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Oriental Yuhong
Social Responsibility Report

CRA MRS RERE (20095F) ) ZEH

“Oriental Yuhong Corporate Social Responsibility Report

“Oriental Yuhong Corporate Social Responsibility Report (2008)",

Data disclosed in this report are authentic and accurate and facts

stated are objective and fair,

The time range of this report is from January 1st 2010 to
December 31st 2010, and it also includes necessary historical
data, Unless specially indicated, all information and data of this
report come from Beijing Oriental Yuhong Waterproof Technology

Co., Ltd., and its sole subsidiaries or holding companies.

For convenience purpose in expression, “Beijing Oriental Yuheng
Waterproof Technology Co., Ltd.”

..Weu

is briefly called "Oriental

Yuhong" , “Company” or in this report.

China Industry Enterprises and Industry Association Social
Responsibility Guideline (2008 Version)
Sustainability Reporting Guidelines of Global Reporting Initiative

(GRI) (2008 Version)

This report is written in both Chinese and English for cross
reference, you may claim paper quality version or log on our
website at, http, //www . yuhong.com.cn, to download
electronic version,

(Tel., 010-53031840 E~mail. zengwm@yuhong.com.cn)
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In 2010, under the situation that the world economy was
recovering painstakingly and the Chinese domestic economy
was still in labyrinth, abided by the “five—for mission™ . for
the state, for community, for clients, for staff,
shareholders, Yuhong courageously expanded and
developed, overcame various Kinds of adverse factors, actively
performed its social responsibility, and completed a great deal
ot work effectively and fruitfully, As a public listed enter—
prise, we strove hard to provide investors with good return of
profits. In 2010, we accelerated the reform process, contin—
ved to develop steadily, accomplished the business target of
the year fully, and achieved historical business breakthroughs.
At the end of 2010, total assets of Oriental Yuhong reached
RAMB 2.188 billion. We gained business income RMB 1,982
billion in 2010, up 138,952 compared with the same periad
in 2009, We gained net profit RMB 104 million, up 34 559
on a year—on—year basis. Earmings per share (EPS) of Oriental
Yuhong reached RMB 0.66, up 43.47% on a year—on—year
basis.

and for
Oriental

As a product and technology service provider, Oriental Yuhong
upheld the concept that “responsibility builds the future” .
As the leading enterprise in waterproofing industry in China,
Oriental Yuhong refused any business under table and will
never produce fake products, We will accelerate scientific and
technological innovation at the same time and continually
improve the standard of technical service to provide our
customers with high—quality waterproof technological system
service, As an employer, we made great efforts to provide
good development environment for employees, enhanced
scientific management level, expanded channels for employ—
ees’ career development, tried to build progressive and
harmonious enterprise culture, and genuinely achieved the

Oriental Yuhong
Social Responsibility Report

Chairman’s Message

target of retaining talents by welfare, career development and
culture, As a corporate citizen, we endsavored to devote 1o
society, made donations for the earthquake—stricken arsa of
Yushu in Qinghai province at the earliest time, and vigorously
supported economic development of the western regions such
as Xinjiang province, We also have done a lot of detailed
work in a number of fields at the same time, such as prompt—
ing waterproof knowledge popularization, supporting commu—
nity construction, and helping groups in economic difficulties
etc,

“To create a sustainable and reliable living environment for
human beings” has always been the enterprise mission of
Oriental Yuhong. We hope that the world will become better
because of Oriental Yuhong, and all our value=chain partners,
such as customers, distributers and employees etc. can benefit
from our progress, During the whole year, we consciously
combined fulfilling social responsibility together with expansion
of market business, enhanced brand image and built enterprise
culture, and successfully internalized and integrated social
responsibility into an organic component of the long—term
development strategy of Oriental Yuhong.

Becoming the leader in waterproofing industry is Oriental
Yuhong' s target, From our perspectives, a great leader enter—
prise will not only provide high—quality products and services,
but will also lead the industry to advance continually, and
make this world better and more beautiful, In the future
fulfilled with challenges, Oriental Yuhong will continue to
insist on the “five—for mission” , expand its way of devel—
oping, innovate its methods, practically perform its social
responsibility of a corporate citizen, and make its own contri—
butions ta build a beautiful and harmonious society,

Li Weiguo
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Beijing Oriental Yuhong Waterproof Technology Co., Lid. was founded
in 1988, In September 10, 2008, the company was listed in the

Shenzhen Stock Exchange, stock name. “Oriental Yuhong" |, and

“0o22M1" .

stock code.

Since the beginning of establishment, the company has been commit—
ted to systematically solve the waterproof problem explaration and
research, Now, the company has already become a leading enterprise
in waterproofing industry, integrating waterproof materials research and
development, production, distribution, and construction services. And
it is the national high—tech enterprise and the first listed company in
waterproofing industry which owns the first national certified enter—
prise technology center and postdoctoral research workstation,

Beijing Oriental Yuhong Waterproof Technology Co., Ltd. is helding

the following subsidiary companies, namely, Shanghai Oriental
Yuhong, Yueyang Oriental Yuhong, Guangdong Oriental Yuhong,
Sichuan Oriental Yuhong, Jinzhou Oriental Yuhong, and Yunnan

Kunming Fengxing Waterproof Material Co., Ltd., and has set up six
production bases in Shunyi of Beijing, Jinshan of Shanghai, Yueyang
of Hunan, Jinzhou of Liaoning, Huizhou of Guangdong, and Kunming
of Yunnan, with total area over 600,000 ', The company owns the
most advanced multifunctional imported modified bitumen waterproof
membrane production line in the world, cold self—adhesive bitumen
waterproof membrane production line, and the most advanced environ—
mental protection waterproof coating production line. The annual
production of various kinds of waterproof membrane materials has
reached 80 million square meters, including SBS, APP, self—adhesive
and synthetic polymer membranes etc., and various kinds of coatings
100,000 tons, including polyurethanes series, polyurea series, acrylic

acid series, cement—based series, and bitumen series etc.
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Oriental Yuhong
Social Responsibility Report

For all waterproof problems of humankind, Oriental Yuhong has the
responsibility to solve; for all waterproof difficulties of humankind,
Oriental Yuhong has the confidence to overcome. As a system
waterproof salution provider, QOriental Yuhong has successfully applied
various kinds of Yuhong waterproof systems to numerous fields,

including housing construction, superhighway, urban highway and
bridge, subway and urban rail transit, high—speed railway, airport,
and water conservancy facilities etc. Especially in the construction of
national landmark buildings or constructions, including The Great Hall
of the People, the National Grain Depots, the National Cotton Depots,
over 8595 of the Olympics Buildings, such as the National Stadium
(Bird Nest) and the National Aquatics Center (VWater Cube) etc., and
national key infrastructure construction projects, such as high—speed
railways and subway etc., Oriental Yuhong has performed excellently
in waterproof system application and obtained high compliment from
both user and the public, In the field of civil construction, Oriental
Yuhong has established long—term strategic cooperative relations with
and home decoration
and builds

network which makes

numerous land agents, building enterprises,
companies which pay attention to architectural quality,
nationwide engineering and retail channel
contribution to building harmonious habitat, and fulfills the enterprise
mission of “creating a sustainable and reliable living environment for
human beings” . With implementation of the internalization strategy,
the high—quality waterproof products produced by the company have

been distributed ta more than 40 countries and regions,
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Based on requirements of laws, administrative statutes, and department
rules and regulations, such as “Company Law” , “Securities Law"
etc., the company has established standardized corporate governance
structure and rules of procedure, and has formed scientific and efficient
work division and balance mechanism. The Shareholders Meeting, the
Board of Directors, and the Board of Supervisors exercise their
decision—making power, executive power, and supervisory power

according te their respective functional responsibilities.

Shareholders Meeting is entitled to lawful rights stipulated in laws,
statutes, and articles of association, and exercise the voting rights of
such key events as operation guidelines, financing, investment, and profit

distribution of the company according to law.

The Board of Directors is responsible for the Shareholders Meeting, and
exercises the decision—making power of management of the enterprise
according to law, The Board of Directors has set four professional
committees, namely, Auditing Committee, Strategy Committee, Remu-—
neration and Assessment Committee, and Nomination Committee, The
Board of Directors has 8 board directors, of which, 1 female, and 3
independent directors. Independent director acts as convener of various
professional committees, and items involving specialties and professions
are first adopted by professional committees before submitted to the
Board of Directors for review to facilitate independent directors to play

their roles better,

The Board of Supervisors is responsible for the Shareholders Meeting, and
carries out the custormnary inspection supervision towards the performance
of duty of financial and senior management of the company. The
management is responsible for organizing implementation of items of
resolution of Shareholder’ s Mesting and of the Board of Directors, and
presides over the routine operation management of the company.

To strengthen internal audit, the company has set an Audit Supervision
Department. The auditing operation is accountable directly to the Auditing
Committee of the Board of Directors, and the Board of Supervisors, and
its institutional person—in-charge is appointed by the Board of Directors
which ensures the independence of the audit supervision unit setup,
staffing, and operation, Through execution of comprehensive audit or
professional audit operation, the audit supervision department evaluates
its internal contral design and execution efficiency and effects, conducts
supervision inspection towards the efficiency of internal control design
and operation of the company, and promotes continuous improvement of

the internal control operation.
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R FRIEREE

L R/ERR

RiELMEr Ak, TUnE ST Insisting on realizing common development of waterproof enterprises,
= 3 = N industry, and the whole society. While pursuing for self development,
F&R. FEXESEZROFM, TS
FRINHE—BE, BeLEie. Ui the company does not take economic benefits as the only objective,
’ ) it combines enterprise construction, industry construction, and social
& = gk A '
BSHESERERESRR. FARE, development as the objective, assumes the responsibility, and

A
RAHE R EAZN. becomes a driving force for social development.

LR HENAE

Sk JLERNRRREE. EHRICHEF With active exploration in recent yesrs, Oriental Yuhong has already
BT TLRSHAEZSIHES. LHss established its preliminary social responsibility management system
ERBRIBONHSREERGR. &5 that takes stakeholders as the staring points and social responsibility
3 2 strategy a&s core. Orientel Yuhong regularly reviews its enterprise
FICEMEU S REMMEER
SRERER, ARMBSMEERINDZ organizes and coordinates various functional departments and branch
HLHEREEITELHEEE. Eadlal units to actively perform corporate social responsibility. In connection
B R ARR, R RIS TS A with the overall enterprise strategic planning, Oriental Yuhong will

& < gradually realize normalization of social responsibility operation from
S RERR, ESFLATSHETE
E T3] its progressive implementation of social responsibility strategy.

(]

social responsibility strategy and key social responsibility measures,
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Establishing and social

management system of the headquarters of the company and its

improving the enterprise responsibility

branches, and taking the concept of social responsibility as an
important content in the enterprise strategy to fully integrate it into
its routine business management.

Strengthening communication with various stakeholders, actively deal
with challenges on important issues of social responsibility, and

gradually advance global wide corporate social responsibility practice.

Implementing controllable and moderate risk management policies and
strengthening risk management on environment, society and manage—
ment etc,, thereby realizing sustainable corporate development.

Providing enterprise staff with a professional, happy platfiorm to
realize self—value and dignity. providing & sound working environ—
ment and developmental space where employees can work with a
happy and pleasant mind, approve enterprise concept, and grow

together with the enterprise.

Working together with stakeholders, paying attention to environment
protection, supporting energy saving and emission reduction, reducing
use of resources, lessening greenhouse gases emission, such as
carbon dioxide etc., and promoting low—carbon economic develop—
ment,

Supporting community development and participating in relevant
community construction and public welfare activities through units of
various

localities, and organizing and encouraging employees to

participate in various forms of volunteer activities.

08



EABUCUIHERERE

FIZSHEEEE  Comnmunication
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Stakeholders of Oriental Yuhong cover investors, customers, employ—
ses, partners, industrial associations, local communities, higher
learning institutions, and non—government organizations (NGOs) etc.
Any topic for discussion of the company may involve certain groups
of these stakehalders, their knowledge, influence and potential values
must be taken into full consideration and review, and based on which,
determine the proper approach of contact and communication with
thern, In a complex and interrelated world, as a public company,
Oriental Yuhong insists on establishing efficient contact with stake—
holders of differant fields,

In 2010, we will continue our basic stakeholder communication
mechanism, and make use of this mechanism to guide the development
of various operations. Specifically, please refer to the following

table.

FlamtExA HmEaE SR MIENE
Stakeholder Mechanism and Form of Communication Content of Communication
AFEBHE  Open information disclosure BURE . RASSATER
Bk S  Shacholdas Meeting Cornpany information of regular report
SRS BT and temporary bulletin ete,
i Performance explanation meeting, online road—show HAMBR M Significant strategic decision
= e O GRREWH Business manegorment
Shareholders on—the-spet visit end inspection
WG, hik. EBIA
Website, hotline, and mailbox
A00#REEEAREEIE 400 customer hatline TREATR
FEP R Customer satisfaction survey Understanding custormes requirerments
W (AT R HBRE. BAES B
e Internal publication " Oriental Yuhong™ Improving service, and enhancing customer satisfaction
Cusstormer information communication

BEARGAE RS

Official website message systern
BARIEFEXE Official forum online inguiry
RIE/ TR P

Telephone,/enline product anti—forgery inquiry

PEERER Dealed production information
MBS Fres technical incuity
PRl th#El  Product authenticity inquiry
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FIZEHREH HEHH SRR HERE
Stakeholder Mechanism and Form of Communication Content of Communication
I Trade Lnion T4 24 RN
BIRENT Eroloyse Davalopment mechanism Safeguarding emplayes” s rights and Interests
PR M IFEY Network and face—to—face training e
AT ﬁﬁfﬂiﬂjﬂ] Pbriof rarice T TR Ermployee occupation and career development
Sy RIS Employes performance
W, AM. REEE. BEES ATES. TR RE. SESIEL
Intemal publication, intranst, Internal mailbax Inquiry of corporate. concepts, produdt.
Shorl- Ness=xing Eiarfoy service, and system sto
B RRAS fr il I AT R
Reguler industry representative meeting Industry ' long—term developrment planning
YATRERE frdk— R EARFRRRSE
fikm= o Industry expents exchange meating Forrmulation of & senes of industry technical stendard
Inchestry  Association AR AR FURAEE Indisry technology excharge

Industry investigation and visit activities

TR E BN R ST

Camying oul communily technical service

AT (R BaE

BB AHMEEEE
Impraving the habitation difficulties

ol the subsistence—recenving people

HE . intemal publication “Criental Yuheng” AP HEHFEREETNER
L ALY, R S Corparate social respansibility. concept
WASRR R EAE  Provide help o special grouss and action dissemination
DI A
EB5HANTR & : S
verall corporate image dissernination
Routine exchange between warious participants
SUEKFERS Patners’  Meeting Bifd s
W4T 5E®m On—the—spot visit and investigation Cocperate performance tracking
AfEikpE . Fii b s EEnine
PEENE Sausfaction suvey
Nt Exploring business cooperation opporiunities
BsFREFER Service quality feedback
BB R EE  Sewing up scholarship HEEHAL Joint cultivation of talents
T WATE R G BMAA Talents recnuitment
ot Oriental Yuhong image ambassador system e k3 {l,  Disserninating enterprise culture

Higher leaming institutions

n higher leaming institutions

RERMS Carpus reguilment

EMEIEESE  Regula phone o meeting

TEKSE Project conent
WBF$S Project suoport
MMEEFHER  Project laest progess

ESEFIHERDAMRELES, 2
MEmEREHINRD], MABHELT T
WER E AR R EM S ARG
HEEERE. 2ARTEELHSRE
FPEERZIGTE, BRRETR—
ESFEEXAXRERTRXOHE, B
ERdlit e REAIERGR, EoW
HEOEERGHNHE. BIREMHH.

During the process of continues communication with various stakehold—
ers, we realize more clearly that, validity of the response to the
topics for discussion of attention by stakeholders needs to be guaran—
teed with stable and lasting mechanism and methods. The company
will improve its corporate social responsibility performance index
system construction, and the purpose is to establish a set of dynamic
and stable corporate social responsibility performance index system
that is related to the close attention by stakeholders to make the
direction and objective of corporate social responsibility construction
more lucid and clear.






Core Values

RAWMMI "AER. AHE. AP, ARL. AR
R ARE., MHRRUESERE, MEZLESN, B
5%, SIS AERRIBE.

By keeping the tenet of “serving the state, community,
clients, staff and shareholders” , Oriental Yuhong
constantly optimizes self—management, strengthens core
competitiveness and adheres to honesty and loyalty so as
to create an all—win situation.
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FAAMECUYHEHRFERE

BOHEMR  Cor

FAMMIAS B TR, MEXR With the culture of Chu as quintessence and Confucianism as datails,

EEYER, EREEEDETHYREL the culture of Oriental Yuhong carries Chinese civilization forward,

I FEETAREFMNEFER. 4T covers the common and great pursuit of humankind, and represents the
; a m common appeal and valua orientation of all Oriental Yuhong staff,

FEEARAROLAMNEERRSMHER

1.

fURE: HER. Witw. AT/ HRT. HEE
AkfEdr. hAREDHLABIFARS IR
WAVERET . AKPTHAIBA KIS MR Ty MR T AERR
EliESERE. BESIH. mURE

e WEANL

AN KM SEMNEE. FAFHE

dedbyrir. AF. Ak, glE. AE. R
HURRER: RHERPIKRANMERY, SAGHENPELSEY, PERKRFEAEXDEDHE.

Our purpose, Serve the state, community, clients, staff and shareholders.

QOur mission: To create a sustainable and reliable living environment for human beings,

Qur responsibility: Oriental Yuhong 15 committed to solving all the waterproofing problems .

Our guiding ideology. Specializing in waterproof technologic innovation sustainably for our country.

Our spirit: Human effort is a decisive factor,

Qur faith. We perch poetically on earth. One good turn deserves another.

Our culture; Fairness, honesty, innowation, tolerance and dedication,

Our development vision: To be the most valuable enterprise in international waterproofing industry. To be a respectable
public enterprise in China. To be the driving force in the successful transformation of Chinese nation.

PR EGIERR Koy Porformance

585 Indicators 20104 20094 20084F

BEAH(HR 218,761.25 101.143.60 66 048,55
Total Assets (Unit.AMB 10,000 yuan)

HEFRLSRFRE (Ax)

Sharehalders”  equity vestad in parent corpany 101,822 .58 48,1568.80 42 267,43
(Unit.AMB 10000 yuan)
BYYA (BR) 198, 166,02 82,930,589 71.231,76

Business income  (LUnit. AVIB10 _000)




Oriental Yuhong
Social Responsibility Report

#5455  Indicators 20104 20084 20084
BRTSASIBRESFE () 10,384 .00 7.318.56 4,412 .39
Met profits vested in shareholders of the parent cornpany ' ! '

{Unit, AVIB 10,000 yuan)

TSRS (T 066 0.46 0.28
Average eemings per share (EPS) (Unit,BMVE yuen)

WEEHE (H) 9 75788 4.381 .66 4517 .48

Total tax payment (Uil AVB 10 000 yuan)

AR )

FAMEST HREMBREE, AHE
& Fi2008 5 M B RAATIHE/LF M
HAERE, BETHAERE T LA
ERIESN.

W& H / Capital Strength

RO HEEECUTFRERTR. RiEE
I PRI, MEHW, AFABEE
FEILEHEZRR, #BERNMRE.
REZTROSZOHRSRTZ—.

201012 e AR IE L T &2 17135007
B, BESEESLS1ZT, EXATIIT
MR- RENNETLENRE, B
AMBRBRESZAANERLSHT. A
T ARRE SRR EFTRI KR
IS HR,

EAH BT S AN MR LA R RD
£, E—SHETRESHNETH
B, NARILEEXNERBERELTE
R EE, BENRAENRUSERE
LmtRiE s Rf0RS R ITAEHED.

After more than a decade of maderate operation, especially after the
several years of |eap—forward development since it has been listed in
2008, Oriental Yuhong has already equipped itself with leading
competitiveness in the waterproofing industry in the following aspects

Sufficient capital is an important guarantee of an enterprise to operate on
many aspects, such as technological research and development, brand
promotion, production capacity expansion, strategic acquisition and
merger, and talent recruitment etc. Capital strength is one of the most

important core competitiveness of Oriental Yuhong.

In December 2010, Oriental Yuhong completed its A—share non—public
offering of 13 million shares, and raised net funds AMB 451 million,
which were mainly used for production R&D base construction in Jinzhou
of Liaoning and Huizhou of Guangdong, All the investment projects
focused on the main business operation of the company for expansion of
the production scale of waterproof membrane and watarproof coating.

The capital market platform will not only accelerate the development of
the company, but also further standardize the governance structure and
operation system, From the perspective of state macro—policies and the
development trend of the company in the next few years, its sustained
profitability is good enough to support the rapid development and dabt
paying ability,
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FABOCUYHEEEIRE

mkBE3s / Brand Advantage

RAMIMAMIIELE, HEBRHE LM
AOFERIBRME,. BRETHERTH, 2
Bl EA S E RGNS E S TIRUNE
kb, RETHERMEELES, DARX
=¥ EFRE. BETE HEIR. &
BMB%, AFNREDEEERHIHNS
BOATT, RRTFILAAELME, 200855
FRRTY L, AR R AR KRR
#H. SETLHEAMAELEL, 2FRF8EE
HEERRRSE

CERTIFICATE

THE ASIA'S 500 MOST INFLUENTIAL BRANDS 2010
20104E 55 4 Su 50058

W (N, YEFPRDI0485

LI AL A S0 Jy AR e e R AL 2 )

THIS 15 TO CERTIFY THAT ORIENTAL YUMONG VWS ANMOUNCED THE ASIAS
FERANARHEANIAFBRUANT. TF

B MOST INFLUENTIAL DRAMDS OF THE YEAR 700 . WHIGH BTATUS

L0t0f “EMMANSOH” HNMWN, Heny.

FOLLOWENG A STRICT SELECTION PROCESS BY WORLD BRAND LAB.

FME, Esesn
DATE OF ENPSRY. 20569 201

Pastiucss Rsbors 4. et

W @R LS BR
Siprmrare i che Cusirmn

Waorld Brand Laboratory

BRUM, 20049270
DATE OF ISSUE: 27 SEP 2010

(5 LLELELLA; PO

Since the establishment of the cornpany, Oriental Yuhong has always insisted on the research and development of leading

production technology of waterproof materials to serve the middle and high—end market, The company has supplied

numerous national level and local key engineering projects with waterproof materials and obtained excellent performance,

such as The Great Hall of the People, National Grain Depot, Beijing Olympics projects, Shanghai World Expo projects,

and high—speed railway projects etc, As a result, brand of the company has also gained high market recognition, making

it an indispensable leading brand. In 2008, the company was successfully listed, which brought along with considerable

improvernent of recognition and reputation, and compared with other companies in the waterproofing industry, Oriental

Yuhong possessed strong brand advantage,

ABBFERE / Human Resource Advantage

BiAATU R ADBREZ AT, RE
HEARMAMEEAL, ESNBEERLER
CERIMER. FHAMLANEREE
ERAAHERIER, ARIARNR
B ERE#EEEAET Rk, MREARL
EFELFEBIATIHIEAE, HE2010
ER, ZRRALSSRENIHFTRALT
18140, HAKEFHIZA, *HEH
863 A, MitFEHSA, MEEHRIA, X
FELLS M 580.26%,

Waterproofing industry is one industry which is short of human resources,
and it is very hard 1o find experienced talents, so the companies need
to find and cultivate these talents on their own, Since the beginning of
establishment, Oriental Yuhong has been paying high attention to identi—
fication and cultivation of talents. Now, the number and quality of the
employees have far exceeded that of other companies in the waterproof—
ing industry. The data from the departments of Beijing branch of Oriental
Yuhong shows that the company has a toral of 1814 employees, of
which, 725 with junior college education qualifications, 668 with under—
graduate education gualification, 55 with Master education qualifications,
and 7 with doctorate education qualifications, and those with junior

college education qualifications above accounting for 80,2694 by the end

of 2010.



Oriental Yuhong
Social Responsibility Report

FAFEIELA / Technology R&D Strength

A R R R A

20094E11 B, RAMIBAIBEERAR
WIETHEFREEHERE L, FRER
MU AR POFEF - EFIAERH
AR | HEATPERARATLEE—
B ERIE L,

201011 B, @ANBRREERER,. £
B EEitAE, ERFRTMAHEXET
W RRLLER" HE.

FAFMAHEANE. BAUMMEARE
HEEENBEIT FESHAT.

PP

In Novemnber 2008, Oriental Yuhong Waterproof Engineering Co,, Ltd,
was appraised as the pational high—tech enterprise, At the same time,
QOriental Yuhong Beijing Technology Center received the title “National
Certified Enterprise Technology Center”™ , making it the only enterprise

obtaining this accreditation in China waterproofing industry,

In Novernber 2010, with approval of the Ministry of Human Resources
and Social Security, and the National Administrative Committee of
Post—Doctoral Researchers, Beijing Oriental Yuhong was officially
conferred the honor of “Post—Doctoral Scientific Research Worksta—

tion” |

The technological renovation, technological innovation and technological

transformation ability of Oriental Yuhong were fully recognized.

HiEZE4ES / Scale Operation Ability

FAROEEAMAKREF B, £r%
HMBO00TTF K, HENOAM, BFLASE
—, UEoh, AFAAFETMAHENSE.
EMERHEER, BRFRA MR
KBz EN, ARMELSEENLF
AL REZ—.

Oriental Yuhong has six production bases in China, with annual outputs
of 80 million square meters of membrane and 100,000 tons of coating,
which are listed in the No.1 in the waterproofing industry. In addition,
the continually expanding sales network and the sales teams with
standardized management fully demonstrate the production capacity
advantage of Oriental Yuhong. The scale operation ability is one of the
core advantages of Oriental Yuhong,

FR\E$EES / Team Marketing Ability

FAMUMENERENEZENELT
EEXTERTERHE SRE TSN, b
sk, RETE. HEIES, £—F
IR T R AR EEHEED.

The team marketing ability of Oriental Yuhong mainly manifests in that
the company continually occupies a leading status in the major project
fields such as high—speed railway, Olympic projects, and Shanghai World
Expo projects etc., all of which represent the team marketing ability of

Oriental Yuhong.
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FAMMPUHEHRFRE

ik sr{k4£# / Enterprise Culture Advantage

{EARERFBARITUREEEL, TF As the leading enterprise of China waterproofing industry, while
MR HFESFLEBYER, 1R committed to its own development, Oriental Yuhong also pays high
. attention to enterprise cultural construction, which has made plentitul an
AERAGUTARE, WATEMFE oon 0 mewie al A RS
P substantial achievements. e company has set up special post for enter—
FAR 3

o ARNEHENORLTLHE, EH prise culture construction, regularly plans and conducts colorful cultural
RUEDFBERRLALES, RFWR activities, agglomerates and enhances the sense of spiritual belonging to
AHE—UwRIELHFHREAER. R the enterprise of each employee. “Oriental Yuhong” , a monthly
HIER A EPRLE (FRARI) FEE=F% internal publication of the company, has won the title of “Excellent

tEITHEERASS U HRERTIGS. Enterprise Internal Paper and Publication™ from Beijing Federation of
Industry and Commerce for three consecutive years.

“RRPEIE, MERA, M, EF “To be the most valuable corporation in global waterproofing industry

BIRE, EHchig RS, SHMAIE with maera planning, micro management, efficient production and
AIFLBENENE service, competitive costs, and branding loyalty in China and

e overseas’ . This is the strategic objective of
" ERFEFEMD

Oriental Yuhong from 2010 to 2015.
2010-2015R K BE B4R,
In 2010, Oriental Yuhong convened a total of 2

shareholders meetings, 7 meetings of the Board

20104, FRAWALHAEHT
BHREXSUR, BESS
WTR, BEESORK,
EFs. HESREL]
ZFZRSEEHEN, PR
T, OPERE, FIOLR
MEESRMER, L
FEITRE. BEMRE
0, FEeENRSY
EWMEF—RANLTE
SREASEERYLWE condition and financial report etc.
o,

of Directars, and 9 meetings of the Board of
Supervisors. The Board of Directors, Board of
Supervisors, and various professional committees
perform their own functions and assiduously
execute their own duties, make scientific
decisions, and the content of their deliberation of
resolutions cover a series of items with great
significance for sustainable operation management
of the company, such as strategic development,
non—public offering fund financing, capital

planning and  management, annual  business




M A R ARRSF R REBEIES KM, £
FEMEFARTE, HEFMZAEZ
FEAN, FAWUERER, AF. B8, W
BREREFENGERASRE—FRE
W, BHLFETAREELT RS
Higkuk,

Oriental Yuhong
Social Responsibility Report

With gradual implementation of the development strategy of the company
in the following 5 years, layout of production bases has been basically
improved, sales networks are extensively penetrated day by day, and the
comprehensive advantages of Oriental Yuhong will be further demon—
strated in technology, talent, management, market and brand etc,,
which facilitate transformation of the company from a leading enterprise

to a leader enterprise in waterproofing industry.

IBFHIEEEZEXZE / Enhancing Investors Relation

20104F, FRAFALARIR. E£F1. 2FFHY
TE, BRLEEENAG, DURARE
EEEMEETENEIEREN, 5%
Eif SR HFMSI RS R IR
W, A ERRERE. £
W, ENYRERLTHRE. L, #F
UHEREHNE.

FAMUERENR. i, TEEHEX
AR, WRABER. W, A3, o
—FHETHRESER, EETHRESH
HE.

In 2010, with active, initiative and open attitude, Oriental Yuhong
insisted on taKing investors as center, enhancing investor's experience
and working efficiency as basic principles, maintained goed communica—
tion and exchange with various investors and analysts in the capital
market, transmitted comprehensively and objectively the strategy,
performance, new business and investment values of the company to

investors in various forms in time,

Oriental Yuhong updates, maintains and improves the investor relation
webpage in time, ensures that contents are timely, accurate and effec—
tive, further improves investor's experience, and enhances investor's

satisfaction,

SEE{=EHE / Improving Information Disclosure

AAMIMEAR EHAR, FHRERERH
RS ERENNER, BA. ##. X
%, TENMHRESTNEXGE, S#ERF
RIFERSHE, WEEEERN TR
AREABEN, BAREERPRTENT
i, 2010, RLAMOASESHEBNE
diEEd, AHTEERRRNRR, &
— SRR ENE, Ao E201054E
HARERIEE, ERIGESZEEEY
794,

As a listed company, Oriental Yuhong discloses various Kinds of impor—
tant information in time, with accuracy, authenticity and integrity in
strict accordance with relevant requirements of laws and regulations on
information disclosure, continually maintains good information transpar—
ency, ensuras that investors understand key items of the campany in
time, and protects investor’s interests to the maximum extent, In 2010,
through the full—course control of information disclosure, Qriental Yuhong
continually improved the quality of information disclosure, and further
strengthened its initiative of disclosure, In 2010, the company published
@ total of 4 copies of regular reports, and disclosed a total of 79
documents in Shenzhen Stock Exchange,
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FHEEOCVHEEERSE

011F6R138, RERLM T LHAH
010FFHEEHRMERER., ELTL
FIHEERRBLEER. HXEGREER
T, REMAXBIHMNEREE, A6
., FEYE AEAMMSHIAEET
BERS, FAWOERAERA "®
&z

On June 13th 2011, Shenzhen Stock Exchange published the results of
assessment towards the 2010 annual information disclosure of listed
companies, In the supervision towards the routine information disclosure
from the listed companies, according to each item of disclosure,
relevant departments of Shenzhen Stock Exchange conducted dynamic
assessment and grading from four aspects, namely, timeliness,
accuracy, integrity, and legal compliance, and the result of the assess—

ment of Oriental Yuhong was “excellent” .

B2 ZE XK / Controlling Operation Risk

fEA bR s, ARIEEEARE
EaFEd, ARREEESRNER,
RITREREEH, HFESAAXFEE
R, B TAMSREHNIRRERE
%,

As a listed joint—stock company, to ensure advancing smoothly risk
supervision management, according to the requirements of resolution of
the Board of Directors, the company set up a Risk Supervision Depart—
ment and connected with actual operation conditions of the company to

establish internal full—course risk supervision management system.

MU ez 4] / Account Receivable Control

S5 (5 XU % B R A R B L R L
K, ARE—HEETHEREENH
BE, FEREMT “HIBEERT. AAFE"
AHFEHRED, ETARENRSELT
— R SRYE, REHREDRHEES
Fl. #HEREK, BISF. EINXE
KE, BHET """ HMERIER
HLEI AR AR T 1B & S A R 25T
WIiE. EEHE. B, RESXSE
HREMEEERE, BUT—E8AR.
R AL 5 AR o A

To control contract risks and account receivable risks with longer account
period, the company has further improved the financial risk control
system and strictly executes the evaluation principles that “Everyone is
equal before the principle” . According to the particularity of the
company that integrates sale and construction, the risk supervision
department has established “point—to—point”™ full—course evaluation
mechanism concerning sales contract, sales recovery, construction
contract, and construction amount recovery etc. for specially approved
or non—specially approved projects with certain risks, the risk supervi—
sion department has clearly defined the economic responsibility and legal
responsibility of the project agent, At the same time, basad on the
various kinds of contractual nature and degree of importance, the
company has set up a set of high—quality and high—efficiency examina—
tion and approval system,



Oriental Yuhong
Social Responsibility Report

WERMEIR / Credit Risk Management

BB 20 1 T A (S, & E  Risk supervision department strictly evaluates client credit, and conducts

EE . TEXTHEES RS ERETE full—course dynamic management towards contract evaluation, project

RHaeE BRHEAHBER conclusion and signature and account recovery etc., and provides timely
' ¥ =1

warning information.

BRAEREIE / Cost Risk Management

DT EREAER, FFRRARA S
X, MAREERMABETFEREIS
G, TEFFEHAOMMEEX, B, MR
LidEHR A AE I R AR
AL w AT KT E—ERIRME.

KRERTUESEY, EHSEERER
%, #—RRER, BLtlhanE
B, #aEc-TARENE~BHLE
B, BELRIPEFE, RARENGR
MRS, FERSRHE IR LARAE R
T. TRBHRETREENE, BN
FEEIREES . AREMERREN, 277
{RME FA TR E RO RFT S
FIREHEREESRMHELS. EEMEM
ARG R MR R, LIREETR
WA,

As in the cost of the company products, cost of raw materials accounts for high proportion, and all main raw
materials of the company pertain to petrochemical products, which are subject to high influence of the international
crude oil price, therefora, the market price fluctuation of the above raw materials will impact on the profitability of

the company .

As a leading enterprise in the waterproofing industry, Oriental Yuhong gives full play to the research and developrent
advantages, further reduces the energy consumption, strengthens enterprise internal menagement, enhances quality of
workers and extent of production automation, improves all—staff labor productivity, possesses brand influence, raises
the sales price when the raw materials price increase, and enhances the cost transfer ability; the company will
strengthen the group purchasing and comprehensive purchasing, as well as research on the market trend of raw
materials, and make full use of the strong capital strength after being listed to increase purchasing guantity when raw
materials price is relatively low to reduce average purchasing cost.
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FABUOEYHERERS

FAMM—-RESRRER, HENRT
B, BRAELHTEMTH, UMEHELF
MigieE, #PAXAAE. &0
EURBIEES ST, HEERN. '
. ME. REEROHT, REEKIE
BRTRS . WMEHT T AW

R RALZEN B T NEREEI P ADn3E T &=
MY B R EXEREANER, BEE
10056, WitlBEiridks. RMSERHER
TERT R .

RINRE, EHTHRNTRI N
EABIE, REDFR, SENFTHE
EXARELEZEM. ik, FHHIE

. BEHEMFLE. BisRERLUE
WMEAKEAIE, FAER. BrdEs
HRPEIPARE. EEEE, RET
T IERHLEHE () | RiFsR
HHE: FAESMAETERPLERTA
SHRXBMUORE. RE. RFER
B PRURBEREXARXRARE
il

FRAMAIAT THXE EMERMHAEA
RIS, SR ER T A
. #®ik.

HREMUHMBTARR "BE2" &
B, 20105, FAMURYI S aNE
FTEEBRFE FREAFMLEBERT
FAERERESHIEERBRERMITH
{EH TAFRMLAE, 201058, FAF
T BT ERR{TAMICESRERE.

LEAHER. BiEHE. ABAERT
HEAR, BERMAEHTMIIR THRERE
BEETUHERAKFE.

Oriental Yuhong has always adhered to combating corruption and building
a clean goverment, putting an end 1o trading power for monaey, and
avoiding unfair competition, so as to promote standardized operation of
the company and safeguard the interests of the concerned parties. In
tha professional risk evaluation and analysis conducted by various

departmments, including purchasing department, sales department,
financial department, and capital department etc., the company has

conducted detailed research on corruption prevention and monitoring,

During the training for new staff, Oriental Yuhong has strengthened the
promotion and publicity on anti—corruption policies and relevant laws

and regulations with 10094 coverage. The auditing department of the

company conducts irregular anti=corruption ftraining towards sales
department, purchasing department and so on.
The company strictly executes honesty agresment system towards

purchasing and contract signing, Based on clauses of agreement, no
party shall be allowed to demand or accept commission, monetary
gifts, negotiable securities, valuables, reward for go—between, and fee
for thanks from the other obtain benefits

party, or through

reimbursement, shall not be allowed 1o demand, hint or accept
conveniences provided by the relevant units for individual housing

decoration and fitment, wedding and funeral, work arrangement of

spouse and children, and travel abroad or tour etc,, shall not be
allowed to participate in banguet, health and fitness, and amusement
activities that may affect fair and just execution of official duties; and

shall not obtain benefits from relevant units in any other forms.

Oriental Yuhong published the hotline numbers of relevant senior
management and person—in—charge of the supervision department, and

is ready to accept anti—corruption report and complaints at any time.

Oriental Yuhong adopts “no tolerance”
In 2010,

disciplinary sanction towards corruption behaviors, fake advertisernent

towards corruption behavior.

Oriental Yuhong executed the internal punishment and
for personal gains by a person—in—charge of the retail channel of the
company in Shenzhen. fake invoices of travel expenses are reused by
an employee in Shanghai, In 2010, Oriental Yuhong had no employee

violate state laws and regulations because of corruption.

Through return visit to suppliers, telephone spot check, internal
investigation and audit etc,, it is generally reflected that the honesty
and integrity of employees of Oriental Yuhong is at a relatively higher

level in the waterproofing industry.



AMFHEEE Con

Oriental Yuhong
Social Responsibility Report

fEZE, WENE, RAHIMERREL
TrFERAE, BRplgdEss, SEE
EreERN., EdELRFLERER.
HEHARBIFHBUBETANES,
HxEafaRmEYEEERNEAMmA®E
HLEl, RIS TLIRIAIE,

For business management, sincerity and good faith is the principle.
While pursuing maximum profits, Oriental Yuhong adheres to the
business principle of treating each other in all sincerity, and credit
coming first and foremost, Through establishing and strengthening the
concepts of sincerity and honoring contracts in wvarious business units
and at all levels of the company, Oriental Yuhong continually improves
itself, including contract execution supervision management mechanism
and self=disciplinary mechanism, and realizes its commitment of

sincerity and honoring contracts.

{55 / Credit
RAMILELSEASFH AR P FRRTE
AAAAGEREL, SRBN0105FT
AFETFARGAEREEN3ZR.

fFE / Tax Payment

2010%F, FAMAHILRTINX R BHE
WEN “HBEEAgEL" .

EH%E%Z / Credit Rating

20105, KA MUBPEEAKINET
EXh “RUERIEMAAAL"

Oriental Yuhong has been appraised as “AAA—Class Credit Enterprise”
by basic account deposit bank for six years, and in 2010, the compre—
hensive credit line of the company and the subsidiaries was extended to

RMB 1.31 billion by financial institutions.

In 2010, Oriental Yuhong was appraised as “Enterprise with A—Class
Credit on Tax Payment”™ by the Local Tax Bureau of Shunyi District,

Beijing,

"AAA—Class Enterprise
Credit Assessment” by China Waterproofing Association,

In 2010, Oriental Yuhong was appraised as
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FAAMECUYHEHRFERE

SHFEER

LTI 8RR A2 {E / Taking Industry Prosperity as Task

EAMEBRABKITURIBLEY, FF
MU BT URRFARRAC
f£. 2010F12F8H, FHMUERKED
EERYEAPERAM KBS EEER
SEF, RERLFBESHETHTL
ARMERRE.

FARUSETLHE LR SHELN
1. EFER/RFRITODE, DT
IthzS5aREw, HEAHWEFSH¥ER
BARMTLRRNY, ARES580
kAR HIE .

FAMMTEHETEREEE, Tl
PMHAERRERE "1 | ERSRE
L. BEFENEERN, SFE>HS
i, BRESETRNMRES, ERER
RTFRFE, FAATUAELTERERY
HF IR,

FAmuEds LMETRMES, BAT
BTARIRERE, LACHERLE,
ATk T E SR EEN Bk,

As the leading enterprise in China waterproofing industry  Oriental
Yuhong takes it as its own task to bring along the whole industry for
healthy and sustainable development. In December 8th 2010, Li Weigue,
Chairman of Oriental Yuhong, was elected unanimously Chairman of the
first Council of the Board of China Waterproofing Association, indicating
that the company will take more responsibilities for the development of

the whole industry,

Oriental Yuhong has maintained good communication with other

enterprises in the waterproofing industry and various professional

institutions and associations etc, |t assists industry association and
members of the association to jointly establish industry strategic planning
scientific development, and

that conforms to rules of actively

participates in the formulation of various industry standards,

Oriental Yuhong strictly abides by the various state laws and regulations,
and refuses all kinds of wile practices in the industry, adheres 1o the
business principles of quality coming first and foremost, sincerity and
good faith, and will never produce fake or inferior quality products,
resolutely resists vicious price competition, insists on pursuing for profits
with open and honest business practice, and takes the lead to create an

orderly industry environment for fair competition,

Oriental Yuhong's positive social influence has enhanced the good

reputation of the whole industry, and with its own eaxcellent

performance, Oriental Yuhong has attracted more attention from more

investars for the whole industry,
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AZEFEIEYE / Creating Value for Customers

AEFEEMARFES HILR MR
RFMIFRERE. EEEHARIAB KRR
FRAEPASEBUOWAT, "AXAR

AMBAKEEFEAMIURARERR"
FRMIERHUEL. BIENRS, HF
AeliEE TR fHE.

FHRIAREENBASRE, Rt
REMPIARRAR.

KHLLE, ARRBLRE "RERSEH
%" B, SNFREAHEASIER, #
ERE AT RFR N, WEARRRS L
PR B EME SRR, Rt
= R A

W5, NEREEERRRY “"REH
&, EAER" MEARE, BuELRH
—iRI Ak LERAERRREANENE
AT RAMA, FShEPIRHTERMRS
PikRBRTTR,

To create value for customers has been the responsibility of products
and technical services from Oriantal Yuhong, Especially under the present
circumstance that customers do not pay full attention to waterproof
construction, “For all the waterproof problems of humankind, Oriental
Yuhong has the respansibility 1o solve™ , and Oriental Yuhong adherss
to providing professional and honest services to create values which are

beyond the expectations for customers.

Oriental Yuhong owns a plenty of waterproof product series and provides
systematic waterproof solutions.

For a long time, Oriental Yuhong has always carried forward the
“wining market through service” concept, and according to the
detailed requirements of different customers, establishes corresponding
product research and development plan to meet the diversified require—
ments of customers to the maximum extent from both technology and

services and provides high—quality products,

In addition, by wvirtue of “systematic waterproofing and rejecting

leakage™ technical advantages accumulated for many years, the
company has established the first—class waterproof engineering technol—
ogy systemn in the industry and a stable and reliable professional
construction team, continually provides customers with perfect system—

atic waterproofing solutions,

1R3PE BB AT / Protecting Consumer Rights and Interests

ABHRIVEBEANE, FARONE
EFRETTHAER, AHEERHR
BREANERMEXTATHBIIML. &
PEAEET400RLEREERN, BTEIRS
EEAANATXRDRE. REPERE
RS .

AT E SIS T
RAMMEHLT "FTRHALE" | #
HERNENXEITRE "R R
FRnELTE.

To better protect the rights and interests of consumers, Oriental Yuhong
conducts anti—counterfeit registration towards main products, and
provides consumers with two kinds of authenticity verification modes,
namely, telephone inguiry and official website online inquiry. Moreover,
customners may also obtain fast, conveniently and free technical consult—
ing services through 400 hotline, and online inquiry on official website,
and official forum etc.

To fight against serious violation of consumers’ rights and interests,
Oriental Yuhong has set up a special “anti—counterfeit office” to assist
state law enforcement units to investigate and prosecute counterfeit
“Oriental Yuheng" brand waterproof products vielations.
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S5&1EXFEEZR / Common

In August 2010, Oriental Yuhong received a whistle—blowing complain—
ing that thersa was an illegal processing hidecut in a certain remota
“Yuhang”
packaging barrel for waterproof coating. During our site investigation,
those checked and detained included more than 1600 packaging barrels

sub—urban village that manufactured fake brand external

labeled with markings of our company, over 17500 pieces of fake
certificates of conformity, one piece of fake common seal of adminis—
tration of the company, 9000 fake product packaging bags, 16000 pieces
of |eather coats with markings of our company, 800 anti—counterfait
code labels, and one set of production and processing machinery. At
present, suspects of the case had already been approved for arrest, and
the case is still in hearing process, In 2010, Beijing Oriental Yuhong
Anti—counterfeit Office discovered a total of more than 1000 barrels of
counterfeit coating in various building materials markets and community
building materials sales points in Beijing, and all these violations and
perpetrations had been punished or penalized by the local administration
of industry and commerce law enforcement departments according to the

laws.

Development with Partners

FAMILEFHERARERR, ETFF
EAsh. ETHETEERERNIRH. F
AMIRFRTFEIE. WETEAERED,
SEEERIE R FERNXR.

HrfLR, AMEERMRESU &
MAF. AEMFEER HETAFREN
PHJERM, HARBERE FEHZHE
. FREFHBTERNE, BBXRY
1R, REFHERRG T, LIRS B
AEEENE.

The ultra—conventional fast development of Oriental Yuhong in recent
years would be impossible without the support of cooperation of various
parties from both home and abroad, both upsiream and downstream
Oriental Yuhong carries forward the principle of equality and cooperation,
sincerity and good faith, and establishes friendly and mutually trusting

relations with partners,

In view of suppliers, Oriental Yuhong continually improves the purchasing
flow and mechanism, establishes fair and just evaluation system,
promotes public bidding and sunshine purchasing, puts an end to close—

box operation, and irregular transactions, strictly abides by and performs
contractual stipulations, pays loans unconditionally upon maturity, settles
disputes down through friendly consultation to ensure reasonable and

lawful rights and interests of suppliers.



HMEHFFSERE, FARLERL
NERFFRIFS R, BB £2 5 v AR R R B )
B, REFEEMNEANER, FEEHES
M., ERSEHBRALF. ML
.

In view of partners, such as the distributers
etc., Oriental Yuhong adopts an attitude of
vigorous support, assists dealers to solve
their financing problems, provides full
technical supports, continuously improves
service quality, and adheres to harmonious
development with distributors through mutual

help and assistance.

Oriental Yuhong
Social Responsibility Report

Ej]j]ﬂ‘_h,j‘-fﬁﬁ / Assisting Local Economy

FAROESE R METIRISFLEM
Er-gEdh, AHEMEERS LT, &
SFREEHERBH R, RURENR
he, EHABAR, HRTHRAE
e

011428, FAMUERKEIERER
B ARBEHEHLSF R RS EIEHNA
HER. #ith BRI EZER
S2N0EFERFHMER" .

Oriental Yuhong has set up branches and subsidiaries and production cases
in many cities across the country, Espeecially in response to the national
industrial polices, the company has made active stationing in areas with
less developing economy, provides stable employment opportunities,
hands in a great amount of profit payment and tax turnover, and prospers

the local economy.

In February 2011, Li Weiguo, Chairman of Oriental Yuhong, was
appraised as an “Excellent Member of the People's Political Consulta—
tive Conference of Shunyi District Committee of Beijing Municipality

2010" because of his outstanding contribution to the investment promo—

tion and capital attraction and promoting regional economic development,
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Scientific and Technological Innovation

WREEZAER L ER P OIE L ERFLES, RA
MAIERAIRSTN, BREREH. TERFRLRES
B, PMEER SR R,

Relying on National Certified Enterprise Technology Center
and Postdoctoral Research Institute, Oriental Yuhong lays
special emphasis on intellectual property right, adheres to
scientific and technological innovation and builds research
core competitiveness to promote sustainable development of
the enterprise,
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Taking a comprehensive view of the history of Oriental Yuhong, from
an unknown and insignificant company to the leading enterprise in the
waterproofing industry, it is convinced that the success experience lies
in that: the company contipually teKes independent innovation as
support, builds enterprise core competitiveness, and promotes sustain—
able development, Therefore, we have always been regarding scien—
tific and technological innovation as the most important thing of
various operations of the company, and in view of market require—
ments, continually advances the development, importation and promo—

tion of new product, new technology and new technigue.

According to the next 5 years development plan of the company, by
2015, Oriental Yuhong Beijing Technology Center will be built into a
domestic leading and internationally influencing waterproof materials
research and development base, and launch achievements of a series
of technology and products with advanced international standard, at
the same time, provide a loose environment in order to train and
We will
focus closely an the intermational and domestic market and provide

cultivate academician—level waterproof industrial experts.
services to customers of different countries, regions and differaent
climate conditions around the world with our quality products and

technology .

Since the beginning of the establishment, Oriental Yuhong has baen
paying high attention to intellectual property rights, The intellectual
property rights strategy of Oriental Yuhong is to abide by the rules of
market economy and 1o guide the enterprise to strengthen on its
property
operation abilities in market competition under the premises of support

intellectual rights creation, utilization, management and
of relevant laws and regulations of the state intellectual property
rights, which constitute the important component of the overall enter—
prise development strategy, including such organic elements as patent
intelligence strategy, patent acquisition strategy, patent implementa—
tion strategy, patent maintenance strategy, and enterprise trade secret

strategy etc.

FAMUEEEN- Rt RN=RelfT
£, EREMUMETE (1999F) Blhig
TR ARBEAT SRR (EFHREA
qul) |, EEEBK B R E— iR I
KRR, ZHRALT200658 B
Em TR H#BIAEAE TR AR
Huly, 2008 F3AMIERTRFRASHRS
INEALRERERIR A 214, 20095
A, FARMEFREARLRR "EX
INEEAEARL" S,

Oriental Yuhong pays high attention to product research and development
and product innovation, In the second year after its establishment
(1889), the company set up Oriental Yuhong Waterproof Technology
Research Institute (subsequently called “Technology Center” ), making
it the first research institute among all the waterproofing enterprises in
China. In August 2006, the technology center was accredited as Beijing
Enterprise Technology Center by Beijing Industrial Commission of Indus—
and in March 2008,

Scientific and Technological Research Development Unit by Beijing

trial Prombotion, it was accredited as Beijing
Association for Science and Technology. In November 2009, Oriental
Yuhong Beijing Technology Center won the title “National Certified

Enterprise Technalogy Center” .
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200011, kEFEFEUM+ERTT In Novernber 2010, with examination and approval by the Ministry of
ENZERADSEENTSEEDRS2E Human Resources and Social Security and National Administration B
Ml ESBERSEEMESY. HTHE Cammittee of Post—Doctoral Researchers, Beijing Oriental Yuhong % !
= =HE . :
Post—Doctoral R&D Workstation was established, The workstation aims x ¢
WEERS, ErNEATERAEEFA . e N : 1 .

at attracting, cultivating and using high—caliber excellent talents,

A

T, ERAESNSFEEaNMRE adheres to the path of research and development, integrates independent —_—
B, @adlaEmiafelingEsas innovation and combination of production and learning, and solves key ¢
C
go, ARBEETRLEARA. REE problems in the process of enterprise independent research and develop— :
. #HECN. AMESETZHEARE ment innovation, The company will courageously explore the core ii;
%, WECUBLESY, BESHRE technologies, incubating of technical fruits, sustainable innovation, and ,%& E
: J scale operation etc. to strengthen enterprise core competiveness, and i
[:
;
r
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scientific and lechnalogical Innovation

I

Products and Social Recognition

=& / Product

#£AFT / Social Recognition

MR AR ERBES S g K EY
Root Peneration Resistance Modified Bitumen Waterproof
Merrbrane for Planted Roof

i Sh R 3 A B B KA

Saline—alkal Tolerant Polymer Modified Bitumen Membrane

PCCIEEBIEL MBS
PCC Cement—based Osmotic Crystal Waterproof Materials

PCCIRIRE B IR M Bh KA EL

PCC Cement—based Osmotic Crystal VWaterproof Materials

Rt At

High Strength Polyurethane

B BRI EBAKEH
High—performance  Self—adhesive Palymer Modified Bitumen
Waterprool Merbrane

BRSP4
Self—adhesive Modified Bitrmen Waterproof Merrbrane

PFOIOEFALEA T A, dtEERE YRR ARG R
Obtained the 2010 2nd scientific research achievement award issued by Beijing
Building Materials Federation (BBMF) and Beijing Silicate Society

FOOFEFAL A TS, AEEREYRRRR =%
Obtained the 2010 rd scientific research achievement award issued by Beijing
Building Materials Federation and Beijing Silicate Society

PFIOFEFALHAA T B S, dtREME YRR AR =R
Obtained the 2010 Frd scientific research achievemenmt award issued by Beijing
Building Materials Federation and Baijing Silicate Society

RO0FEFERAMEREGR. PESEREYRALNHSERAMBIRE
HF=FR

Obtamned the 2010 3rd national buillding matenals scientific and techrological progress
award issued by China Building Meterials Federaiion end China Silicate Society

BAERTEX ERF AR

Obtained Beijing Shunyi District Scientific end Technology Award

00FBIT WRITHPHEARIF . BHEAKBERALLFE
Passed the 2010 building industry scientific and technological achievements
evaluation, and reached the overall domestic leading standard

2000 B AL R A A A b B IR TR
Passed the 2010 Beijing high—growth emerprise independent innovation special
itemn acceptance check
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In recent years, relying on the first national certified enterprise
technology center, Oriental Yuhong has engaged in production, learning
and research cooperation with multiple higher education institutions, and
invested a great amount of fund for technological research and develop—
ment, At the same time, Oriental Yuhong has listed intellectual
property right operation as important item for decision—making by the
Board of Directors and implemented post assignment for designated
personnel tor effective intellectual property rights management, By the
end of 2010, the main products and technologies of Oriental Yuheong
has already reached a total of 45 patents, of which, 25 are authorized
patents, including 7 invention patents, 13 are practical and novel
patents, 5 are appearance patents, Another 20 patents have entered

their phase for substantial examination,

In October 2010, Beijing Oriental Yuhong Waterproof Technology Co, |
Ltd, was sappraised as “Beijing Municipality Patent Demaonstration
Unit™ by Baijing Municipal Intellectual Proparty Office. With this
entitlement, Oriental Yuhong can obtain with priority subsidy from
Beijing Inteliectual Property Office from aspects such as domestic and
overseas patent application and patent database construction etc., and
at the same time, has the priority to apply for various Kinds of funds
from the Beijing municipal government.

20108, (PERRHA) BMALRT
(PRERABKFEAHTOHARERE
Ty . EERIME T RA RS,
BISEYRAARREM2IRAHEIL
X, AFRERHKERSREME. Bk
MMRRASER. BAIRRITSET
FHE. ZWXHRITFERA MUK
HHBERTRERAEMHRALRAER
i, ALARBTERESBESHEENR
AR AR R

In 2010, the periodical “China Building Waterproofing” published
"Special Publication of China Building Woaterproofing for Oriental
Yuhong Woaterproof Technology” . The special publication collected a
total of 23 scientific and 1echnological research papers compiled by 33
professional technical personnels of Oriental Yuhong in the fields of
research and development, and construction etc., contents of these
papers cover various aspects, including waterproofing theory and system
research, research and application of new waterproof materials, water—
proof engineering design and construction etc. Collection of these
articles is a central manifestation of Oriental Yuhong in the areas of
waterproof materials research and development and engineering technol—
ogy etc., and provides the industry with sufficient technical data for

the value of reference and learning,
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Safety in Production

REZREMENRE. BRITURREREITE, R
AR EHFUAAFHNREMEN, TEREFE, MR
ZEER, 0105 RAREERTLE.

Safety is the guarantee of the quality and life, As
construction industry is a safety risk industry, Oriental
Yuhong keeps the safety values of “people foremost” |,
perfects the safety system and strengths safety management.
In 2010, no safety accident happened in Oriental Yuhong.
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REREHIE

FRAMMREEREXEEEEEERZR
MEHER, MEREFERIR, BE
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EEEEZIE ). E17F6E. 519
BEIHE. §17RA.

EREEHE

According to the requirements of relevant laws and regulations on safety

Oriental Yuhong has strengthened the
has established 22
systems, including “Safety in Production Responsibility System” , " Safety
Management

supervision and management,
safety systemn copstruction, safety management

Education Management System” , "Safsty |nspection

System” , "Safety Production Award and Punishment System” , as
well as “Dangerous Chemicals Safety Management System” etc., and
has put the safety rasponsibility into effects on each department, each

workshop, each construction site, and each post step by step.

FAMUFET ZENREFIIFE,

HAPKEI RS, 2R RARPARE
(RLEYIEERE) WEX, 87EL
ARSI EMEER, HRMELIE
YARBTEENREHENLERE:
W TEHARERIT MM EE. BT
WREEAZR. FREL26I&, BIR
HREREFEHX, FHREEIARL
REFIRMBRBEHEES.

FHMIEFTIA, QFEIME TR
If) "ZHRREHF" MERRINEE
HREHEF, BRERIHZEER.
ZEMATBRE, AMRERTITANR
2k,

HRIHMBLERREHEA LR,

LE®T A8, % 2010 AR &KE
S, e oREm.

BEREEE

Oriental Yuhong has established sophisticated safety training system,

In view of waterproofing construction safety and based on requirements
of the “Procedure of Safety Training Management” , the company and
the subordinate units requires that each construetion site shall be
assigned with safety personnel with post certificate who will be
responsible for sophisticated safety education and safety inspection
towards construction operation personnel, through construction organiza—
tion safety design and prevention measures, safety technical disclosure
before construction, regularly daily safety meeting, safety summary after
construction etc,, continually enhances the safety consciousness and

dangerous source control ability of construction personnel,

In view of production workers of the factories, the company strengthens
the “three—level safety education” towards new employees and
incumbent employees with regular safety education training, enhances
safety knowledge and skill to

employees”™  safety consciousness,

enhance the safety of employees’ behavior.

New employees must be qualified for the three—level safety education
Take Shanghai
example, the factory organized various kinds of safety training in 2010,

before they are allowed to take post, factory as

and a total of 841 man—times participated in these trainings.

ARERMEZEEEGIE, ARESKI
W TENMREEEN], BEETERR
2EEAR (EMERLTER) . TTEA
#H.

To ensure implementation of safety management systems, the company
has set up special safety management departrnent in wvarious major
(certified

factories, assigns full-time safety management personnel

safety engineer), and executes exclusive post for designated personnel.



Oriental Yuhong
Social Responsibility Report

BEILRLETEEN, BIATEYN]. &5 To put safety production responsibility system inta effect, the company
ARH “EHIG, AEIE" ks has established a safety production responsibility system of “horizon—
EEAE, EEESEA4PHE. BRAT tally to the edge, and vertically to the bottom” for personnel of

B E various departments and at all levels, implements the safety production
ERHEE. TRSTHREEBME.

responsibility layer by layer, and has formed an all—staff responsibility
and all—staff participation safety management system,

FEERERREBEMTIERNTR, £2
BENTAGE, BEESRNE.

To persevere with unremitting efforts in safety inspection and straight—
ening of hidden troubles, safety inspection should be started from details

and with a firm hand, and straightening of hidden troubles should be

BAERETREMIR. RBIEMr. RBEHAE timely and to every inch.
%, FREHANMTHIE, nEEHFE
28—, HBAEHNAT, HABETE

. work out, and always adheres to the principle of safety coming first

With dangerous source identification, risk evaluation, and risk control

as main line, Oriental Yuhong carries accident predication and prevention

and prevention coming foremost to be well prepared for any hidden
HRFI T RIS ENRIATAE, AHMTIR6MUTS  dangers.
FENERAM, FEHER TIEMRERIE Completing effectively employee’ s labor protection operation, praviding

A, BEiART#HTE SRR, s employees with labor protection appliances that conform to standard,
TSRS N, urging employees to wear and use correctly, conducting occupational
health examination towards employeaes, and always putting the health

and safety of employees at first.

HENSRERE, HEMHTHRE, 28
RTHESMEES. Setting up emergency rescue scheme, conducting regular drilling, and
improving employee’ s emergency handling ability.
FITRESEETLEL, SENESE Actively organizing safety production cultural activities, with safety
FEAEE, #TEERTEINRSTE production month as theme, conducting various kKinds of safety cultural

Ei, BHOURATEE, B AL activities each year, promoting enterprise safety cultural construction,
it BER" WAFSE building @ sound atmosphere that “all people pay attention to safety and
ERE, o

ask for safery” .

ﬁi%ﬂgﬁi Zero Safety Accident

FHEOMBRISBEITT (BL4EPH All employees of Oriemtal Yuhong have signed the “Safety Production
WEY  BITEEE. £5HK. £E Agreement” |, and all levels of the company from construction project
FE. BIIES. THESEESITT (£ manager, production monitor, workshop director, department head to
5 2

the leadership of the factory have signed the “Safety Production
EEFRER) . FEIAM0RELE
*EMER, BAXE. FARHA. XK performance assessment, which is conducted monthly and cashed in at
BETRINESLEIR, ¢REXRENT the end of the year, which has enhanced the safety consciousness of
N "EREL" 3 "RERS” HET, all employees who have basically realized a transformation from
K ABETRLEN. RTINS “safety demand from me” to | demand safety” , which significantly

4 has reduced safety accident and equipment accident.

Responsibility Contract” |, and 309 of the salary is taken as safety

In 2010, Oriemal Yuhong has realized successfully “zero” safery
20104, AWMU LM T& I accident in all factories and construction projects,
HIHEELE “TEL" . Major physical casualty accident. zero,
Major equipment safety accident. zero.
EXASMGTES: .
BAGERLTH: .
—REERLEH. .

General equipment safety accident, zero,
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Environmental Protection

4% 2P

RAMAIL "AAXRAHZBISHARENIFE" Ak
fir, HAEETALSRUIFRR S IR R A T HE
IMRRIEF .

Oriental Yuhong sees “creating a sustainable and reliable
living environment for human beings” as its mission, so it
is inevitable to provide environmentally safe products for the
society and adopt the economic and environmental
production mode.
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AEBHXMHEER. XMREEE. BER
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THEPERE

Building Waterproofing Industry is an industry which involves the impor—
tant products and technology such as building safety, people’ s liveli—
hood ,
anergy conservation and so on. As the leading enterprise in waterproof—

environmental protection (or environmental safety), building
ing industry, Oriental Yuhong tskes the responsibilities for technology

innovation and promoting industry development. According to the

requirements of the sustainable development of buildings, Oriental
Yuhong is committed to the research and development of environmental

protection type products.

Especially to such new type energy saving roef covering systems as
planted roof, solar energy roof, ventilation and energy saving slope roof
etc,, a5 well as such anti—seepege engineering fields as household
waste landfill, and sewage treatment etc., Oriental Yuhong has devel—

oped a number of enviranmental protection type products.

RAMMKMSEMNTHAERE, EEETHR
RISETFIA, ARERGKE, ZREER
IR, IRTVEE. R, Tk, AEF
RBARRE, 23 EARMERT AN
RSEY, TEHIENT:

The various energy saving projects of Oriental Yuhong aim at realizing
the most reasonable use of natural resources and energy through
comprehensive resource utilization, substitution of scarce resources,
utilization of secondary energy, as well as enmergy saving, consumption
reduction, water saving, and reasonable use of natural resources etc.,

and the main measures are:

RS 43 FE / Enhancing Production Efficiency

FAMIARSRESD], HWEDH
HEE, TTHFETRBEETHEHS
EEMTRERRTE. WRTRIIEARS
FE), EEBAEN, B EREEN
TEatia/he g4t SLRBE £ R
REEBEIEN T259%, £F-RREEH
FEREIRi%16.9%.

The production departments of Oriental Yuhong at all levels regard
improvernent of production efficiency through refined management and
practice of scientific production as the primary measure for energy
conservation and consumption reduction, For instance, the technical
support department of Oriental Yuhong successfully reduced the process—
ing time of polyurethane by 4 hours through technological innovation,
and this improvement has increased the production efficiency of
polyurethane by 2594, and the electricity consumption of production line

has been reduced by 16.9%.
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PE{EHFIBEFE / Reducing Routine Energy Consumption

FAMILE R & AERSEAONN, BT
VRS NATHER LR, FFREEFRMRL
YRR HTAF, EEVRERNES.

BEFR. k. PHEESHAESES
B, HRMHNIT. HREEETEEDX
it IBEERVEERRMERSEN, TR
FREEMAHIA, WELRE5, 2”&
.

TEZ. ZQERTRSARS, FrERIZ
ERFREE, 3T REBHETRITS
#. WNARRZNSEHRHAE, Bl
AT, RALSEHENE. AETEERH
FlEEaaikiE.

BEEIKRER N B . MR
B, REINISENY, RESHBER
E#; |EESTY, AEERHEVHFRE
RE, HORXEERE MTEN.
M TERBRENIES, MRPRAKRRE
PR R R T 9%, RIS
16%6. @i TCOFNSO-FHIRATHERL.

Oriental Yuhong has set up a special energy management organization,
and has established energy saving group and promotion office to carry
out energy planning and energy saving promotion work, Main energy

saving measures include,

Establishing various kinds of energy using management system, such as
electricity saving, water saving, and energy saving etc., having them
ta be carried out and implemented, and putting energy using management
operations into effect. Strengthening publicity, implementation, and
training of energy saving consciousness of all—staff, popularizing energy
saving requlations and knowledge, and ensuring all—staff’ s participation

and all—staff’ s responsibility.

Improving secondary and tertiary energy measurement instrument alloca—
tion, and establishing regular meter reading system at the same time,
conducting statistical analysis towards the measured data, discovering
abnormalities and finding rules out in time, solving the discovered
problems, adopting measures for improvement, and providing scientific
basis for quota management,

Continuing 1o strengthen energy saving technological improvement.
strengthening adjustment of boiler burning, reducing excess air coeffi—
cient, increasing boiler burning efficiency; based on production plan,
making reasonable adjustment of bitumen storage and holding tempera—
ture, and lessening heat preservation energy use of tank area; conducting
frequency control restructuring towards compressor and blender. For
instance, if adopting coal water mixture (CWN) boiler, the raw coal
burning rate may be increased by 994, and thermal efficiency by 1694,
and also reducing emissions of such substances as CO: and SO: etc,
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FABUOEYHERERS

WIETERFIE / Resource Recycling Utilization

FAMMETI] khZRMERE R R
H. WiEERAKF R EEAXK, RPFH
R #4209 E44t. HFIE. QR
SR EFIR10056 B FI A%,

The factories of Oriental Yuhong vigorausly tap potentials of the
recycling resources, for instance, the rate of circulation water utilization
has reached 9894, the rate of boiler residual heat utilization has reached
209 . such renewable resources as packaging paper, plastic bag, and
packaging barrel etc. have reached 10094 oyclic using.

{ER & SHEIE / Using Clean Energy

FAMMEEEFEAmAEN T EE®R
kAMRERE, BMERBHRESHAE
BREEFHRHOFA.

b

Criental Yuhong has started up full domestic heat water solar energy
project in various praduction bases, At present, the company is making

active research on utilization of more new energy in production process,

FA WAL EEF R BRARVERS
FAmauHem, REFMAES. HELRE
STEER, FEAEIkiE 3T A IR
BB, B ARMFRBEOR ML
AR EFT RIS,

SE &R NS RE ERITHREH
RIRIE. M LRI 2010 HAEIRERAN
116.485m, EMEI) 75A T, AR
TZEREIRHIE. 2010F3R4, JtRT
I8 #E400H T K ARSI RE
B, BHMAT "EFFRRIER [T
AEF= SERYTREE (),

20104, FAMILKRE S8R BRFRE
HEAMITH,

The production objective of Oriental Yuhong is to reduce waste and
pollutant discharge, promote mutual integration between product produc—
tion, process of consumption and the environment, reduce risks of
industrial activities to humanily and envirenment, and realize minimum
damage to humanity and the environment and maximum economic

benefits,

All production bases have invested special fund for treatment of
environmental protection and emission reduction, For instance, in 2010,
the various kinds of environmental protection input of Shanghai factory
amounted to RMB 1.1648 million, Yueyang factory amounted to RMB
750,000, and effectively ensured standard discharge of the three wastles
(waste gas, waste water, and industrial residue). In March 2010,
Beijing factory investad RMB 4 million to build new environmental
protection warehouse in the factory area, which effectively solved the
environmental problemn which may be generated by “air storage of

products” |

In 2010, Oriental Yuhong had no act of violations of the state environ—

mental protection laws and regulations.
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&ﬁml Green Construction

HAFRHPKEIHRT, TAWIAHITE According to the links of building waterproofing construction, Oriental

BT, B AT EAEGEET Yuhong vigorously practices green construction, rev—examines traditional

BREBHEN, ERGLSTREL RS construction technology with “sustainable” eye, develops construction
: techniques that conform to sustainable development strategy, and

BT HA, SRR ETBORENT

P AR IS 2 RAE .

adheres to minimize the interference and impact on the surrounding

construction environment.

Oriental Yuhong strictly abides by the following green construction

FARMEHERU TREREIELN . &

DT, HEEMFE. BIHES base environment; construction is conducted in combination with the
& PHHER (ER)  mAOTESH R climate, saving resources (energy). reducing environmental pellution,
ENESE, THEAFEETR. REELIR and improving environmental quality; implementing scientific manage—

B, ment, and ensuring construction gquality etc,

principles. reducing interference on the construction site, respecting the

M3 / Annexes
F1. 2009-2010E L BT L) = MmAEiIR IR REFEXT L

Table 1. Comparison between Product Energy Consumption and Product Unit Consumption of Beijing Factory
2008-2010

B/ Electricity & / Coal ‘H# / Bitwmen

ERER (BiHE)
P/ Produt FEB /Yo wg (mw.h)  BE Q) BE (1) _ ;
Product Unit Consumption
Gross Amount  (Unit. Gross Amount Gross Amnount (including bitumen)
10,000 kW - k) (1) {t)
priakE (7 m) J0104F 462,00 3204 .61 2813600 19,0
ﬂn_maufn*) = 20084 347.13 3117.15 2010040 19.68
HERE (1 20104 248 75 1725 56 1515012 0.59
Bitumen—based
Coating (1) 20094E 186.92 1678 46 10823 .30 0.77

3R2. 2009-20104F LT[ /™ mBEIRIEFER™ @A FERS Lk

Table 2; Comparison between Product Energy Consumption and Product Unit Consumption of Shanghai Factory
2009-2010

B / Electricity . RS & / Bitwmen
~@ / Produet N/ You Eod: o FRER (EEFHE)
g 2 (BkW -h) ERE (1) BEE (1) Unit Product
Gross Amount (Unit. Gross Amount Gross Amount Consumption
10,000 kW - h) (1) (1) {including biturnen)
WkEH (7 m) 20104 409,44 1851,2 22520.8 19.41
Waterproof Membrane
{10,000 m?) 20094 355.5 14406 11409 6 19,62
RazKas: (1) 20106 108,78 1356,2 0.63
Waterproof

Coating (1) 20084 845 178,02 0.81
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44 FRAAUCIHEHRERS

33: 20092010 L R AT E A FEXTEL
Table 3. Comparison of Unit Consumption per RMB 10,000 Production Value of Beijing Factory

2009-2010

EE ./ Year 20104 20094
PIEBHE (/AT (BERF)

Production Value Unit Consumption {tce,/AMB 10,000) 0, 7455 1.0685

(including bitumen)

=& (Fx)

Praduction Value (RMB 10,000) 101620 53500

ik {E BT fE e (B

Enterprise Total Amount of Energy Conservation in Production Value —32924 88 —1722 86
tee (including bitumean)

HhEE (BE5HF) 30.299% 2,929

Energy Saving Rate (including bitumen)

4. 2009-20104F Fig T ATi-{HP#ETLL
Table 4. Comparison of Unit Consumption per RMB 10,000 Production Value of Shanghai Factory

2009-2010

f£fr / Year 20104 20094
PR (lce/ATE) (EEIHH)

Production Value Unit Consumption (tce /RMB10, 000) 078 f
(including biturnen)

P (B 530014 26511,2

Production Value (RMB 10,000)

S FERTERce (S5

Enterprise Total Amount of Energy Conservation in Production Value -17170.32 —888 47
tee (including biturnen)

DHE (BN

Energy Saving Rate (including bitumen) 23.9% 2.19%

&S . 20092010 LRI Rl =SB WEER AT LE
Table 5., Comparison of Total Energy Saving Quantity of Enterprise Product of Beijing Factory
2009-=2010

20104 20094

S RTER e (E2HE)
Total Energy Saving Quantity of Enterprise Product —8411.76 —4246.82
tce (including biturnen)




6 . 2009-2010fF Lig T k™ MmE WAREE XTI LE
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Table 6, Comparison of Total Energy Saving Quantity of Enterprise Product of Shanghai Factory

2009-2010

20104

20094

LW mBTRER e (EETWH)
Total Energy Saving Quantity of Enterprise Product
tee (including bitumen)

F7. 2010 E AL T REUERERBHEE A

—4386.73

—439 68

Table 7, Effects after Adoption of Environmental Protection and Emission Reduction Measures of

Beijing Factory 2010

RERRERAR

Concentration and Gross
Amount

before Treatrnent

RS

Effects after Treatment

SEAR /O Fume 10, 8mg/mv, 38, 88kg/a 1.8mg/m3,6.48kg/8
]
EFB:it® / Kitchen Oil Fume > Silkg/e 6.%kg/a )
ES NC: 25 16kg/a 25, 16kg/a
Waste Gas co 50, 03kg, a 50.0@kg/a°
i/ Dust 8.51/a B5kg~a, 10mg./m'

Rt/ Materials=Feeding

44185 /Organic Wasle Gas

A+ /Small Quantity

ik /Small Quantity

- €ODer 300mg/ |1, 1113.75kg/a 21mg/ 1,78, 28kg/a
o g K/ Do S = A . i
ss 200mg/ | 742 5kg/a 15mg,/ | 55.60kg/a

¥ / Dust 6.81/a PHER Zero Emissions

Bl & 7<E / Production Solid Waste 3.2t/8 BLif/Zero Emissions
Solid Waste DR/ Leftover Materials 514z /Reclamation BHEM/Zero Emissions
&£7ERIR / Household Waste 60kg/d, 181/8 B3I/ Zero Emissions

. ﬁ:iﬁamm—?&nm. FREEREEHBE (T had FREREHHRE) (GB12348—80) 2474
Noise Intensity of the original noise is sbout B0—7EDB(A), after adoption of measures, it fully meets the requirements of the

Il standard specified in “Standard of Noise at Boundary of Industrial Enterprises”

(GB12348—-90)

(F: ©. @. @ L) EHEEERRERNS0:. N CORSHRRTME, SlldEkas®dk, )
Mote: . @. @ . the effect of management measures of Beijing factory towards the gas such as 50:, NO:, CO

is not apparent and the data does not make any change.
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46 FAMWMEUHEHRFRE

8. 20104 B PR T/ SRERIRRIB HEHE HE A X
Table 8. Effects after Adoption of Environmental Protection and Emission Reduction Measures of
Yueyang Factory 2010

REFTRERD &

Concantration and Gross
Amount before Treatmant

RIERNH

Effects after Treatment

St /Oil Furne 12mg/m, 43 2kg/a 2 Omg/m3, 7 2kg/a
o
FFBEaME / Kitchen Oil Fume s 6. 5kg/a 6.5kg/a
S NO2 31.0%g/a 31.08kg,/a”
Waste Gas co 74 B3kg/a 74 83%kg/a”
#irl /Dust 7.21/8 T2kg/a, 10ma/m?
i Materials— i
RGPS Msle-teeiy A% S /Organic Waste Gas > i@ /Small Quantity < /Small Quantity
COOer 300mg/1, 1113, 75g/a 00mg /), 745, Bkg,/a
Bk BOD 2 1, 928,13k 1 |, 556, B8k
- S 50ma./1, .13kg/a B50mg./1, .B8%ka/a
Waste Water NH: d0mg/1, 111 30kg/a 28mg/1, 92 Blkg/a
S5 200mg /1, 742 bkg/a 120mg /1, 445 Skg/a
#rdr / Dust 7.11/a B Zero Emissions
il 3 4 P / Solid Waste Production 3t/a HEM Tero Emissions
Bolid: Waste ihfs / Leftover Materials [E114 /Reclamation FilkifZero Emissions
HERIE / Household Waste BBkg/d. 16 5t/a AN Zero Emissions
BE TR E AL HE0—700B(A), REMMEREME (T ity HERREHFHRERE) PIXGFRNER,
Intensity of the source noise is about 6O—75DB(A), after adoption of measwes, it fully meets the requirements of the 111
MNoise

standard specified in "Standard of Noise at Boundary of Industrial Enterprises”

(. ©. @, @ ERICEGEEEHREFESO, NO., CORSGEIRTHE, MiEiRt®d. )

Note, (O, @. @ : the effect of managerment measures of Yueyang factory towards the gas such as  SO;, NO;,
CO is not apparent and the data does not make any change,
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Table 9. Comparison of Main Pollution Discharge and Energy Consumption of Beijing Factory 2009—2010

WMH / ltem 20094 20104F
SOHRIM (0E) / SO Discharge (t) 6,48 6.01
T MHERTR (0} / Nitrogen Oxide Discharge (1) 22 68 216
HrLREACR (E) / Dust Discharge (1) 1.8 1.5
FSKHEHM () / Sewage Discharge (1} 2700 2701
KSR (0§) / Water Consumption (1) 5384 5446
B4R (J7FEA) / Eleotricity Consumption (10,000 kWh) 534 05 704 72
WHFEM (0g) / Coal Consumption (t) 4785 61 541826
M4 (tce/T370) / Production Value Unit Consumption (tce/RME 10,000) 1.0695 0.7485
FEHEFAKE () / Volume of Water for Repsated Use (1) 800 830

F10. 2009420104 /i i T £ EiSHHBURBERERT (L

Table 10. Comparison of Main Pollution Discharge and Energy Consumption of Shanghai Factory 2009—2010

IME / Item 20094 20104F
SO-HERR (BE) / SO: Discharge (t) 1.44 1.56
P AL HENC R () / Nitrogen Oxide Discharge (t) 0.88 0.82
b HEHCR () / Dust Discharge (t) 16 1.75
77K HERUM (1) / Sewage Discharge (1) 4200 4870
FKIHFER (6E) / Water Consumption (1) 21578 26052
BEHER (HFEAY) / Electricity Consumption (10,000 kWh) 450 518.78
fH#EM (0F) / Coal Consumption (t) 1440.6 1851 2
PABBEE (tce/TA7T) / Production Value Unit Consumption (tes/RMB 10,000) 1.12297 0.78277
ERAKE () / Volume of Water for Repeated Use (t) 720 750
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Caring Staff

FAMMERSRIARTHMAZ R, RERFHITER
5, BEmLE. fEnelxd, SRFEEA. Bl
AL A

Oriental Yuhong persists in improving and developing with
staff together, provides pleasant working environment, and
creates positive and harmonious enterprise culture to realize
the enterprise stability by excellent treatments, careers and
culture .
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FHEEOCVHEEERSE

fRBE 5 TALF

ERRET S EEEE / Strictly Abiding by Labor Contract Law

FAMUEEETEHEREE SREIF
EEFHENK, FHEEHFHT
SERTARTMLABMRAT, #5%
SJE100FEJEI I, BRI,

FAMAEITHFHARBERER LR
InREFTHER (FaRB) , BFI
EEME, RITEZEENRRE. FF
7. FH. ¥R, =R. FPEFEHA
#, AREAEREL, HEAEERL
BIE, HEERARRaREHEE.

Oriental Yuhong strictly abides by the labor contract law and the labor
contract signing rate with employees has reached 10094, The targets of
signed labor contract include official employees and employees in
prabation period, and also signed practicum agreement with 10095 of

trainees to safeguard their rights and interests,

All signed labor contracts used by Oriental Yuhong are those “Employ—

ment Contract” examined and approved by professional law firms.
Accarding to labor contract provisions, emplayees are entitled to such
paid leaves as statutory holidays, annual leave, wedding leave, funeral
leave, maternity leave, and nurse |eave etc. The company refuses child
labor, and fully respects the will of the employees, and put an end to

all forms of compulsory or forced labor,

IRHEZ T {EHLE / Providing Equal Work Opportunities

RATFALH A AR B SR TR

e
Xo

AFERERE. L8R, ZRWEAR
BRANRELARNBEN AR, HES
SHEF. ELIEMARN. PR HER
8, EFARINTER IS ErBZS
Wom, FREMBIAMELRRE. RAWNIIX
R TEEREERER100%,

RA AN BRESEMBCE, AT
EREFEHANHRREEEE, NFZ
FFRBRTEEST S ES TIFERREE
AR mERTE T,

20104 . FRAMURHMEMS]. @
Firk. Rik. REdEXMELEIRG.

Oriental Yuhong provides all employees with equal work rights and
opportunities,

In all respects, such as campus recruitment, public recruitment, senior
management appointment, as well as internal promotion, the company
always adheres to the principle of equal treatment to men and women,
and equal pay for equal work. The pregnant female employees, whose
warking posts in Oriental Yuhong will not he affected because of their
maternity leave, and they will also receive humanization care. After
maternity leave, the rate of post return of female employees of Oriental
Yuhong reached 10094,

During employment, Oriental Yuhong abides by state regulations and
policies, and approves the health examination report issued by standard
medical units, and for patients who will not affect normal operation,
such as Hepatitis B carriers etc., the company does not set up hidden

threshold,

In 2010, no occupational discrimination cases related to sex, health,
race, nationality, and region have been found in Oriental Yuhong.
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K AWE| A A / Energetically Attracting Talents

FAMUREAFT-—ERERINFHE
Fil. EEMIRLAICES. FlER. #
BER. RIFfETE, RRRER
B, NiARE. BXES. SXERES
e S RIHAM S HHAL.

FARUHETERAORS "REA
A7 0 THSMARALT . CSMEATT
EATHBBEE, #35 REALT .
AFRWII NS H BB T B A
7. it NERXLFACHERK, EXHR
“EEEA. BERE" MER, SR
IEREEWAFEZMNFE, #3 “F
SAFT . UIMEAZT | AREERE
SMEANMAF TS, HPDERLEF
La%ED, rERSUSNEREERE
A,

LFEXNRAT AFT BE, HEAL
RIBLFARBREALT. ANiEEE
EBAFRE. CREMESR. WEAAd
FUMEHMEEA RBFTHRE, EBSIH
BATHER, BENBAT.

Criental Yuhong provides remuneration and benefits with certain
competitiveness, perfect career development channel, training system,
incentive mmechanism, and sound corporate culture, adopts multiple
channels to attract various kinds of talents, such as network recruit—
ment, site recruitment, hunting services, and cooperation with colleges

and universities and higher learning institutions etc,

Oriental Yuhong has formulated special talent recruitment system, such

as "elder talents™ , “talents returned from overseas” , and “talents

of foreign nationalities” etc. The company actively introduces profes—
sional retired talents who can continue to exert their specialties for
urgent needed posts, which achieves “letting the old have something
to do, letting the old have something to be happy with” , alleviates
the contradiction between enterprise development and shortage of
professional talents. For “talents retuned from overseas” and “talents
of foreign nationalities” , the company attracts extensively excellent
talents through active participation in activities, such as domestic and
overséas talent exchange, associations of famous overseas educational

institutions and so on,

Moreover, the company also vigorously promotes “talent scout”
system, which encourages the employees to recommend outstanding
talents to the company, and awards the recommenders, The company
also commends management personnel with outstanding performance in
training and recommending talents, which will attract external talents

and stabilize internal talents .

BN EFS5EE)| / Paying Attention to Education and Training

ATIERTREBETMETIERL, HER
HFlbbiat, RALS. BERERETEAEE
MBmR, FAMIMANTEME, BER
THME, ek,

To enable employees to be more competent for their work, and meet
various requirements in professional skill, improvement of parformance,
and self—development ete,, Oriental Yuhong has organized various Kinds
of training to enhance quality of employees and disseminate the enter—

prise cultura,
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EEFEOEVHEEERSE

HRA AR R BRI AR, G
7. TEHR. HAGRDEAEMN, BT
sk, Bk, AEE. BEEEAEIE
BR. RUEMRESYN. BEAEIEUI. ERENIAR
&, RPN, SMEEE. RIAS%
EMER, SEEURGARIIEN LTS
SERSHNFEG P,

MR TRRSMMFLEEWHARREE, 2
FIEFIEEX IS F—EAE WM.

ROTMAL B EF R LA E RS
1&:

AR TIRI—REINRR T TRAR
. BRAHE. AMEE. TR, TR
HIR%E, REWIULERE. MREALS.
TAZBII—IA (BFEEITAMI %
FETA) MHSIEEmBERE. R4
FRERGEERREZEM, SERIINK
AR T ARME, WEhZEXZRERH
MTAMNSIRESR, Jlk3, BFEEE
B, MERANEHER.

Bizk B L ARAE— R A RATA E PR
MERFPKREMRLR, EAFHE
AEWAERREIFIH AR EIRES, 23T
EFUAABSEN, AFLERERE
ERZKRIERA A RIS T SEH,

HEEEA RS EEEA R
FEREWAM T SAREREN . TTE
fEAh. Rzl A SMEE TR RATIAIR,
EfRDERARETEEER, RN
124 ARIFIETFLRA RE D ELR S5 A RS
kS PEREARREL PR, &
AU EEAUL I, FHABREEA
BIFEAER AL

The training system of Oriental Yuhong consists of four parts, namely,
curriculum system, lecturers system, operating system, and evaluation
system: with specialization, professionalization, corporatization, and
internationalization as training objective, and knowledge training, skill
training, and quality training as contents, adopts multiple forms, such
as internal training, external training, and employee self—study etc. .
and the company also organizes largs—scale intensive closed type

internal systernatic training with system as unit each year,

For some professional training which are participated by the employees
on their own initiative, the company has also established relevant

systems to affard certain fund subsidies,

Professional and management training routinely carried out by Oriental

Yuhong include .

New Staff Training——which helps new employees understand the
enterprise culture, course of development, rules and regulatons, industry
overview, and product knowledge etc,, improves occupational skills,

and accelerates their integration into the company,

Worker Training——1raining of workers (including construction workers
and factory production line workers) mainly consists of skill curriculum,
safety production curriculum, and comprehensive quality curriculum, the
aim is to build a high—ecaliber industrial workers’ team, and helps
these workers — majority of whom come from rural areas — to establish
a vision of occupation, vision of career, improve their comprehensive

qualities, and accelerate their integration into the urban life,

Professional Waterproof Knowledge Training——As what  Oriental

Yuhong provides to customers are systematic building waterproof
solutions, therefore the company takes professional waterproof knowl—
edge training as the key routine training, so as to build a professional
technical service team. All personnel of the business system and
logistics  system of the company have participated in this type of

training,

Mid—level Managerial Personnel Training——the purpose of mid—=level

managerial personnel training (s mainly to improve their business
decision—making ability and planning ability, deepen their understanding
of the internal and external situation and development of the enterprise,
enable them to acquire & deeper understanding of the modern business
management system, and enhance their judgment and evaluation ability
of people and communication and exchange ability with people. As the
mid—level managerial personnel are the mainstay of the enterprise,
Oriental Yuhong therefore pays high attention to this type of training to

train and reserve talents for high—level management personnel.



BEEEAREII—SEREARME]
FEHMAFMREER K, SRIEIES
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PR, RIERYT— RS, BYE. &
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e & R
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ih. TREEE
AHEAE, &
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i, RIFEECHB/RIEBE ERHFS.
RIBEIR TR, 83 TSERENS
{B%5, BRETREDATRHAITIES,
I EEER S EE IR,

PR A RITE SR A, 2010E15313 R
IE100/7 7, Femi&daEilecm, 2331 A RS
m, HPIFRITELIHE, 83 iksm, £
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Oriental Yuhong
Social Responsibility Report

Training for Senior Executives——training of high—level managerial
personnel mainly aims at requirements of strategic development of the
company, and mostly adopts the form engaging high—end lecturers for
teaching and participating in external high—level systematic training
curriculum to ensure building of a high—intelligence, high—efficiency,
prospective, and industry leading management elite team.

Training——Oriental established

advanced

Yuhong has

E—learning Network

online network

platform, the contents of
which include not only
professional contents, such as
marketing, human resources,
production, and finance etc.,
but also various aspects, for
instance, life and travel
etc., with nearly a total of
900 cwrricula, which are
continually updated based on
requirements. All staff or
employees may arrange their
own time of learning based
on their personal needs and
interasts  without time or
regional restrictions, Based on post of each employee, the company has
set up compulsory curriculum and the minimum credit hour, which
encourages employees to take elective courses based on their personal
requirements, and links self—study with year—end assessment and

bonuses.

Taking Beijing Headquarters of Oriental Yuhong as example, in 2010,
the training expense was nearly AMB 1 million, and completed 45
various types of training, with a total of 2331 participants, Of which,
9 sessions of training were targeted towards new employees, with a
total of 583 perticipants, and the main contents covered enterprise
culture, history of enterprise development, corporate rules and regula—
tions, industry conditions and policies and company products etc.; 3
sessions were for senior executives, with a total of 159 participants;
11 trainings were for personnel of external assignment, with 30 partici—
pants, contents covered financial management, marketing, and human
resources etcy; 2 sessions were incumbent military training, with 426
participants; special training for construction workers of waterproof
engineering has already been improved, and multiple comprehensive
safety production training and fire fighting training for workers were also
conducted, In 2010, Shanghai company organized a total of 67 times
of various types of training, with a total of 1871 man—times partici—
pants, and total input of training expense amounted to RAMB 352 359.
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FAAUPYHEHFERE

W ZFiEiE / Expanding Promotion Channels

RIFEAAFAWAZOHEIR, AT
RAEHAMANERES, RIEARTET
$hil pE FHiliE.

ABMBRIAGVKEERSE. HEZE.
L0 EEHE B A IR 1T R AR T REAE SEAY
BN, EARERAEBEEERNER
T, B{THERN,

HAEUHARRM, RAMAETRIELT
HEUHHEARRTRER, HERT
MELER. HRAER. THEEE. #F
RENE, BTEREREHMITE. M. A
M40 T2 I 4 5 Tt AT B pE At
M & FEM—F—EM “BAEIT
AXRR" SBERARRANERHE, AE
RREMRATRHFIANE,

sk, AREXNET "BEFHHEEHE
B AE-EEERRENRAERIEH
SFEHERBISZEAGNS, Al
AfEEEEAL.

Oriental

resources of

Employees are regarded as core Yuhong,
therefore, the company applied advanced human resources concept to
actively design

smoath promation channel for employees of the

company,

To encourage employees to provide long—term services for the company
for common development, managerial post recruitment of the company
practices the principle of prierity internal competitive recruitment,

Public recruitment is implemented only when internal competitive

recruitment cannot meet requirements,

For professional technical posts, Oriental Yuhong has established
technical title appraisal system. According to professional specialties,
technical qualifications, working experiences, and management abilities
of employees,examination and evaluation for technical post are

conducted, Moreaver, the company also organizes production and

engineering construction skill test and competition, for instance,

activities such as the “waterproof construction worker competition” |
which is conducted once a year and other activities have also become
a routine system of the company, providing promotion opportunities for

employees with excellent performance,

In addition, the company also vigorously promotes “cadres reservation

system” | providing comprehensive theoratical training and practical
workout experiences for excellent employees with certain management

potential qualities, and reserves management talents for the company.
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MILE, TR 7 R Al S Ak B A TR
Ft. AR R TAHMACTE BEERATRN.
Hr Ak EERAITAL AL TRk E, #lk
EARAR. XBRIARNGHHAKFERGHE
YPTHRERN, IMEFKTIANIE
WX MEART.

LI ERFE

With efficiency, fairness, and lawfulness as basic objectives, under
gquidance of entarprise business strategy and in connection with the
general direction and general objectives of enterprise development,
Oriental Yuhong implements six kinds of different remuneration systems,
namely, annual salary system, post performance wage systam, technical
post evaluation wage system, deduction or bonus wage system, fixed
wage + output wage system, and agreement wage system; also, in
connection with the specific circumstances of order of different post,
the company has established and improved a set of scientific remunera—
tion management system. This systern includes. functional management
sequence remnuneration system, professional technical personnel
remuneration system, business sequence remuneration system, inspection
personnel remuneration system, production worker remuneration system,
and construction worker reamuneration system etc, A perfect remunara—
tion system is favorable for absorbing and retaining talents required by
the company, stimulates the maximum extent of the working enthusiasm

of employees, supports and halps enterprise to win and keep human

resource competitive advantages, and promotes sustainable development.

In recent years, with the continuous improvement of performance level
of Oriental Yuhong, the remuneration standard of employees of the
company has also got a substantial improvement, and the remuneration
standard has been maintained a relatively higher level in the waterproof—
ing industry, the remuneration standard of professional technical person—
nel and key post personnel have considerable market competitiveness,
the wage of production line woarkers of the factory has also reached the
leading standard in the waterproofing industry.

H#ip 8 TR S EM Rl R AR E N
% XECVRT, R{SEHEAER
W AR ROER R,

Ta safeguard the lawful rights and interests of employees is the due
legal obligations of the enterprise; caring for enterprise employees and
providing necessary benefits is also an important guarantee for sustain—
able development,
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EEFEOEVHEEERSE
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HESFKED. LR, £ @I, I7F
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ER L ERFEZHLE

Except from the benefits according to the state regulations, including social
insurance (pension, medical, work—related injury, and childbearing), public
accumulation fund for housing construction, statutory holidays, wvedding and
funeral leave, maternity leave, paternity leave, high—temperature allowance,
heatstroke prevention subsidy etc,, Oriental Yuhong also provides multiple
additional benefits and gifts, For instance, distributing of birthday gifts for
each employee during his or her birthday, organizing birthday party,
distributing monetary gifts and presents to newly—wed employees, distributing
subsidies or allowance to employees during the Chinese Spring Festival,
Moreaver, the

parents of each employee will also receive special gifts delivered by

Dragon Boat Festival, and the Mid—Autumn Festival etc,

employees as commissioned by the company during the Chinese Spring
Festival. During hospitalization of patient employees, the human resources
department will visit the employee on behalf of the company and send gifts,
in 2010, Shanghai branch visited more than 10 patient
employess of the company.

For instance,

To safequard the rest of the production workers and improve their habitation
conditions, Oriental Yuhong provides all factory workers and waterproof
construction workers with free collective dormitory, totaling over 3000 m",
and also provides visiting family members with rooms, Besides, to mollify
the economic pressure from house renting of various employees in big cities,
subsidiary companies in Beijing, Shanghai, Sichuan, and Guangdong etc.
have all allocated special funds to rent collective dormitories for employees
provided such functional facilities as digital TV, 24—hour heat water, wide
band, table—tennis activity room ete., to continually optimize habitation
conditions of employees. For instance, in the headquarter of Beijing, there
are dormitories covering 1200 m’, benefiting more than 170 employees;
Shanghai branch leased dormitories for employees covering more than 400 m’
for living by nearly 100 employees.

FAMEMRTIEAA. FE, FhHRAHET
ENER, MET ISR Rt
RARITAZRH, FRAXIEEES
BEAMBRITHERS . RIEEEEAS
EFHMIE, WHE. ERATEENL,

Oriental Yuhong takes month, quarter, and year as unit to conduct
performance evaluation and assessment o facilitate improvement of the
process of performance of work, and enhance personal performance of
employees, The assessor fully respects the self—evaluation and personal
statement 1o ensure that the assessed employees have the right to be
fully informed of the assessment data, remarks, and results,
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®, FWEF. BE.

Oriental Yuhong advocates healthy life style, and encourages employees
to do sports and physical exercises,

In 2010, Oriental Yuhong arranged employees to conduct all—around
physical check up, and more than 400 employees from Beijing Company
and Shanghai Company participated in this activity respectively, At
ordinary times, the company disseminates health knowledge through

means of post mail and video etc.

In May and Septemnber 2010,
company, Oriental Yuhong organized employees to participate in Beijing

led by Li Weiguo, chairman of the
Municipality Long VWalk activities twice, and more than 200 employees
participated in these activities,

In July 2010,
Meeting was successfully held in Shanghai, More than 800 employees

the once—a—year Oriental Yuhong Employees Sports

from various local branches of QOriental Yuhong participated in these

sports games, of which more than 400 were athletes,

Branches and subsidiaries at various localities actively organize sports
teams, such as employee basketball team, and soccer team etc,, and
carry on friendship competition at spare time each month to enrich life
and strangthen employee’s physical health,

sAmeanusE
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EEFEOEVHEEERSE

RIZ(EB) / Mutual Help between Staff

2010 BT HAE, A RALIL A i
RITFAHRURHERY RHmE L. BE
—AEHTER. hiEsni, S
—HBRHENHF, BRANBETHRREE
30007c. RIEFEXFEIERM, RIEORE
MIIMAESER. BRNMRNERPOE
xEFERE—MRANEERFENT. M
B. kF#ERROLEHER. SBEE
BINAED#X, NZKHE, BRiBI%E
BiLRAHR. M. HAPORS R
$83R 311250007, 3H5H. TR THE
BTHIFHREAS TS, mRHE.

FENILESF

During the Chinese Spring Festival in 2010, Sun Dan, an employee of
Oriental Yuhong Beijing Technology Center, hospitalized because of
deterioration of her illness of rheumatoid arthritis. In order to control
her state of illness, she needed to be injected with a kind of expensive
biological agent, and her weekly medical expense reached nearly RMB
3000. But she had just paid off her college education loans, with
hardship in family conditions, found herself besieged by all difficulties.
Duan Wenfeng, the director of the technology center, upon being
informed of her situation, went to the hospital to visit Sun Dan at the
first time. Afterwards K Beijing Technology Center issued a proposal,
calling for all colleagues to help Sun Dan to overcome her difficulties,
Within just a short period of three days, the technology center received
donations from Beijing branch, the materials factory,K the technology
center, and the public, totaling RMB 25,000, On March 6th, Sun Dan
completed her phased treatment and left hospital with her sickness under

contral ,

FAMMI—HRME "WE. TE K X
B WABRXENIERE, BA0ER
SRMATILES. RS 5 T
&, BRELLSRTAEAT.

ARTETEBE, BRI HEXLEhE,
HARXERETDFRRITIURILE
i

201052, AEHEHAR T ARNFERS
MTERe, LEARTIRME THRLY
EMXZTA.

Oriental  Yuhong has always advocated an interpersonal relationship and
working atmosphere characterized by
frankness” |

“harmony, equality, sincerity, and
and through organizing colorful cultural activities to accelerate
enerprise and employee integration, and built up a communication link
between enterprise and employees.

The company also set up cultural facilities, such as library, and movie
panorama atc,, and organized activities, such as English comer etc,, to

enrich the cultural life of the employees in their spare time,

In February 2010, the company successfully organized large—scale Chinese
New Year Party and Lantern Festival Party, and several hundreds of employees
enjoyed the wonderful cultural programs together,
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In July 2010, Oriental Yuhong Employee Karaoke Contest was successfully held, In December, Shanghai Materials Factory also

organized its internal Karaoke contest which received active response from all employees,

From June to October 2010, Oriental Yuhong successfully held the first “China Rainbow” painting, calligraphy and photography
competition, The competition was open to all employees of Oriental Yuhong and friends from all walks of life, and works
collection started from the beginning of June and end on August 30th, In this competition, a total of 114 pieces of paintings
and calligraphies, and 191 photographic works, totaling 305 pieces, were collected from all around the country, Employees of
Oriental Yuhong had actively participated in this competiticn, and the standards of their participative works also gained full
confirmation from the various professional members of the panel of judges, Works that won the final competition were exhibited

in many places and received favorable feedback,
In 2010, the company organized all workers of the factory to enjoy a two—day tour in Beijing Happy Valley Park.

In addition to the above activities, the company also provides additional RMB 480 each year for each employee as special
funds. As department unit, travelling activity, holiday activity and other activities are organized freely according to the
requirements of the employees,
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Social Public Welfare

buH

ARRIFERBERER. RWSFHH. ABBHEEMY
ZEPK4EE. AAFENTEETDF, FHMARN
BANBEELmENZF,

Oriental Yuhong takes a positive part in the charity events,
such as donating money to disaster and western areas,
subsidizing high education, providing free waterproof
maintenances for the disadvantaged groups and organizing the
numerous volunteer activities, etc.
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FERXAR / Supporting People in Disaster Areas
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In May 2010,

Qinghai province, people from the whole country lent helping hands to

after the disastrous earthguake stroke Yushu city of
make generous donations to the siricken area, Oriental Yuhong also
organized donation activities in the enterprise, and the activity had
received loving donations totaling AMB 244 825.8 yuan within just a
few days., On May 21st, Oriental Yuhong presented this cash donation
to China Youth Development Foundation (CYDF) to subsidize college
students from poor families in the earthquake stricken area of Yushu city
of Qinghai province. Based on donation suggestions from CYDF, Oriental
Yuhong organized subsidy pairs with 61 poor college students, and
provided each student with a subsidy of RMB 4000, helping them
avercome thair difficulties.

On October 2Bth 2010, Oriental Yuhong Hope Primary School of Huang—
mao Township, Cangxi County, Guangyuan City of Sichuan Province
officially established, The original primary school suffered serious
destruction during the Wenchuan Earthquake. After aid construction by
Oriental Yuhong, the school now looks brand new, able to accommodate
800 pupils, At present, the school has more than 500 students, over
40 rteaching staff, With substantial improvements on schoal operation
conditions, the teaching quality of this primary school has also become

one of the best primary schools in Cangxi.
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On Novermnber 4th 2010, Oriental Yuhong
donated RMB 280,000 to “Beijing Hetian
Development Fund” . “Beijing Hetian Devel—
opment Fund” was set up by Xinjiang Hetian Headquarters of Beijing Counterpart Support and Economic Cooperation

Steering Group in Beijing Youth Development Foundation (BYDF), aiming at mobilizing extensively social forces from all
walks of life, attracting more public funds and resources, jointly promoting the all—around economic and social develop—
ment of Hetian region, and benefiting the local masses of all nationalities. This initiative of Oriental Yuhong vigorously

supported the economic construction of the western areas in China._

BIES % B / Subsidizing Higher Education

201048, AL FEE T ASER In April 2010, Oriental Yuhong donated RMB 40,000 to Beijing Univer—
4R, BFigrEess sity of Chemical Technology to set up Education Scholarship,

Hih==/r / Other Main Donations

2010538, FAMM LT IR EifiH In March 2010, Oriental Yuhong donated welfare funds RMB 80,000 to
By IR S TR Yangzhen villagers of Shunyi District, Beijing.
In July 2010, Oriental Yuhong donated RMB 50,000 to the Red Cross
20104£7 %*
FTR. FAHMULE EfHELKT T Foundation of Jinshan District, Shanghai, and AMB 30,000 to China Red
FHELLBESHRE. MRELHFTES oo Fowdation.
EBMIAT.
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Reject Leakage”

“Serve the Masses,

‘REELt {EESRT ETHEL
B 2R 7R 77 M 4L 5 200948 FF
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REIR, REHETRHAREN
F 4047 45 51 B5 2k 1 RHR ELLY .
mEERK TEMRE. 5

E&ﬁﬁﬁﬁﬁﬁﬂﬂﬁ&ﬁl
EEERZIAMR, MSHEEER

W MEER, BEAGTH, SERE-

EIRSXFFK, 20095 F i, LR
S5imaia s, ARESAHEFR
‘MEEk EEsR" RIEH, MK
ERAZE. BRI KEEYE.
STEFEHE. SURBKEME. ZERE
Y. FRRRAEhE. REElERE
BAEVRSFEHRAAERMAAIL, #
BEBRMNBAREENELIAG, BERE
FREZ, EESRER, ZRHFH =
SFE,

20104, FRAMAIFBTY EFMEE AR
AIWRBNEREE, T "315" BEEZT
&F "BEFEY EHER #IED, &
FEMEOFEREM EE— S X THEE
OB, M TANRBREREEENA
F—HHRANGRERERPRE. THNE
FAFE: TRUE (ETHAR) FEEEE:
Hits, MERTHEHITMAEER(E)A
RE&,

20106, KAWL "WIFY EHBR
EBRAWFHELTOSIMMEFRTERT
MRMIERER. Bhi7kER, ETTIS00A
REERSEH Rk EEEARIE, RiEL
IEAZKFHE BT 1240008 1}, H80H5EREE
FHRERHE T REMBRERS, (REB%
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Public Benefit Activity

“Serve the Masses, Reject
'iﬂﬁ Eﬂﬁﬁ 3 15& Leakage” is a large—scale
public benefit activity which
has been vigorously
promoted by Oriental Yuhong
since 2009,

In China, housing leakage

has become a  common

problem

people’ s life.
the majority of consumers

bothering the
However,

lack of knowledge on how to judge the authenticity of waterproof materials,
and how 1o handle
which cause repeated repair and repeated leakage,

how to appraise the quality of waterproof engineering,
with leakage etc.,

property loss, disputes, guarrelling between neighbors and so on.

According to the situation, Baijing Criental Yuhong has cooperated with BTV

since 2009 and started to carry on  “Serve the Masses, Reject Leakage”
series activities in big communities, Community residents are targeted during
these activities, and professional leakage solutions, services and kinds of
waterproof knowledge are popularized through warious forms such as
broadcasting series of waterproof special programs, off=line special lecturas,
visiting waterproof museun, distribution of science popularization reading
materials, opening free consulting hotline to enhance the professional
perception of the masses on waterproof problems, advocate safety habitation
and environmental protection concepts, and wge people to keep away from

the disturbance of leakage. These activities are widely praised by the public.

In 2010, Oriental Yuhong and BTV Life Channel formed public benefit activity

strategic alliance once again, and initiated all—year—through “Serve the
Masses, Reject Leakage” series activities during the period of “March
15th" — International Day for Protecting Consumers® Rights and Interests.

On the basis of 2009, the science popularized scope of the whole year’ s
activities were further expanded and the contents of free maintenance for
special groups were increased
“ernpty nest”
labor models; and retired and resigned personnel with special contributions

special groups include low—income families;

the elderly in families; above city level (including city)

to the society and the country, and s0 on.

In 2010, the “Serve the Masses, Feject Leakage”

of Oriental Yuhong has been carried out nearly one hundred shaw—times of

public benefit activity

housing leakage and waterproof consulting in more than 40 residential
communities in Beijing, answered 1500 man—times telephone calls on
leakage diagnosis and waterproof problems consulting, distributed more than
2400 copies of waterproof science popularization materials,

and the input of

provided free
leakage maintenances for 80 families of special groups,
maintenance expensa reached nearly AME 700,000,
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ESIT{E8k A%l / Establishing Blood Donation Mechanism

201011 B, 2EEEER) RS HHEE In Novernber 2010, the medium in many regions across the country had

T & i FE I TR R GG I BE . RS RATES reported the problem of shortage of blood resources in blood banks in = o
FUREN R TR AmMEs. EREs :aria:ls r:gi;nos. .Ch'ientatl: Yul:r::rg? has :he I.I;:.ﬁtti::o:f organizing .emptoy.rees :I;; i

i . L2
%i%ﬂmﬁﬂ%ﬁﬁgﬂl Eﬁﬁﬂﬁj& or {als] nations, Ons| Ing that resources In arious {E E

localities are always in shortage in winter each year, therefore, Oriental

BYT "TEWMNE" SE. RESFIA Yuhong established a “blood donation week” system, determining that
ME—AAFFTWRICY "TERHKLDE" | 4 the first week of November each year as the “blood donation waek” of

ARARMNEH AN ER TRETE Oriental Yuhong. And the company will organize employees of the
fEkn, headquarters, branches and subsidiary companies participate in blood

donation activity .
RBE—1 "TEEBMDA" EoEREEHSE According to the statistics from the first “blood donation week” 10 Bth
i+, 11 ASEFENEESS, FAHOE November 2010, 207 employees from various localities of Oriental Yuhong
# B T HE207 A B T A mlE s had participated in the blood donation activity,
- 1l a

E (g
uoneaouu| [eaibojouyos| pue 21nusIsg

FEEZENOEEFEEIET) / Various Public Welfare Volunteer Activities g
............................................................................................................................................................................................. o
is

20104, RAMIBEAT E A MEEEE In 2010, Oriental Yuhong organized many public welfare volunteer %g
FER. activities. g
[+]

On April 3rd, 33 environmental protection volunteers of Oriental Yuhong

4830, FAAMHBERREESEM participated in the 4th Arbor Day which was organized by Yangzhen
TALETHINY KAF M AT DA SIS Township Government of Shunyi District, Beijing. Theme of the activity
BEED, AREDNEEHE "EREE was entitled “Transmitting Green, Low Carbon in Yangzhen Town—
i a i
ship™ . In order 1o respond to the national call for energy conservation
{RRAFE" | 7577 v I L 3 T e L HE

and emission reduction, the concept of green and environmental protec—

MER. RIRERFNMINFREFE tion is infiltrated by Oriental Yuhong from production to the daily life
BAINRTIHHETEEHP, ERKEE of the employees which forms genuine “Green" enterprise culture,
“RE" medsik,
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FARWRAVHEEERSE

GRIZES| (G3.1hR)

GRIFEAR e
HRAR INFORMATION
GRI CONTENT INDEX DISCLOSURE
11 MARERRSRTHYER RS RERIX RSN
1.1 Staternant by the highest decision—making arganization concerning F
1. ARER TR 4T sustainable development and establishrent and their strategic relations
SIHATECY ARD ARALYSS 1.2 TERE. NREVARHEE E
1.2 Description of main influences, risks and opporunities
2.1 i8EFR F
2.1 Mame of organization
2.2 TRMM. FRE (S BRE F
2.2 Main brand, product and (or] services
2.3 HAeEES,. TR, TELE. HERSENMN
2.3 Organizational operation structre, including main  department | F
operating company . affiliated and joint venture establishment
2.4 Yo abrafir e £
2.4 Locstion of headguerters of the organization
25 YifES P EREE, ERERRAIELS. BERKS
REFA M TR R R ERRNER
2 MR 2.5 How many countries are thera that this organization has business F
BRIEF INTRODUCTION operation) What are the countries that this organization has main
business? Which are the countries that are especially related to the
matters of sustainsble development as stated in the repart?
2.6 BRI MR AR R .
2.8 Mature and legal form of ownership
2.7 HUfitteeyhs (RIEREMS. FritmfTl. 2AR
MEFEY)
2.7 Makets supplied by this organization [including regional F
segmentation, industries supplied, and types of custormer beneficiaries)
2.8 JLIBAADRIIM
2.8 Secale of the reporting organization F
2.9 TTIREAMHNS, FHRAFRATAEARE
2.9 Important changes of scale of organization, stuciure or ownership K
within the reporting period
2.10 CREMFRBHLT .
210 Awards ootained within the reporting period
3.0 BRI (MR M) E
3.1 Information reporting period (for instance fiscal year/westem
calendar )
3.7 b—-mREMBE (nRAMIE) E
3.2 Date of the previous report {if any)
3.3 THEW (MEF. SEE—N) F
3 4RSS 3.3 Reporting cycle (for instance, each year biennial]
DERRERCRTER 3.4 FRE TR E MBI F
3.4 Report inquiry or liaison paint for content of report
3.5 MR EARMITE 4
3.5 Process defining content of report
3.6 BEATE (MEX, 8§07, WENE, BERRE 8N
. ) P

3.6 Boundary of repart (for instance, country, department, affiliated
units, leasing facilities, joimt venure establishrent, and supplier)
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GRIRIRAE
GRI CONTENT INDEX

WER
INFORMATION
DISCLOSURE

3G
REPORTSPECIFICATION

3.7 HEA KRG E R RRAR Y

3.7 Point out restrictions of the scope of boundary of the relevant
report

3.8 MRBfHABE, THRSEVS. MEAWL. BAEE. B
RUuLHEHETHTERATRICEBE (&) TENEET
A3 plonr 3

3.8 What are the bases 10 report joint venture unit, auxiliary unit,
leased facilities, overseas purchasing business. and other entities that
may seriously affect the comparability of differem reporting period and
(or) between different units,

3.9 HERERTEIEEE SEANGNIEREEEERN

ERfaitArRiE A R R AT
3.9 Data measwrement skills end calculstion benchmark | including the

various  kinds  of evaluation-based essumptions and  skills  for
compilation of indexes and other information

310 METERMEMGELNERERE (Flnait/
s/ A E. WEMR. THTE)

3.10 Explain the results and reasons for re—arrangement of information
loaded in the old reports (for instance, merger/acquisition, change of
benchmark  year/year period, natwe of business, method of
calculation) _

31 IRERTER. REREMEITEAASMHEENEXRS S
311 Major and irmportant differences between scope, boundary and all
methed of calculation of the report with that of previous report

312 RHEAEBBMITIBE P IOEE
3.12 Tabulate the position of the vanous kinds of slandards disclosed
in the report,

313 TSR RIR SR AAMER & PRI A IR &I R
SMERMERMBUR BIUITIENE. MAHTIW, (HMEHERISMRIAL
FEGEEARE, HWBLHNSEIEECEAXE

3.13 Erumerate the policies and existing measires that the unit sought
external  authentication for purposes  ather  than report  in the
authantication report affiliated 1o the sustainable davelopment report. If
not listed, please explain the scope and basis of any extemal
authantication, and also explain the relationship between the reporting
wnit and the authenticator

4HE RHESSE
GOVERNANCE | CONMMITMENT
AND PARTICIPATION

4.1 YIBMEAREY

4.1 Governance structure of organization

4.2 IEHBE EEN X OB TR M TERE
4.2 Point out whether the chairman of the highest goveming umit
assumes other part—time administrative position

4.3 AR D—EFSR, IR R RS PR R (R)
HRATARARIAI

4.3 If the organization pertains 1o the structre of singular Board of
Directors, please point our the number of Independent and (or)
nan—executiva mamber in the highest governing unit

4.4 RRERARHE AR ENREE S ErF
4.4 Mechanism for proposal or management orientation of the highest
governing unit of shareholders and employees

45 HESEAIXHRA. BELSIERTHARNESE (G5
MEf) | SHESY (EEHSRRBEGN) ZENXR

4 § Relationship between compensation to members of the highest
governing  unit,  high—level management  and  executive  personnel
(inchuding leave of post arangement) and organizational performance
{including social and environmental performance)

N/A
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GRIFEFR R
GRI CONTENT INDEX

WEWR
INFORMATION
DISCLOSURE

AR, AFERBE5R
GOVERNANCE, COMMITMENT
AND PARTICIPATION

4.6 i RE IR A b R B
4.6 Frocedwe to avoid conflict of interests ocoured in the highest
gaverning units

4.7 TR ERBEACEERS M AN RS ARKEESR,
SRR ST EEMNEE

4.7 How 10 determine the qualifications and experiences of members
of the highest goveming units and commitiees, including consideration
o sex and other diversification faciors

4.8 HMARITENEGRNEN. TATNRNTEF. FH
BUHSSMAEN, REKEIR
4 8 Mission ar vales, nile of conducts, and principles conceming

economy , anvironment, and social performance formulated within the
unit, and curent conditions of their implementation

4.9 BEEARNMLENNNEHSNERES. FEAHE
G (EISHEXANE. I8 | DEMNSEEHTERSIA
R, ST RIS e R

4.9 Supervisory program of the highest goverming umit to reporting unit
on how to determine and manage economy, environment and social
performence (including relevent risks . opportunities]) , and whether the
unit abides by the intemationally approved standerd, moral ules and
principles

410 FHEREE S A SRAMNER. RABFXRES. iR
B
4.10 Procedure 1o evaluate the performance of the highest goveming
unit itself, especially conceming econorny, environment and social
performance

4.1 REYMES SN EMR T R
4,11 Explain whether and how the wnit act according to prudence
guidelines or principle

4.12 YRR ERET, MRELEOE. RUSRERI
HFEHLF

4.12 Participation or support of the unit to economic, environmental
and social agreement, principles or other advocacies initisted by
outside entities.

413 HlfamAm—Eihe (YRS R (58 £E/ERE
WA

4 13 Some of the associations (such as industrial association) and
{or) national / intemational initiated organizations jointed by the unit,

4.14 45| A mF AAXER A8
4.14 Growp list of stekeholders introduced by the unit.

4.15 FEREHEESIAMTERXENRIE

415 Basis of definition and selection of stakeholders 10 ba inraduced

416 SIAFIHABXRFENAEH. BIEEFERRIAERSINTHE
REMTEE

4 16 Guidelines for introduction of stekeholders, including the extent
of frequency of introduction of stakeholders according (o different forms
and groups,

417 HEAXEFSSHEEPREATERBRE TR, HEHN
Fagnfa Pl e, RELEEAIE R

4 17 Main projects and points of attention put forward by stakeholders
in the process of participation. and how does the unit respond,
including response through reporting.

NR
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ECONCIMY

EC1 Bf MR AT, iEREA. FE. BEmk.
RI#HM. MyMEEitess BHEE. OEMmE RIS
Hxfithd e

EC1 Direct economic values created and distributed . including gross
income . profits, operating cast, payroll, donations and ather social
investrment . eamning retained, as well as funds paid to government and
capital suppliess

ECZ #iASIETmRRATHERNNESNAELENE
fafe

EC2 ;Tnmcml cos1 brought about by actions adopted by the unit due
1o climate change  and other risks and opportunities.

EC3 yIME R Mk S
EC3 Scope of coverage of fixed welfara plan of the unit,

EC4 BURE TN TAM S L

EC4 Important finencial support granted by the government to the unit,

ECS #wERWEWIHM, REMNYSHIRMPTLER S SHR

RIPRA LSRG
EC5 The ranga of ratio of standard starting salary poimt with local

minimum wage standard divided according to sex in main site of
business operation

EC6 7E TR E AT M LN R Ron s, IRFOEL f
ECH Policies, syslems and percentage of purchase from local supplies
in main site of business operation,

ECT FHELEHMMASEE A TAREFRANHREEEA
REELEH

EC7 Procedwe of recruitmemt of local employees and percernage of
recruitment of local high—level rmanagerial personnel in main sie of
business operation,

ECB idrliEsh. REMReNTWREMAROERERS
A OAEFI R RALR R SRS BT

4ECH Infrastructire investment and services camied on rmainly oriented
towards common benefits through  business  activities, provision in
kinds, or free professional services, and their infleences.

ECY MHEEEELLSFEMMNERSEE, BFEZEMATEER
e

ECY Understanding and explenation of its indirect and major economic
influence, including extent and scope of the said influence.

N/A

N/A

ENVIRONMENT

ENI EERAGRASHFEEEAR
EN1 Total guantity of use of raw materials according to weight or
volume segmentation

ENZ P AR I IR AR E A
ENZ Percentage of recyclable and renewsble materials in the raw
materials used.

ENG i F— R BEIRTEIRRY A B HEIRIHAE
EN3 Direct energy consurnption that uses primary ensfgy resources.

ENG i F— R BB A L RE AT
EN4 Non--direct energy consumption that uses primary SOWCes.

ENS i RERT AE AR TR R AT P AR
EME Energy saved through adoption of energy saving measures and

enhancement of utilization efficiency
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FAAURUHEEERE

GRIFFARAE
GRI CONTENT INDEX

W
INFORMATION
DISCLOSURE

ENVIRONMENT

ENG bz F1AEER BT A AL AR IR - S AR S5 Pt T 8RS RD
B TREZDERAEER AR

ENG Initiation activities conducted for application of energy saving or
renewable energy products and services, and the reduced quantity of
energy demand brought about by these activities,

ENT b e S RE TR P RO4EIE . AR ABHIATER A AL
EN7 Messwes to lessen indirect energy consumption, end effects

obteined by these measues.

ENS HR3E L Rl Bk
ENE Total water consumption divided according to water source

ENS B3 FOKm ™ MR E] 697K R
EMS Water resources serious affected because of water consumption,

ENIO ST{@ErmF AR GME SRR
EN10 Percentage and total quantity of recyclable and re—usable water

N1 HIAFERRS RN X o ARAP (X B4R X R (RAP K 2 Shek i E 4844
ERARIR. A EA MR A EIR

EN11 Geographical location and mrea of lend owned, leased o
managed by the it in regions with rich biodiversity in environmental
protected area, or adjacent area of the pratected area, and cutside of
the protected area

BNIZ SEERHUNER). ARSI R R AR SN
SRR L EH TN EERRE

ENTZ Describe the important impact of activities, products and services
of the unit on biodiversity of regions with high biodiversity values
within and without the protected erea.

ENI3 REFEPHEREMEE L
EN13 Pratected or already recovered habitats

EN4 EIPRONA BRI AR, M AT TRIFR R AT
ENT4 Swategy for menagement that aifects biodiversity,  actions

currently adopted and future plan,

ENIS EMAEMRRERR AR, Aokl Bib T RYERIEHE

ey, #AAREAARAARRRPEAREMALGESR
(UEN Red List) FIE&RESE R A AR

EN15 Enumerate in twmn the number of species listed in the Intemational

Union for Conservation of Manrean Manral Resowrces (IUCN) Red List

and list of national protection under influence of operation activities of

the unit according 1o risks of endangerad species

ENIG %10 M40 B Sl o) 3R e S PR
EM16 Direct or indirect greenhouse gases emnission calculated according
to weight,

N7 EERITEAETAXEEEEUEHTL
EN17 Indirect discharge of other relevant greenhouse gases calculated
according 10 weight

ENI8 /R S ikHE AN, IR AR
EN18 Measures ta lessen greenhouse gases emission, and effects .

N/A

N/A

N/A

N/A

Y

N/A
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GRIEIR AR
GRI CONTENT INDEX

WEHR
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DISCLOSURE

ENVIRONMENT

ENIG SRR MEEY RevHE R
EN19 Discharge of azone depleting substances (0ODS) calculated
according 10 weight |

EN2O REARAMESITHAEACY. SR NAEENRE
HEARBA TR

EN20 Discharge of mitrogen oxide, sulfur oxides, end other gases that
have major impect on environment calculated according o types and

weight .

EN2T HIR R A0 B ASHhAR T EY ek
EN21 Tatal displacement tonnage counted according to weight and
destination.

EN22 HF RN ARSI R AR
ENZ2 Gross guantity of waste counted according 1o types and methods

of disposal |

ENZ3 A G m ok B
EMN23 Total mimber of times of serious spillover and quantity of
leakage .

ENZ4 B ETHARIE (bl fhe srinat thefs & LA Ry R g
RAET) BERL NN Vg R EHYNES. #0.
RS EYR, REGEERNEREADNEN T

EN24 Transpart, import, expot o handled cuantity regarded as
dangerous waste according to clauses of Attachment | Il I, and IV
to  "Basel Convention on the Contral af Trans—boundary Movements
of Hazardous Wastes and their Disposal” caleulated according to
weight, and percentage of intermational wide transport of wastes,

ENZS R EATHURFEIR T B 0a r i DL R AR e S s
FHE. W BFEPRETE DB E

ENZS Cheracteristics, scale, staws of protection and biodiversity
values of water bodies and relevent hebitats serious affected by
discharge water of the reporting umit ‘end runoff.

EN26 gt/ o SREN R RNERER HRENEE
EN26 Measires to mitigate impact of products and services on

enviranment and extent of mitigation af such impact .

EN27 o4 K EBA I = R R a iR
EN27 Sold out products and their psckaging materials that may be
recovered according to types,

EN28 ik ERSA A R EA SR AR A g
A b

EN28 The amoun: of serious economic punishment and the number of
times of non—economic sanction because of viclation of environmental
laws and regulations .

EN29 R BEHSPNES. RERSRMEMRERTSH
I 55 B B WA

EN29 important impact of products, other goods, raw  materials
transport and labor transport in business activities of the unit on the
environment,

EN3O fE BT AL MFR R RIP R B R AR E
EN30 Total expendiwe and total investment for  envircrrnental
protection calculated according 1o type.

N/A

N/ A

N/A

Al
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FAAURUHEEERE

GRIEES ik AP
HRAR INFORMATION
GRI CONTENT INDEX DISCLOSURE
LAY SR, mAS&E. BREEMAYUSHRTIES
LAT Total rwmber of employees divided accoding to type of F
ermplayment, contract of ernployment, region, and sex.
LAZ {ReEiiRg). MBS R TR AT R S RTLLH
LAZ New ermployees and total employee twenover and proportion as F
divided according 10 age groups, sex, and region,
LA FEREHHS, RASTeRAIANENRRFRALE
ERIONH .
LA3 Benefits provided to full—time emplayees only and termporary o
part—time emplayees are not entitled to as divided according ta main
operation
LAG SRRER AN (R 5 T EEA)
LA4 Proportion of employees sateguerded by collective negotiation NA
Bgreement
LAS mRAITEMEAYSEEARERNYE. BIEEL RN
REERED TR .
LAS The shortest natice period that notifies employees of major and
impartant changes of operation, including pointing out whether the said
period of notice is stipulated in the collective agreement
LAG TEHRBIHSE A ER RS LT NEXN BT
MEREFJREN, HHRNELE
LAE The proportion of labor representatives in committess officially N
managing lebor and capital health and safety that assist in suporvision
and consulting occupational health: and safety,
Has THkMeRTHE LA7 BRSER. MBS THE. BUmE RIZ R%T
e (eaags fEALES) . IR, METHESHRERTET AN
and Heasonable Work LAJ Rate of weork—related injury, rate of occupational disease, lost P
time injury rate (proportion of loss of working date) . as well as
rurber  of faal casualties from  work—related  accidents and
occupational diseases divided according 10 region and sex.
LAS HHEBA TR ANMHEAATRGTEH, XTFrEEmeE
A, B/l HeEs. ARG E
LAB Projects conceming education, training, counseling and guidance, F
prevention and risk control of serious diseases promated for help of
emplayees | their family members or community members.
LA9 5T &k mlim el piREmEE S R 2
LAS Topics for discussion on heslth and sefety covered in official F
agreement entered into with trade union.
LAI0 iR, ALERNS, SHRISHEEEVMNTHN
#
LA10 The average number aof hours of maining accepted by each v
employes every year as divided based on sex, and type of employeas.
LA R455H THRBHSEZMES) . NATRTOMFERER
(ryFE REEEEINAE 4 230
LATY Skill management and lifetrme leaming plan that supports ¢
employees o improve  their  continual  recruitment  sbility and  help
employees handle effectively matters of retirement from office.
LATZ S 5353 #odE B R MG F IR 2 T A A T ELY
LA12 Proportion of employees that accept regular performance and F

career development examination and appraisal as divided according 10
s6X,
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WEHR
INFORMATION
DISCLOSURE

LAI3 HepRtdgl. it dokesl AR S Tidebrils,
iR E BB A R A R T NEMES

LA13 Explain the composition segmentation of members of the various
management units and each type of enployees divided according to
sex, age ogroups, members of ethnic minorities, and  other
diversification indexes.

LAA TR, BEEEERNS. BHSTURINELRTE
4]

LA14 Basic weage ratio of mele and female employees divided
gecording to type of employees end important place of operation.

LAIS SR snERERRLERSE
LAIS Rate of past retun of employess after patemal leave divided
according 10 sax

AR
HUMAN RIGHTS

H S&XEANERADERE AREENEERAHNLS
BRI EMELS

HRT Total number and proportion of clauses containing attention to
human rights, or important investment agresment and contract that
have already passed human right review

HR? Bl ARWENTEMER. REfEe bkt
. BRYMEREETH
HA2 Proportion of important suppliers, contractors and other business

partners that have already passed human right review, and actions
adopted by the unit

HR3 I T4 TERT i AARTE A aAe e DOl B R 7y T R Ay
£, SIERIEUIMNETIEE

HA3 Total tme of traning of employees accepled on relevant policies
and procedures of the scope of human rights involved in operation
including proportion of employees accepting the traiming.

HRd A REE SR, FURAEIZLETTH)

H4 Total number of cases of discrimination, and actions of comection
adopted by the unit

His SRIMETREFERIE. EHEtahMREaiRnEEE
IR WRGRR, BARARSEAFI BRI 09778h

HA5 Operation activities and important suppliers already discovered that
may possibly irlFringr.: and endanger seriously the freedom of association
and collective bargaining power . and actions adopted for safequarding
these rights,

Hit CRATHECEETEETRTNEEENEEEHAR,
B % B T SHER(E A T e

HRB Operation activities and important suppliers already discovered that
may occur sericus hamning of child labor, end measwes that are
favorable for elimination of the use of child labor.

HR? BRI fSSESTNREHEFNHNEERTEHY
B, BIRABT R A AR R A93R s 38 Bl sh e

HRT Operation and important suppliers already discovered that may
possibly result in serious forced o cormpulsory labor, and measires
that are favorable for elimination of all forms of forced or compulsory
labar |

HAB R A AN PR A BEE B FR R BOR BT 7 T R
L
HAB Proportion of security personnel accepting training in relevant
policies and procedures of the scope of humen rights involved in
operation.,

N/A

N/A
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GRIFEFR B
GRI CONTENT INDEX

W
INFORMATION
DISCLOSURE

AR
HUMAN RIGHTS

HRS #RBILTEACEABATHANIREBE. HETHR
bkitie) )
HRS Total number of cases involving infringerment of rights of

aborigines . including local employees, and measwres adopted by the

it

HRI0 BUA T AR/ s AR EE s SRS
HRTO Proportion and total number of operation activities thal depend
on human right review end /o influence evaluation,

HA B E AL IR TIRIR B H R AU T T At R A
HATT Nurnber of circumstances of complaints of buman rights raised

and solved through official complaint handling mechanism

N/A

£l
=

Society

SO TETHARUESSHE . WEiHESERIEMNEERE
Lefs

501 Proportion of operation activities that have implemented local
community participstion projects and projects that affect evaluation and
development.

S02 2R ARG -4 A E A7 R B EL il
502 Total number of business wnits and proportion that have already
conducted cormuption risk analysis.

S03 BRI REYERREFEIME T
S03 Proportion of employees that have slready accepted training of
anti—cormuption policies and procedures of the umit,

S04 (5] ki B RRAT R ALAYATED
S04 Actions adopted in response 10 comuption

SO5 RAHBURMITS, RS SAHBREHIE RN
S05 Public policy position and crcumstences for particpation of
establishment and lobbying of public policies,

S06 #E&bla, MNER. BaRFHAXMAMEMERETNE
[ iSR!

508 Total value of financial and donation in kinds 10 political parties,
paliticians and relevant organizations divided according 1o country

SO7T HRRFFITH. RIEAFMRPHEENERITLN S
pLazest ]
S07 Total number of times of legal procendings and results involving

anti—competition practioes . antitrust and anti—monopoly  measures |
508 AEBRFERESMTHFETEIRMOSH. MEFEORNER
B8

S08 The total amount of severe penalties and the total number of
times of sanctions of non—penalties because of violation of laws and
regulations.

509 At X AH EARER KRR BBREEEEN
508 Qperation activities that have important patential or actual adverse
impact en local corrrrunities

SO0 FEEE RSN 0O A At X = f A T
For £y T B 0 P SRR A

S010 Measures adopted to prevent and alleviate important potential or
actual adverse impacts generated on the local communities in operation
activities,

N/A




Oriental Yuhong
Social Responsibility Report

— BB
RERE INFORMATION
GRI CONTENT INDEX DISCLOSURE

AT
Product Responsitnlity

PRI ShBtrmitihss SRR ST & o A& B Bt ol s gk

Mg, DRERXFIHEN TR~ SR &AL R0

PA1 Evaluate the impact of product and services on safety and health N/A
towards the various periods of its life cycle for amelioration, and the

proportion of important products and service types that must accept

this kind of evaluation.

PR2 RIS, EEfUREFNEGEEY, EHEORES
T J A R A T U B 28

PAZ Total number of times of violation of laws and regulations and
voluntary rules of conducts in areas of hesth and safety within the life
cycle of product and services divided sccording 1o results.

PRI RERAFRORA S EMRS MR, DERTIEERER
MR EE RS LR

PR3 Type of information of products and services required according
to procedurs, and the propartion of important products and sarvices
defined by information pertaining to this type

P4 RS, BR™RAREERRNEFHELLEEBNT
Lok SEU=E -

FR4 Total number of umes of vialation of laws and regulstions and
voluntary rules of conducts of products and service information and
labeling divided according to result,

PRS Hxffig. EfFFrARENEELER
PA5 Relevant measwes. including swvey result of customer F
satisfaction,

PRE CHEF&STIEDE (RIEr-&. MEEMME) BXrEk.
RS BT MR 3

FRE Measures carried on to conform 1o laws, norms and vohntary E
rules  of conducts related to market  communication  |including

N/A

N/A

N/A

advortiserment | sales promotion and sponsorship) |,

FR7 ZG®RWG, ARSTHEH (8%, HHERE) #
AR A ETLRA R

PRV Murnber of times of violation of laws and regulstions and voluntary
rules of conducts relsted 1o rmarket comrrwnication  [including
advertisernent | sgles promotion and sponsorship] divided according to
results.

FRB ERRIF SO TRARE P Rai i Rl & P s i inis B
PAB The total mumber of times of complaints already confirmed NZA

conceming infringement of client privacies and loss of client data.

PRI FERGHE AR AR IS EH R ER BRI #E
HETEM B
PAY The amount of severe punmishment for violation of relevant laws
and regulations involving provision and use of products and services,

. FiER P AR MR ORIRE N/A EH

Maota, F Disclosure P Partial Disclosure

NA Mo Repert N/A Mot Available

75



76

EABUCUIHERERE

pii{& / Annexes

Bt {1

KT WA ERSHEFFINEE®

Annex 1 Certifications Obtained by Oriental Yuhong

NERFR

Certification Name

MEMA

Certification Authority

HEME
Date of Expiry

RREIRE (1508001)
Quality Management Systerm (1S08001)

FRET IR R (15014001 )
Envircnmental Management System (1SO014001)

L Ab %24 {2 e (GB,/T28001 )
Occupational Health and Safety (GB/T28001)

FRERE SIME(+3F)
China Environmental
Certification

Labeling Product

I R ERMRIAE

Product Envircnmental Protection Certification
= R IATE

Product Cuality Certification
CRCC /™ GiMiE

CRCC Certification

CEf= S&ikE

CE Cortification

M @iki

MV Certification

s s AT (15017025)

Lahoratary Certification (1SO170258)
FHEAL

Metrological Certification

o B A BHATE ol

China Building Materials Authentication Center Seot 2011%gﬁ
Crins Biong M Ao C 20114:87

I Haing lefials Authenticalion Lenter Septermber 2011
R EFEHRAER L

. g : i 2011598
China Building Materials Authentication Center Sepn 5011
HIREE S TALE s ;

] ’ % 236/
Chine Environment United Authentication Center e 2013
o BRI REAT 0l

1 fravy ) iz 20134104
China Building Materials Authentication Center October 2013
iiﬁ&ﬁﬁ?aﬁtt\ Authentication  Center HISEIo

Oetcber 2013
R B 7 B I ol
kil $ : 2013E4R
China Railway Certification Center (CRCC) Apil 2013
FRARAMEARLT
Lloyd" s Registration Quality Assurance Cao. , lLtd
ERIRFIMEFRAE)
America FM Approvals
PESHTEEINT 012468
China Mational Accreditation Service for Conformity Assessment (CMAS) June 2012
ERE R EE R 201251 A
Boijing  Buresu Quality and Technical Supervision Jenuary 2012

APPROVED

1SO9001




Oriental Yuhong
Social Responsibility Report

B2 FRAWEI2010F MBI EZH 2 FHIA
Annex 2 Honors and Approvals Obtained by Oriental Yuhong in 2010

L REEIAR CIE L) Fi i8]
Honors and Approvals Authorized Institution Time
B A / Overall Image Type

T2 e 50038 ERaEREs 2010437
The Asia” s 500 Mast Influential Brands Wearld Brand Lab Septemmber 2010
BT PELR L PEE A K DS HEEEE TR hEE R KIS 201026128
Li Weiguo, Chairmen of Oriemtal Yuhong, was unanimously China Walerproof Association (CWA) Decernber 2010
elocted as the President of the first Couneil of Directors of China
Woaterprool  Association
EHASEREREELE RYINEZF22 B P 2011468
Excellent information  discloswre of listed companies upon Shenzhen Stock Exchange Jurie 2011
BS5638MENt
b 2=RAhps SR MR 2010655
Beand of the Mast Influential Coating Materials HC360 . com May 2010
WIOFERIT U WH HEL Y RV AS 2011448
Swrong Emerprise from Innovetion in the Building Materials Industry Beijng Building Materials Federation [BBMF) April 2011
in 2010
FEEBEFCRILRHRLBERTEHER BRI E B 2010128
Li Weigua, Chairman of Oriental Yuhong, won the title of Shunyi District People” s Palitical Consultative Conference Decerrber 2010
excellent member of the Shunyi District People’s Political of Beijing Municipality
Consultative Conference, Beijing
010 HBHTAKTRS W AR OB B SR 2 AMEIR
2010 Shanghai Public Satistection Enterprise Shanghai Public Satisfaction Strvey Activity Office January 2011
20108 —MZ B gk S EBRHL CONSE— T2 2010512
2010 CBN Marketing Grand Ceremnony World Expo Sales Winner CEM Decernber 2010
Award
EETEXRAE RS PHIERTIMX R B
Outstanding Party Branch of Shunyi District of Beijing Municipality  Shunyi Disrrict Cormmittee of CPC Beijing  Municipal
Cormmittoe of the Communist Party of China
HBEHAREL ERHEXERER
Tax Payment Class A Credit Standing Enterprise Shunyi District Local Tax Bureau of Beijing Municipality
FR M / Science and Technology Achievements Type
L e ANBRAHSERESTEM LR ERERR 2010611 H
Post—Doctoral B & D Workstation Ministry of Human Resowrces end Social Secunty and Novernber 2010
Mational Adminisirative  Committee o Post—Doctoral
Researchers
DT A e . ILRBAIR AR 20109105
Beijing Municipality Fatent Dernonstration Linit Beijing Intellectual Property Office October 2010
0 BREREES SHACE T e g PERRL SR 20104128
The “11th Five—Year Plan” Building Industry Scientific and China Construction Industry Association December 2010
Technological Progress and Technological Innovation Advanced
Enterprise
EEEAMREAR SR EBREM0N0ERT  ErEATVEeR. eSS 20114E4 7
AR Beijing Building Materials Federation (BBMF), Beijing April 2011

Root resistance polymer madified bitumen  watersproaf membrane
for planted roof wse won the 2nd scientific  and
technalogical achievement award 2010

class

Silicate Societ

77
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FAAMECUHEEERE
SREHIAT IARTHLAG R 8]

Social Honors or Approval Approval Unit Time
kB PR S e M W PR IR201 0 B R = F EREAT RS, LREMEY S 2011448
Sali-alkaline resistance polymer modified biwmen waterproof Beijing Building Materials Federation (BBMF) . Beijing April 2011
membrane won the 3rd class sciemific and technological Silicate Society
achievement award 2010
PCCAGRILEIRE B DK B0 0 ERFRR=54% EEERETYRAS. REMRES 011448
PCC cement—based penetrating crystalline waterproof - materials Beijing Building Materials Federation (BBMF]. Beijing April 2011
won the 3rd class scientific and 1echnological achievernent award Silicate Society
2010
R AR IR e U B R R R FERFMLEBFERERR
High—inensity polyursthane won  Beijing  municipality  Shuny| Beijing Shwunyi District Science and Technology
district science and technology award Cemmission
B PERE B AR S WAL T Bk e R R R T BB AR EREfR S R R RO PO 20115£107
T, BESAGARE RS T Science and Techrology Promeotion Center under Octeber 2010
High—performance  self—adhesive  palymer  modified  bitumen Ministry of Housing and Urban—fural Development
waterproof membrane passed the building industry scientific and
technalogical achievement evaluation, and its overall technalogy
has reached the domestic leading standard
B EHEK BB EETER K Y B FMHER LRDHAFBRAZAR W0E1R
(14 Beijing Science and Technology Association January 2010
Self-adhesive moditied bitumen waterproof mernbrane passed the
Beijing municipality high growth enterprise indspendent innovation
special acceptance check

T#REZE / Engineering Quality Type
IR (LR FHARMRS i) ERmETEFRERS 201047108
The Great Wall Cup (Beijing Electronic Technology Service Beijing Quality Project Review Commites Ocrober 2010
Center)
iRt (ARG ERHNMOMATR) kRt EIEIRERS 2010¢£108
The Great Wall Cup (Taiyuan Wanguocheng MOMA Project) Beijing Quality Project Review Cormmittee Ceteber 2010

G RERMARAWISSR S ERNVHKERS)
(Note . the sbove awards are jointly obtained by Criemtal Yuhong
and general contrecting units participating in the construction)

SEIFRAE / Environmental Protection Type
B R L2 (sESFHE) # 20104F5H
Qingxin Environmental Protection Enterprise Awerd “National Business Daily” MNewspaper May 2010
HBRERME {(Ea&Hmm R 2010558
Qingxin Green Building Materials Award "Mational Business Daily™ Newspaper May 2010
BRI R R A Y REEI A ERTIMARERMAEZRE 20105957
Beijing Shunyi District Factory won Shunyi District Annual Energy Beijing Shunyi  District  Developmert and  Reform September 2010
Saving Management Advanced Unit Commission
2010 Lt 121G TR TR RATHH R 2009111
2010 Shanghai World Expo Construction Energy Saving and China Censtruction Industry Association Noverrber 2009

Environmental Protection New Materials
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