

Junior Expert

HERE

Sales Representative
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Development and Training

szf 1 Example 1.

"TERNILE" &SI NE
The 6th Year of the “Week for Volunteer Blood Donation” Activity

2015 4F, DA MR irn0 R, FRA AR RS N E o R LR S ST AR O UL I AR A
8100 NAYERIL A T, SRIHtILE 5 16000cc, H 2010 4FffE “ToEBRILE" AIMEGEAR, R MHLA 2 SCHUM EELE /S 4R
I TCEMRIALE G 3, 22384525 To NS 3 r0 57 05 ARRILE & E215 1000ml, $H#kA] HAE RN, SRR T EREY
A, RTELOREA R R ZERZEHR, ER—FhSHEr &,

In 2015, the Sixth “Week of Unpaid Blood Donation” activity, with “Hold out Your Arms, Hold up the Hope of Life” as its theme,
was held in the Oriental Yuhong. More than 100 employees jointed this unpaid blood donation activity in Beijing Headquarters alone,
donating a total of 16,000cc blood. Since 2010 Oriental Yuhong and its subsidies have carried out the event for six consecutive years,

and the amount of blood donated by Oriental Yuhong employees has reached 1,000ml per person. Blood donation shows the love and
responsibility of Oriental Yuhong employees.

G
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sz 2 Example 2

PR R AR IES]
Actively Carry out Public Welfare Technology Exchange Activities

ARITTALZ RGP IK BB S EMBEATE, —HR, R WILEAER BRI R ARG KB ARG S) . BiKBRAL
IESIE R ZFZRE, APKIE ., BERPHT, ABKEARIIZH , A KRR, A BRI TS,
IIRTTBER K& 7 E0ATH, B AL, BB, IR, @ S i eiiE R E o, AKRAR
B K LR AR YA

Oriental Yuhong is the advocator and practicer of systematic waterproof concept. It always thinks highly of systematic waterproof
technology communication meetings. Oriental Yuhong held various communication meetings, and they cover waterproof theory and
concept discussion, waterproof technique application, identification on authenticity of waterproof materials, diagnosis on leakage,

waterproofing design scheme communication, technique communication among the first party, contractor, and supervisor, theory
argumentation in colleges, as well as public welfare waterproof special technical lectures, etc.

2015 4F 10 A 14 H, SEBHHA G BORIHELEIC T TRBE RIS, R WHLAE A B KL 05 (RS . JF
JEHRACR RN S #IRE RS T, ECIHA X B FW S @ik %, RSB RBe . T, W, FF k.
b, TREREE . Yl RS JEE RS L BORFNE T kit 300 & N, ARATMELESE “HBpiKER" iE
BAREAT (TPO HZREM ALY WIS, PAYETENES A THSRIR NS S, BR TPO B2 R AR L7
EEBIRIEHE.

On October 14th 2015, Urban Construction Science and Technology Public Welfare Lecture was kicked off in Beijing Jiangong
Building. As an outstanding waterproof enterprise representative, under invitation, Oriental Yuhong attended the lecture. The lecture
was organized by Beijing Municipal Commission of Housing and Urban-Rural Development, accumulating a total of 300 people from
the committees of housing and urban-rural development of various districts and counties of Beijing, design and research institutes,
construction, supervision, development, building materials, engineering quality supervision of the field of construction, property and the
barracks departments of the General Logistics Department of the People’s Liberation Army, and other relevant professional technology
and construction personnel. Focusing on the theme “New Type Waterproof System”, Oriental Yuhong brought with it a technical
lecture entitled “TPO Monolayer Roof System” and, with the current domestic high leakage situation as background, explained the TPO

monolayer roof system construction method and waterproof advantages.
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3 Example 3.

"RSBEY ERER FAmEREED
Serve the People, Refuse Leakage” and other Public Welfare Activities Held Continually

ZAER, AFETE “HANFENESOERFA L ENINET M EaIKsh T, B RS EE HERET . BiIKATRR YR
LRI A 2d 53, Bl S auES el 5 S G, RSt A m SRR EITENBER S RIH , X E RS, il
BB KR B AT K5 B K TREAY BT R AE BT, DAREIXCBAGL, S R R AR L H . &R RS
FFE S A R TR IR Iy BRI S S ROy A, S T e R T B KR, A o e B K R kA,
Do e s R 22 s T R

Driven by the corporate mission “Create Long-term and Safe Environment for Human and Society”, Oriental Yuhong has carried
out public welfare event “Serve Citizens, Fight against Leakage” and “Waterproof Knowledge Class” for many years. The public
welfare event was supported by the Ministry of Finance. Focusing on the topics such as house leakage, how to verify the authenticity
of waterproof materials, and how to evaluate waterproof project quality, with community as unit, Oriental Yuhong broadcasted series
waterproof programs, waterproof lectures, released science popularization reading materials, opened free consulting hotline, and
provided common people with professional leakage treatment scheme and service. The event publicized waterproof knowledge and
improved people’s knowledge on waterproof issues, and assisted in solving people’s residential problems.

2015 42 ‘MR At EABET KEAMEIITRNS-EE, REAM LB WL SEE N RREE, TR
B BN A R 2 o [ GO R IR TR S U 2 AT SR 9 e BT T4 B S5, DI RS, S E g,

2015 was the seventh year for the large public welfare event “Serve Citizens, Fight against Leakage”. Oriental Yuhong also
carried out for-free maintenance service for four types of people: empty-nest elderly, low-income families, labor models above
municipal level, and persons who made special contribution to the society and the nation.

20154, ARJrMML MR ELE E4BRT A RIS IHT 61 37, YRR BRI AR 22350 AEA, ETIRS FEUETE T,
IBRFT, PRI N B NG A R IR TTERE A SR B AR 4 0 20 1), KB KRR E AL BOR T R

In 2015, Oriental Yuhong'’s “Service for People and Refuse Leakage” theme public welfare activity was held a total of 61 times,
benefiting directly 22350 or so people from the lectures, providing nearly a hundred door-to-door household services, offering 20 free
maintenance to the five-guarantee families, the orphans and the widowed and the elderly, the veterans, and other groups of people
who have had special contributions to the society, distributed about fifty thousand copies of publicity materials on knowledge of
waterproof engineering.

& Efi2016

cenmFRa

i
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EEIRPHKIEYDE
Building Waterproof Museum

P AR 7 T I A ) o R B K 1 2015 AR R E A S WA 3650 AR, IR R A SCW . SCIE IR G S . Dy s SCEk, sk
TIrAF, BREREAELY R, BABRAZERERR, UL E CE TRTRESE TR, it ERSEm 2Rk EsE.
SR KIS R R T T RSB K AR R A R R . I B B B 7K Tl 4 A e g e DA B I A AR FE STy K
Tk AAC DI . Pt SR SO B T R SR TR K™, A 2R, I, JEL WL s, RESNARE. UL ek, Bk
SECH, VAS A2 o AR SR K e A 7 L B R B SISO o MR T I AR R B ARROR B SCIR I B, A0 (B D |
CRTIFYY . CEREERY ASGE A AR 2 07 e mF o0 Sk, 4545, 2 B Atk 5 B 5 — it g ME—— Fr DAZESR B /K

LRI ST 1, EYOBOREE B NG, B K R R BIR AR B2 AR Z P,
Chinese Building Waterproof Museum built by Oriental Yuhong was visited by nearly 3,650 domestic and foreign citizens in 2015.
The museum gives building waterproof education to visitors through exhibition of relics, relic copies, historical documents, introduction
to historical craftsmen, and building models. The exhibitions are supported by modern multimedia devices and hands-on practices.
The museum gives full display to the origin and development of ancient Chinese building waterproofing technologies, the modern and
contemporary development of Chinese waterproofing industry, and the modernization history of building waterproofing industry since
the foundation of the People’s Republic of China. The relics in the museum are mainly historical roof waterproof works, including bricks,
tiles, column bases, and animal head sculptures in the Qin, Han, Tang, Ming, and Qing Dynasties and the Republic of China. They
also include relics of Chinese modern building waterproof products, production, and R&D facilities in the 20th century. The museum
collected historical documents about building techniques of different dynasties, for example, The Artificers’ Record, Exploitation of the
Works of Nature, Building Formulas, and many historical building documents and books in the modern and contemporary times. The
museum is the world’s first, also the only museum about building waterproofing and building development culture. When more and

more people are familiar with the museum, more and more waterproof knowledge is popularized.
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s2f 5 Example 5.
School-Enterprise Cooperation

ARBRIT R G, SRTHENL A BRI G WA w3t i, R MR A Sy il 0 A R W 5T
R NIRRT — L&k, i, 2857 00 Ll BRI TR, A TER IS BRI 2 75 7 M HLXTT A A
T, WA SEAE AR IR KA LR TT . A RN BE S5 AR A N il A e i

The company actively carries out school-enterprise cooperation and establishes collaboration with higher learning institutions,
aiming to form alliance between giants, share resources, and achieve a win-win situation both for the school and the enterprise. Under
the macroscopic background of China’s transformation from being a big manufacturer to a powerful manufacturer, Oriental Yuhong
is also in dire need of a batch of professional technological construction and management talents who are professionally qualified,
excellent in conduct and learning, able to eat bitterness and bear hardships. Therefore, implementation of the cooperation between
colleges and enterprises can not only meet the needs of Oriental Yuhong for talents, but will also, relying on Oriental Yuhong’s
influence in the waterproof industry, add fuel to the school talent education and talent employment in the future.

2015 4F 11 A 17 B, ZRIFWULS W ALKA 240 (BT LREROR S S LR2ER) SFHARBFIHEZm A, KK, RIWIT
FERATEEFPIK, RREPAB TSI RAE, WEEESREMEGHHFEX, QIR ECEE, DS EmRE L,
XTI AN, TR B T EESP K, PRSI AR R 1 T

On November 17th 2015, Oriental Yuhong and Hebei Institute of Hydraulic and Electric Engineering (now Junior College of Hebei
Engineering Technology) signed a letter of intent for joint training project. In the future, Oriental Yuhong will carry out cooperation with
the said Institute in the field of building waterproof, thermal insulation and other occupation-led education, explore the teaching model
that combines theory with practice, innovate the teaching methods of higher learning institution and enterprise cooperation, integrating
both Chinese and western education, complement each other’s advantages, and strive to become China's paradigm of success of

occupation-led education in the field of building waterproof and thermal insulation.
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Transmission of Love

FERLMSRERSENEL , RAENEEZR. HREFRP. XHUEHR, HeXESEZ AR RS , ALRMTa0E
THeRE  EHEEVSHSFMERENRRE  EHSTERAELERE  SECWNHERNETHESREEES S8
FHFFHSERA—EBREHSATEN  PEERRRUENEETMER—HREZN , ERlEEVNENRE , SlIiEES
SN

Oriental Yuhong took social responsibility as its own responsibility. The company paid back the society with
education support, environmental protection, culture promotion, and social care. It implemented social responsibility
with practical actions, promoted harmonious and steady development of enterprise and society, integrated social
responsibility into corporate development, and combined corporate culture construction with social responsibility.
It called different circles to devote themselves to public welfare and contribute to the creation of a healthy life
environment.

szf] 1 Example 1.

BRBZF
Donate Money for Education

2015487 A 21 H, R FIRGUERA R A T G & H— PR “ RS FER¥E7 10T 7T,
R R E A TES AR AR R 2, A AT 822 bt A, PAK
WO T f BT

On July 21st 2015, Tiandingfeng Non-woven Fabrics Co., Ltd. donated RMB 100,000
to the “Tiandingfeng Scholarship” program of the No. 1 Middle School of Linyi County. This
has been the fourth consecutive year that Tiandingfeng Company subsidized poor students
who are excellent in character and learning, hoping that they continue to be diligent and
hardworking, achieve inspirational success, and at the same time motivate excellent
teachers to continue to make their sacrifices and contribution.

2015 4F 10 A 7 H, #IF A BRIRE S8 — =2 MO G & HE R R v R A U B 28 4T
MR TGS, BRAEESEEN, HMBRARGEE . WRERITEITT 5000 4 A
Wdh, AUTMILESRRKETE, fEFRFMNR, BRMY, HFMEE, DAL
WWANEMER . XIBFEES IR SRR, IR S — AR RS LR a
T,

On October 7th 2015, Listing of the Alumni Foundation of Taoyuan County No. 1

o

Middle School, Hunan Province & First Donation Ceremony was solemnly held, more than ’{% é ‘9*9\ @ fvf&? * %
5000 people attended the activity, including Taoyuan County leadership, Alumni Foundation  Eimramesetes sl =Sl TITES

[OYUANXIANDIYIZHONGXUEXIAOYOUJUINHUIGUAPALISHOUCI. JUANZENGYISHI
S B REA —hR R RS

sponsors, other old alumni and guests, as well as teachers and students of the school. Li
Weiguo, Chairman of the Board of Oriental Yuhong, Xu Limin, Vice-chairman of the Board,
Xiang Jinming, President, He Shaojun, Board Director, Zhong Jiafu and Liu Zejun, early |
founders, attended the ceremony, supported their Aima Mater’s construction, and donated
nearly RMB 10 million to the Alumni Foundation of Taoyuan County No. 1 Middle School,
Hunan Province.
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sz 2 Example 2.

RIEEE R , HNER&EKE
Express Sympathy to Fire-fighters, and Upholds the Water and Fish Relationship between the Military and the Civilian
20154F 8 H 1 H, ZR 5 MYSTAL A 7= B 38 40 3 C i AR SO B B T B e O\ —" BREYG 3l, Sl REKIFIER
On August 1st 2015, Oriental Yuhong Beijing Production Base brought some of its employees to Shunyi Yangzhen Fire Squadron

to celebrate the "August 1st" (The Army Day) fellowship activity, during which they chatted and shared together the close relationship
between the military and the civilian.

sz 3 Example 3.

20154F 9 A 14 H, ZRITWEL “% 8" AmAIENEREB), &30 AR E A RN T 5 B sr LB RO &, BAEGE
BN LE DR ARIGRD . Al KRB IR,

On September 14th 2015, Oriental Yuhong officially launched its “Love Together” series public welfare activities. The activity took

KEBETILE
Care for Stay-at-home Children

the stay-at-home children of Ningyuan County, Yongzhou City of Hunan Province as target, aiming to improve the current conditions of
psychological imbalance, helplessness in life, and loss of education and upbringing of these left-behind children.

WAL “REE A, BT8P LRI SR IR, R0 WAL 2% Sy 20 LR IR EET
FHAE N E T ILEGBIERRE AN, LRGSR E O AL, SZTNETEA —REEERGR, PAE L BE e
F0 LA P LR O RIVE R R, e s SR,

Phase | of the activity took “warm messenger” as its theme. Based on the present situation of "lack of parental care” of the
stay-at-home children, Oriental Yuhong invited with sincerity compassionate public figures from all walks of life to be our “warm
messenger”, and in line with the principle of transmitting positive energy to these stay-at-home children, the Company strictly selected
suitable compassionate public figures for a monthly letter communication with our children, with the aiming of putting up a bridge for
communication of mind and heart between our compassionate public figures and these stay-at-home children through letters, so as to
convey warmth and energy through writings.

BN IV Rk, B Bh  E, BT S LB AR AR SR B IR Z S IUIR, AR T WL R R R AR 2 AL,
MEMNBEFLRRE, BITAE “WSHE=HT WEAER, T 2016 4 3 H 28 HIFH NZMEFH,

Phase Il of the activity took “one meal one vegetable, eat all to help develop education” as its theme. Based on the present

situation of hard lunch conditions and lack of nutrition of the stay-at-home children, Oriental Yuhong adhered to its duty-bound social
responsibilities and, with its care and love of education, put into practice its specific requirements of “living effectively the three-days

(bitter days, hard days, and lean days)”, and started up its “extra meal for love” activity on March 28th 2016.
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Conclusion

R WATEE SRS — I s ThANEH S ERRTFERAIANEHS |, FATER | R FEFPIREBETTFARNSIFMAE SR
BEXZE. KIMERBEZLD , KEXHRZA , BROWIIMHERFE  fROWIIBAGWHSEELFKEEENER,

Oriental Yuhong owes all its business success and progress to our time, to our country, to the generous and
selfless support of our customers, and to the deep care and love of our society. Always having a thanksgiving heart and
always caring about the people has been the basic features of the culture of Oriental Yuhong, and also the criteria that
Oriental Yuhong always upholds and embraces in its pursuit of corporate social responsibility.

— =DE

—— Li Weiguo
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Social Responsibility Report Feedback

BF |, BEEAERS I SRERS | XEFRANIIABHE/\GHEESRERS. ATHESHRDWIHREE
TERMSRERSHS IE , RNOFEMTENBELMNEN. BENBTRELRIGERFREOBEXE , BB
TRRISZHE !

Thank you for reading Oriental Yuhong Corporate Social Responsibility Report, the eighth Social Responsibility
Report released by Oriental Yuhong. To improve Social Responsibility Report work and Social Responsibility Report
compilation, we sincerely hope we can get your opinions and suggestions. Please answer the question in the feedback
sheet. We appreciate your support!

L iREEETTAN

Overall evaluation of the report

1RYF Very good () B%F Good () —f%& Common () % Bad () 1RZ= Very bad ()
2. ANIREEH. ERtRI T AENTSSETEIK ?

Does the report completely and precisely reflect Oriental Yuhong Social Responsibility Report fulfillment?

REF Very good () 4% Good () —fi% Common ( ) #E=Bad () fRZ Very bad ( )
3. AREXIFIERIEX T A ORI T RN A EE ?

Does the report give response to and disclose the issues concerned by stakeholders?

1RYF Very good () 4F Good () —f&% Common () BEBad () 1RZ= Very bad ()
4. MR EENEEEUESW. HRH. 7

Is the information disclosed by the report clear, correct, and complete?

RYF Very good () BYF Good () —fig Common () ®EBad () fRZ Very bad ()
5. AMREMANEM | AREMNIBETL. NBIRIT. EEXFHMmRIRT ?

What do you think about the report’ s readability, i.e., logic, content design, language, and format design?

1R%F Very good ( ) B4F Good () —h%& Common ( ) ZEBad () 1RZ Very bad ()
6. A NAEPLEEE T RN EEEAREFIRERM ?

What information you need is still not included in the report?

7. SIS R SR ETER R REHRERMETEL ?

What suggestion will you give to our future Social Responsibility Report work and Social Responsibility Report ?

Rig7EE
Feedback approach

FEIE : 010-58102212 , AN MAIESHIE (RSS : dfyhgfwx )
ik bR EAPH K SIS LIRS 4 S1& MRzt
Phone: 010-58102213, or Add the WeChat number: dfyhgfwx
Address: Brand Strategy Center, No. 4 Building, Kangjiayuan, Gaobeidian North Road, Chaoyang District, Beijing
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ORIENTAL YUHONG

ANEARSAERF AL LN

To create a sustainable and reliable living environment for human beings

LtREARITINKERIRHBRAS

BEIJING ORIENTAL YUHONG WATERPROOF TECHNOLOGY CO,LTD.

itk AR R X SRR ERE4 S Address: No. 4 Building, Kangjiayuan, Gaobeidian
Hf%m : 100123 E3i% : 010-59031800 North Road, Chaoyang District, Beijing
{6H : 010-85785519 2R : 400-779-1975 Postcode: 100123 Tel: 010-59031800

Fax: 010-85785519 Hotline: 400-779-1975

B73Mik : http://www.yuhong.com.cn Website: http://www.yuhong.com.cn
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